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Disclaimer

ThisInsurance Guide containsimportantinformation and forms part of the PDS for Rest Corporate.
The PDS, Additional Information on Fees and Costs, Investment Guide and Your Employer Plan Summary containimportant
informationyou should considerbefore making adecisiontoinvestinRest Corporate.

Thisdocument contains generalinformation only and it does not take into consideration your financial situation, objectives
orneeds. Before actingontheinformation or deciding whetherto acquire orhold a product, you should considerits
appropriateness, our Financial Services Guide, the Target Market Determination (which outlines the types of members Rest
Corporateis designed for)and the PDS and speak with a financial adviser before making a decision about Rest Corporate.
These documents are available atrest.com.au oryou can obtain a paper copy free of charge by contacting us.

Issued by Retail Employees Superannuation Pty Limited ABN 39 001987 739 AFSL 240003 ('Rest’, ‘the Trustee’, ‘we’, ‘our’
or‘us’) as trustee of Retail Employees Superannuation Trust ABN 62 653 671394 (the Fund).

Insurance coveris provided through group life policiesissued by TAL Life Limited, ABN 70 050109 450 AFSL 237848

(TAL orthe Insurer) to the trustee. TAL has given and not withdrawn its consent to statements about its privacy policy in
thisInsurance Guide anditsusein connectionwith any request for personalinformation. To the extent that there isany
inconsistency between thisdocument andthe insurance policiesissued by TAL, the terms of the insurance policies prevail.
Where the death, terminalillness or disability occurred before the date of this Insurance Guide, terms and conditions are set
outinthe Rest Corporate PDS and Rest Corporate Insurance Guide applicable as at the date of death, terminaliliness
ordisability.

Rest Adviceis provided by Link Advice Pty Ltd ABN 36105 811836, AFSL 258145 (Link Advice). Rest Advisers are staff
members of Rest and provide advice as authorised representatives of Link Advice. Rest Digital Adviceis provided by Link
Advice. Rest Advice may be accessed by members withoutincurring additional fees for simple advice. Anadvice fee may be
payable forcomplexadvice. You shouldread the Rest Advice Financial Services Guide, whichyou can obtain by callingus on
1300 300778, before accessing these services.

Informationin thisdocumentis up to date at the time of preparation, but we may make changes from time to time.

Any changes that are not materially adverse will be updated on our website at rest.com.au/governance.


http://rest.com.au
http://rest.com.au/governance

Find the answers fast

Your cover explained

Default cover Apackage of coverchosen by youremployerthat couldinclude Income 6
Protection, Totaland Permanent Disability and Death cover

Chooseyourcover Choose the types and amounts of coverto suityou n

Special offertoincrease Top up your Default coverwithinthe special offer period n

cover

Life Event cover Increase your coverasyour financialneeds change 14

Income Protection (IP) cover Receive amonthly paymentif you'reill orinjured and can’t work for a while 16

Total & Permanent Disability Getfinancialhelpifit’'sunlikely you’lleverwork again because of illness orinjury 19

(TPD) cover

Deathcover Make sure yourloved ones are taken care of if you die orbecome terminally ill 20
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How do I make changes? Increase, decrease or cancelyour cover easily online n

Canltransfermyinsurance? TransferyourIncome Protection, Total and Permanent Disability and/or 13
Death coverto Rest fromanother provider

Whatisunderwriting? Extra healthand/orfinancial details youmay need 15
to provide when applying forcover

What are exclusions Learnwhat may not be covered, the limits andrestrictions that mightapply 22

&limitations? ondifferent types of cover

What might affect my cover? Know whenyou’re covered and whenyou’re not 23

What doesit cost? Work out your weekly premiums 25
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The technical stuff Explaining the legal and technical terms we use that are capitalised throughout 32
this guide

Goodtoknow Find out about our contract with the Insurer, how we manage your privacy, 4]

andwhattodoif youhave acomplaint
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01 Welcome to yourinsurance with Rest

At Rest, we’re helping over 2 million* Australians like you to enjoy a better life now, and in retirement.
That’s why we offer straightforward, quality, affordable insurance for our members who’d like

insurance as part of their super.

This guide will help you:
e understandyourinsurance cover
o tailoryourcovertosuityourlife

¢ makeaclaimif youneedto.

Prepare for what life throws at you

lliness, injury, evendeath, are all part of life.
Whateverlife throws yourway, insurance
canhelp take financial care of you and your
loved ones.

F Less complicated
v/ Premiums are deducted each month from your

superaccount, soit’s easy tomanage andyou
know exactly how muchyourinsurance costs.

Simple, straightforward, fair

@ You’re in control

@

Ouronline tools willhelp youwork out the
coveryouneed. Youcanreduce orcancelyour
insurance orapply formore coverat any time
-it’syourchoice.

When it matters

Startingaclaimis as easy as callingus. From
thenon, ouronline claims process makes
assessment simplerand payment faster
-tohelpyouthroughwhenit matters.

AtRest, we're committed to makinginsurance simple by being transparent, fair, Q
respectful, honest, timely and offering coverthat’s goodvalue formoney.

Thismeansyou canrely onRest to:

e provideinsurance coveroptionsthatarerightforyou
e giveyougreatercertainty of whetheryou’re covered
e improve the way we handle claims and supportyou.

Tolearnmore, visit rest.com.au/insurance.

*Asat 30 June 2024
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02 Insurance basics

Insurance canlook after you and your loved ones financially if your Income stops oris reduced due toillness,
injury or death. It helps to ease the financial pressures of meeting medical and living expenses when there’s
less or no other money comingin.

What we offer

We offerthree types of insurance - Income Protection (IP), Totaland Permanent Disability (TPD), and Death cover
(Death covercanbe paidearly if you sufferaTerminal lliness) - so you can choose the type of coverthat’sright foryou.

@ Income Protection (IP) cover

Amonthly paymenttolive onif you can’t work atall, orcan only work atareduced capacity, because of illness or
injury. You cantailoryour cover by choosing how long you’'d like to receive payments for,and how long you want
towait before you get the first payment. The options you choose will affect how much yourinsurance costs.

é\ Total and Permanent Disability (TPD) cover

Alump sumpayment to helprelieve the financial pressureif you're unlikely to everwork again due toillness
orinjury.

@ Death cover

Alump sum paid to your beneficiaries or estate if you die. This can be paid as a pension
(under certain conditions). Death cover canalso be paidin advance if youbecome Terminally Il

Onthego
Checkyour cover,change your details

ormake a contributionany timeinthe
RestApp. Orloginto MemberAccess
atrest.com.au/memberaccess and
click‘Insurance’.
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Default cover

To keep things simple, we've created Default cover - asimple, affordable insurance package of IP, TPD and Death cover.

Salary based cover

For Permanent Employees or Fixed Term Contractors working at least 15 hours per week, your employer can choose
from the following designs for Default cover, or an alternate design. Default cover willbe based on your Salary*
except where you have fixed cover.

Death cover (including Percentage of Salary* foreachyear(and complete months) of Future Service
Terminallllness) (forexample 5,10,15, 20, 25% of Salary) toage 65 0r70
OR

Fixed cover (aset suminsured)forexample $100,000
OR
Multiples of Salary (3, 4 or 5 times Salary)

TPD cover Percentage of Salary* foreach year(and complete months) of Future Service
(forexample 5,10,15, 20, 25% of Salary) toage 65 0or70

OR

Fixed cover (a set suminsured)forexample $100,000*
OR

Multiples of Salary (3,4 or 5 times Salary)”*

IP cover 87% of your Salary (includes a12% supercomponent)
Waiting Period - choose from 30, 60 or 90 days

Benefit Period - choose from 2 years, 5years orup to Age 65.

YourDefault Salary based coverwillbe noless than the levels shownin the ‘Minimum coverlevels’ section on page 34.

*Forthe definition of Salary, pleasereferto page 37.
*TPD taperingwillapply. See page 19 tolearn more.

Unitbased cover**

For casual employees or employees working less than 15 hours per week, you’ll get a certain number of units
depending onyourage and the type of cover you have.

Deathcover lunitatage18,increasing to 5unitsby age 35
TPD cover 2 units
IP cover 5 units, Waiting Period-60 days, Benefit Period-5 years

Thevalue of eachunitperage canbe foundinthe tables onpages 47-49.

**Only available for specificemployerplans.

If youwere a Permanent Employee or Fixed Term Contractorworking atleast 15 hours per week when you received Salary based
cover,andyourhoursreduce toless than15 perweek, oryoubecome casual, you willmaintain your Salary based cover, but your
covermayreduceinline withyourincomeifit’s calculated based onyourincome.
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Whenyou’ll getit

There are different ways you can getinsurance when
youjoinRest.

@

You will get Default cover automatically whenwe
receive amandatory employer contribution afteryou’re
25yearsorolderandhave $6,000 ormore inyoursuper
account, or

02
@

You canchoose to take out Default cover within
180 days of starting your current job, and/or

You can apply for a specific type and amount of cover
that suitsyou atany time.

-refertosection5, ‘Getting, increasing ormaking
changestoyourcover’ startingfrompage11.

Your coverwilldepend onyoumeeting eligibility criteria, such
asreceiving mandatory employer contributions aswell as
otherterms and conditions. Exclusions may apply, so please
read this guide tounderstand how and whenyou’re covered.

You’rein control

The bestinsurance foryouis abalance of whatyouneed
andwhatyou canafford.

If Default coverisn’t enoughto meet yourneeds, youcantop
itup by applying formore cover. If youdon’t want all three
types of Default cover - orany coveratall - that’s ok too.

You can opt-out of Default cover, oryou canreduce orcancel
your coverwheneveryou like.

Allreferencesin thisdocument to amounts of Default
cover are to the default package of insurance chosen
by youremployer.

Pleasereferto Your Employer Plan Summary that
you’llget shortly afteryoujoin Rest Corporate forthe
specific designthat applies toyou.

The Default cover provided will be limited to no more than the Automatic Acceptance Limit (AAL) underyour
employer’s plan. If your proposed level of cover exceeds youremployer’s AAL, youmay apply for that higher
level of coverand select theinsurance tab orcomplete the ‘Application forinsurance Rest Corporate’ form
available atrest.com.au/forms. Furthermedical or otherevidence may berequested by the Insurer.
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03 Howyou’llgetcover

How to getinsurance cover

Didyoustartyour currentjob within the last 180 days?

I

Areyouaged?25orover? Areyouaged25orover?

¢l TS

Isyoursuperbalance Youcanget
$6,000 ormore? insurance now by

z
(¢]

Youcangetinsurance
by choosingit. Go to
MemberAccessto get
started orwe’llsend
youaninsurance offer
letterwith options.

Isyoursuperbalance
$6,000 ormore?

Alternatively,
whenyouturn 25,
have abalance of
$6,000 ormore,
andwereceivea

z
(e]

providing health

information.
You'llget Default
coverwhenwereceive
amandatory employer
contribution. This
covermay be Limited
coverwhenit starts*

Youcanapply for
Default cover”.

If youapply within180
days of the dateyou
startedyourcurrent

job,youcanapply
for Default coverby
answering afew short

If youapply after180
days,you’llneedto
provide more detailed
healthinformation.
GotoMemberAccess
to getstarted.

mandatory employer
contribution, youmay
get Default cover**,

o

You'llget Default
coverwhenwereceive
amandatory employer

contribution. This
covermay beLimited

coverwhenit starts*.

You canapply for
insurance by providing
healthinformation.
GotoMemberAccess
to getstarted.

questions. Goto
MemberAccess
to getstarted.

*Conditions apply depending onyourActive Employment status. See Limited coverdefinitionon page 34.

**Default coverwillbe provided unless you have chosenandbeen coveredforany of the types of Default cover offered as
Defaultby youremployer previously. Thismeans thatif youhad chosen Death only cover previously, you willnot receive TPD
and P coverwhenyouturn 25, reach anaccount balance of $6,000 and receive your next employer contribution.

“Youcanchoosetooptinto Default coverwithin 180 days from starting your currentjob. Youdon’'t need to optinto all Default
covertypesatonce.Ifyouoptedintoeachcovertype atadifferent date, the commencement date of eachtype of cover
willbe the later of the date you optedinto that coverand the date of the firstmandatory employer contribution.

Existing Defaultmembers of anew participating employermay have an alternate opt-in period. We'lllet you know about this
inyourinsurance offerletter.

What’s MemberAccess

MemberAccessis ouronline portal that helps you keep track of your super24/7. You can manage your @
insurance viarest.com.au/memberaccess and clickingon the Insurance tab, where you’llbe able to access

the insurance options available to you. These caninclude applying for Default cover (if you don’t haveit),

applying toincrease existing cover orreduce cover-just toname a few.

Rest Corporate Insurance Guide 8
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04 Whencover starts

Check when your cover will start depending on your personal situation.

You are Type of cover Whenyour cover starts
Age 25 oroverand Default cover Automatically whenwe receive the next mandatory employer
have asuperaccount contributionfromyouremployer afteryoumeet the age and account

balance of $6,000 or
more (automatic Default
cover)

balance eligibility requirements aslong asyou haven’t chosenorhad
any Default cover previously under thisaccount.

UnderAge 25and Default cover
choose Default cover
(with any superaccount

balance)

If youchoose Default coverwithin 180 days of the date you started your
currentjob, cover starts whenwe receive the next mandatory employer
contribution fromyouremployer afteryourchoice. The contribution
must be made within180 days of the date you chose Default cover.

If you apply for Default cover more than180 days afterthe date you
startedyourcurrentjob, you’llneed to provide healthinformationand
be underwritten before your covercanstart. You'llalso need to have
aminimumbalance of $1,000inyour superaccount when coveris
accepted.

If yourapplicationis declined, Default coverwill still start automatically
if we receive amandatory employer contribution afteryoureachage
25and have anaccountbalance of $6,000 ormore.

Age 25 oroverwithan Default cover
account balance under
$6,000 and youchoose

Default cover

If you apply for Default coverwithin180 days of the date you started
yourcurrentjob, it starts on the date we receive avalid ‘Choose your
insurance cover’ applicationfromyou. You’llneed to satisfy the health
andwork related questions, and have enough money inyour super to
coverpremiums.

If you apply for Default cover more than180 days after the date you
started yourcurrentjob, you'llneed to provide healthinformation
and be underwrittenbefore your cover canstart,and have aminimum
balance of $1,000inyour superaccount when coveris accepted.

If yourapplicationis declined, Default coverwill still start automatically
if we receive amandatory employer contribution afteryoureachan
account balance of $6,000 ormore.

Applying forextra cover Voluntary cover

The date yourapplicationis approved by ourlInsurer.

Got more than one Rest account?

If we find you’ve got more than one Rest Corporate account, we'llmerge them. If you have unit based Default
cover, only oneinsurance benefit canbe paid whenyou’re making a claim, and if the coveramounts oneach
accountare different, the higher coveramountwill be theinsured amount.

If you've paidinsurance premiums where we’ve identified duplicate cover, we'llrefund to you the costs paid
onthe duplicate account withrespectto the duplicateinsurance cover.

Rest Corporate Insurance Guide



Things to know

e YourDefault covermay be Limited cover. Thismeans
you're only covered fornewillnesses orinjuries, and you
won’t be able to claim for conditions that you had before
your cover started. Page 21furtherexplains what we
mean by Limited cover.

o Ifyou’ve chosenDefault cover, butithasn’t startedyet,
you'llgetinterim accident coverequal to yourchosen
Default coverforupto 90 days. See the ‘Coverinthe
meantime’ sectionon page 14 formore details.

Cooling-off period

If youreceive Default coverautomatically, you’ve chosenit,
oryou’ve beenacceptedforinsurance you appliedfor,you
have 14 days from the date of our cover confirmationletterto
cancelyourcoverandnot pay premiums. If you applied for
additional cover, the 14 day cooling-off period will only apply
to the additional cover.

If youcancelyourinsurance afterthe 14-day cooling off
period, the date of cancellation will be the date we receive
yourrequest and you will pay premiums up until this date.

Rest Corporate Insurance Guide

(o) Keep yourinsurance switched on

If you stop working, ormove jobs, it’simportant
totellus, soyourRestinsurance coverremains
relevant toyou. Yourinsurance will ‘switch off’ if
there’s no contribution to your superaccount for
13 continuous months and you don’t tellus you'd
like to keep yourinsurance.

Yourinsurance cover canbe turned onagainif you
contribute to youraccount within 28 days of your
cover switching off, or by letting us know you want

to keep yourinsurance within 60 days of it being
switched off. The same type and amount of coveryou
had will be switched back on.Inaddition to the above,
you’llneed to have enough moneyinyouraccount, or
top up youraccount to pay forany premiums and fees
owed before we turnyour coverback on. See page 24
formore details.
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05 Getting, increasing or making changes

to your cover

If you didn’t automatically receive or choose Default cover, or if Default cover’s not quite right for you,
that’s no problem. This section explains the options available to change your cover.

A special offer toincrease your cover

Apply for Default cover if you don’t
have it

Apply toincrease your cover

Making changes to your cover

6 600

@ A special offer toincrease your cover

If your Default coverhasrecently started, youmay be able

to take advantage of the special offertoincrease your cover
without providing healthinformation (subject to the Automatic
AcceptanceLimitandeligibility conditions). This offeris not
available if you have fixed Deathand TPD cover.

If youchoose Default coverwithin180 days of the date you
started yourcurrentjob orreceive it automatically, the special
offeris available for 90 days from the date of ourlettertoyou
confirming your Default coverwith Rest has started.

If you take up this special offer, the additional cover will
commence on eitherthe date your Default covercommences
orthe date we acceptyourapplicationforadditional cover,
whicheveristhe latest date.

You canincrease your Salary based cover under this offer by:
e DeathandTPD

- increasingthe percentage of Salary used to calculate
your Deathand TPD coverby up to 10% (increments
of 5% up to a maximum of 25%) where youremployer
has chosenthe ‘Salary times years of Future Service’

design
OR
- increasing the multiple of Salary up to one level only
(to amaximum of five times Salary) where your
employerhas chosenthe ‘multiple of Salary’ design.
e |P

- Thereisnospecial offerfor|P Salary based cover.

Transferinsurance to Rest

@
@
@

Apply for extra cover atimportant times
inyour life

Underwriting and health information
explained

You canincrease yourunitbased cover under this offer by:
e Deathand TPD - anextra 2 units of Default cover

o |IP-increaseyourDefault coverabove 5 units with
Voluntary units of coverup to the lesser of:

- 77% of Income (plus 12% of your monthly benefit paid
toyoursupern*and

- $10,000 permonth.

Insome circumstances, your additional covermay be
subject to Limited cover(see the ‘When does Limited
coverapply to Default or special offercover?’ section
onpage 21formore details).

To take advantage of this special offer, loginto
MemberAccess atrest.com.au/memberaccess and click
onthelnsurancetab, orcalluson1300300778.

@ Apply for Default cover if you don’t have it

If youhaven’t received Default coverautomatically, and
youdidn’tchoose it within 180 days of the date you started
your currentjob, you canapply for coverbylogginginto
MemberAccess atrest.com.au/memberaccess, and clickon
theInsurance tab orcompleting an ‘Application forinsurance
Rest Corporate’ form atrest.com.au/forms and emailingit
tous.

You'llgetinterimaccident coverfor P, TPD and/or Death
(dependingonthe types of coveryou've applied for) while
yourapplication’sbeing assessed by ourlnsurer. See ‘Cover
inthe meantime’ onpage 14 formore details.

Onceyourapplicationfor Default coverhasbeenaccepted
you'llneed a superbalance of atleast $1,000 before your
covercanstart.

Additional coverforlP willbeissued as Voluntary cover, as applicable based onyoursuminsured. Premiums for Voluntary IP
coverconsiderage, occupation, Benefit Period and Waiting Period, and additional IP cover may not be available forsome

occupations.

Rest Corporate Insurance Guide
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@ Apply toincrease your cover

If youhave coveralready but decide thatyouneed more,
youcanapply toincrease the coveronline by selecting
theinsurance tabinMemberAccess orby completing the
‘Applicationforinsurance Rest Corporate’ form.

The additional coveryou canapply forcaninclude Default

cover(inline withyouremployer’s chosen design), Voluntary additionalinformationyou must provide.

cover, orboth, depending onthe amountand type of cover
yourequire. Please refer to 'Making changes to your cover'
sectionbelow for details.

beforeyourcovercanstart.

You canfind the ‘Applicationforinsurance Rest Corporate’
formonourwebsite atrest.com.au/forms. Please ensure you
have read and understood the informationin thisInsurance
Guide before completing thisform.

@ Making changes to your cover

You can change your Default Death and Default TPD cover

Foreachtype of insurance, the Insurermay request further
health and/orfinancial evidence to completeits assessment.

Dependingonthelevel of coveryouare applying for,
additional evidence may be needed to meet ourInsurer’s
underwritingrequirements. Please referto page 15 forany

Onceyourapplicationtoincrease your coverhasbeen
acceptedyou’llneed asuperbalance of atleast $1,000

Covertype Default cover options Minimumage Maximumage
Deathcover? For Salary times Future Service toage 65 or70 design, youcan 15 69

(including Terminal choose 5%,10%,15%, 20% up to a maximum of 25%.

lliness)and/or . . .

TPD cover Formultiple of Salary design, you canincrease or decrease your

level of cover -yourcovercanbe 3,4 or5timesyour Salary.
You canalso cancelthis cover.

Anyincreasesto coverare subject tounderwriting.

You canalso apply for Voluntary Death and Voluntary TPD cover, which will provide you with fixed' cover

Covertype Voluntary coveroptions Maximum Minimumage Maximumage
cover
Voluntary Death Apply foradditional coverin $1,000 units Unlimited 15 69
(Salary based cover) or $10,000 units
(unitbased cover)?
Voluntary Apply foradditional coverin $1,000 units $5 million 15 69
TPD (Salary based cover) or $10,000 units

(unitbased cover)?

Any Increasesto coverare subject tounderwriting.

'The value of Voluntary TPD unitsreduces fromage 60. Fordetails, see TPD Taperingonpage 19.

2Forunit based cover, you canincrease Default coverto 5units. Any additional cover above this willbe Voluntary units
(roundedup to the nextunit).

Rest Corporate Insurance Guide

12


http://rest.com.au/forms

You can change your Default IP cover

Covertype Cover options Maximum cover Minimum  Maximum
age age
IP You canchange your Default 60 day Waiting ForSalary based cover: 15 64"

Period to a 30 day or 90 day Waiting Period.
You canalso change your default Benefit
Period (increasesinthe Benefit Period are
subjecttounderwriting).

If the changeresultsinadecrease toyour

Waiting Period, and a claim arises, your previous

Waiting Period will apply for 30 days afteryour
applicationtochangeisaccepted. Youcan
also shortenyour Benefit Period at any time

(if thereis ashorterone available).

You also have the optionto cancelyourIP cover.

$30,000 (subjecttoup to 87%
of your Salary)

Forunitbasedcover:
up tothelesserof:

77% of Income (plus 12% of
yourmonthly benefit paid to
your super) or

- default coverplus $30,000
permonth.

* Coverceasesatage 70 forunitbased cover.

ForSalary based cover, as Default IP coveris already calculated based on the maximum cover available of 87% of Salary,
Voluntary IP coveris generally not provided unless youreach the Automatic Acceptance Limit underyouremployerplan.
Forunit based cover, you canhave up to 5 units of Default cover. Any additional cover above this will be Voluntary units

(roundedup to the nextunit).

You are able to opt-out of receiving Default cover before it automatically commences or, once you have coveryou can
cancelatanytime. Youcanalsoreduce your Death and/or TPD cover. Forunitbased cover, all Voluntary cover must be
cancelledbefore Default cover canbereduced. To opt-out of Default cover, decrease or cancel your cover, please
readtheinformation providedinthis guide and consideryourneeds carefully. To opt-out of Default cover,complete
the ‘Choose yourinsurance’ formatrest.com.au/forms orcalluson1300300778.To change or cancel your cover, go
torest.com.au/memberaccess, orcomplete the 'Change yourinsurance Rest Corporate’ formatrest.com.au/forms

orcalluson1300300778.

@ Transferinsurance to Rest

If you already have IP, TPD or Death coverwith another super
fund (including anotherRest product) orinsurance provider,
and are underage 65 at the time of application, you can apply
to transferthis coverinto your Rest Corporate account.

o Noneedtoprovide fullhealthinformation - just answer
afew questions

e Anylimitations, restrictions orexclusions ontheinsurance
transferring to Rest will stillapply

e Yourwaitingandbenefit periods forIP at Restwillbe the
equivalent of your transferred cover. If we can’t match
these exactly, we’'ll offeryou:

- thenextlongest Waiting Period. Forexample,
a 45 day Waiting Period willbe convertedto a 60 day
Waiting Period

- thenextshortest Benefit Period. Forexample,
alOyearBenefit Period willbe convertedtoa5year
Benefit Period.

- AllofyourlP coverwillchange to this design.

Rest Corporate Insurance Guide

You cantransferup to:

e DeathandTPD -thelesserof $1,000,000 and the cover
you heldunderthe policy you’re transferring to Rest

o |P-thelesserof 87% forSalary based cover(86.24%
forunitbased cover),and $20,000 per month.

These amounts are also subject to the maximum level of cover
(see the ‘Making changestoyourcover’ sectiononpage 12
formore details).

If you have unitbased Default cover (orif you are not covered,
youwould be eligible forunit based coverbased onyour
employment status), transfer coverwill be provided as Default
coverup to5units(including, if applicable, your current level
of cover) then Voluntary units for the balance. If youdon’t

have unit based Default cover, transfer coverwill be Voluntary
cover.

Totransferyourinsurance,headto
rest.com.au/memberaccess andclick ‘Insurance’ orvisit
rest.com.au/formsto download an ‘Application to transfer
insurance cover’ form.
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Apply for extra cover atimportant timesin
your life

Some eventsinlifereally make us take a closerlook at our
financialneeds and ourresponsibilities to those close to us.
It could be getting married, having kids orlosing a partner.

OurLife Event coverletsyouincrease yourcoverwhenyou
reach akey milestone -just by answering a few questions.
You'lljust need to apply within 90 days of the event, or
within 90 days of the date we sent your mostrecent annual
statement (aslongas the event was within 12 months of that
date). You'llneed to be underage 65 at the time you apply
forLife Event coverandyoucanonly apply forone Life Event
increase every 12 months.

ALife Eventis whenyou:
e getasalaryincrease of 10% ormore fromyouremployer

e marryorstartadefactorelationship
e becomeaparent(bybirth oradoption)

e haveadependentchildstarting primary school,
secondary school, ortertiary education

e takeoutamortgage onanowner-occupiedhome
o getdivorcedorendadefactorelationship
o sufferthe death of yourspouse ordefactopartner

o firstbecome eligible fora CarerAllowance from
Centrelink.

Youcanapply for:
e DeathandTPD-upto $200,000
e |IP-upto$2,000 permonth.

These amounts are also subject to the maximum level of cover

(see the ‘Making changestoyourcover’ sectiononpage 12
forthe maximum cover that willapply). If you have unitbased
Default cover, Life Event coverwill be provided as Default
cover (rounded up to the next unit, up to a maximum of 5 units
including your current cover) then Voluntary units forthe
balance (roundedto the nearestunit). If youdon’t have unit
based Default cover, Life Event coverwill be Voluntary cover.

To apply forLife Event cover, loginto MemberAccess at
rest.com.au/memberaccess, and click onthe Insurance tab.
Orcomplete our‘Life eventinsurance cover’ formavailable
atrest.com.au/formsandreturnittous. You'llgetinterim
accident coverforlP, TPD and/oraccidental Death cover
(dependingonthe types of coveryou’ve applied for) while
yourapplication’sbeing assessed by ourlnsurer(see the

‘Coverinthe meantime’ section onthis page formore details).
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Coverinthe meantime FB
You'llgetinterimaccident coverforlP,

TPD and/orDeath cover (depending onthe
types of coveryou’ve applied for) while your
application’sbeing assessed by ourlnsurer.
This applies to applications for Default cover,
Voluntary cover or Life Events cover but
excludes covertransferred to Rest.

How much?

Interim coverwillbe at the level you've applied
forupto:

o $1,000,000forDeath or TPD cover, and/or

e $10,000 permonthforlP depending onthe types
of coveryou’ve appliedfor.

Forhowlong?
You'llbe covered from the date we receive your
applicationuntil the earliest of:

o thedateyourapplicationforinsuranceisaccepted
ordeclined

e 90daysfromthe date wereceive yourapplication
forinsurance

o thedateyoucancelyourapplicationforinsurance

o thedateaninterimaccidentbenefitbecomes
payable

o thedateyoudie

o thedateyoureachthe maximum expiry age
forcover

o thedateyoustopbeingamemberof Rest

o thedatetheinsurance policy(forthe type of cover
you're applying for) terminates.

If you’ve chosen Default coverbutithasn’t startedyet,
you’llgetinterimaccident coveruntil the earliest of:

o thedateyourDefault coverstarts (whenwe
receive the next mandatory super contribution
fromyouremployerafteryou’ve chosen Default
coverorbecome automatically eligible)

e 90daysfromwhenwereceive your ‘Choose your
insurance’ form oryoubecome eligible
forautomatic Default cover.
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@ Underwriting and health information

Whenyou apply forinsurance, youmay be asked about your
health sowe canconsideranyrisk factors. Generally, the more
coveryou apply for,the more informationyou’llneed to give.

If you're applying for Default cover within 180 days of the date
you started your currentjob, transfer of cover, or Life Event
cover, we may askyou some questions aboutyourjob, any
illness orinjury, and previous claims orinsurance.

If you're applying for Default cover after 180 days of starting
yourcurrentjob, orVoluntary cover, we’llneed more detailed
healthinformationfromyou. Thisis called underwriting, where
ourlnsurerlooks at alltherisk factors that mayincrease the
likelihood of your death ordisability before a certaintime,
suchas:

e ageandgender

e Occupation

o medicalhistory, current healthand habits

o familymedicalhistory

e pastimesandhobbies(includingthe dangerous ones)
e whereyoulive.

The moreinformation we have, the better ourInsurer can
understand your current situation. It’simportant to provide
alltheinformationrequested, andto be honest and
accurate, otherwise you may not be covered whenyou
needtomake aclaim.

Ourlnsurerwillaccept ordecline yourapplication after
assessing theinformationyou provide. Sometimes your
applicationwillbe accepted with specialacceptance terms,
suchasanexclusion, based ontheinformationyou provide.

If you cancelyour coverand apply again later,you'llneed
to provide health and financialinformation again.

Cooling-off period

The underwriting process

Personal statement

Applyforinsurance ortoincrease
yourcover

Assessment

The Insurerassessesrisk, considering
factorslike age, gender, occupation,
history and pastimes

Further details

The Insurermay ask formore information
ormedical reports and/orexams

Decision

The Insurer will:

e accept

e acceptwithspecialterms,or

e decline

If the Insureraccepts your application for cover, we will write to you to confirm the type, level, cost of cover
and any special acceptance terms. You will have 14 days from the date of our confirmationletter to cancel your
applicationand have your previous level of cover (if any) reinstated, provided you have not exercised any rights

underthe newly requested cover.

Any differenceininsurance costs betweenthe old and the new coverwillbe adjusted. Any requests forreduction
inyour coverreceived after14 days from the date of our confirmationletterwill be effective fromthe date we
receive yourrequest. Any previous types orlevels of coverwill not be reinstated and noretrospective adjustment

toyourinsurance costs willapply.

Let’s keepintouch
If your contact details change, let us know
by updatingthemonthe Rest App oronline

inMemberAccess atrest.com.au/memberaccess

Thatway, you're alwaysinthe loop withany
changestoyourinsurance.

Rest Corporate Insurance Guide
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06 Typesofcoverindetail

Learn more about the types of cover Rest offers:
e IncomeProtection (IP)
e Totaland Permanent Disability (TPD)

e Death (including Terminal lliness)

@ Income Protection (IP)

IP can help provide some money to live onif your
regularworkisinterrupted due toillness orinjury
forawhile.

You andyour family depend onyour ability to earnanincome.
If you got sick orinjured and couldn’twork at all, orcanonly
work at areduced capacity, could you pay the bills while you
got better?

DefaultIP cover

If you have Salary based cover:

You'llbe paid the lesser of 87% (includes a12% super
component) of your Pre-Disability Salary, your P amount
insured and $30,000 per month. The income and super
components may be differentif youremployerhaschosena
design otherthan Default. Your Employer Plan Summary will
provide details of the level of IP cover, if you have any. If you
have orare eligible to have Salary based cover, the maximum
agetoreceive ortake out IP coveris 65.

If you have unitbased cover:

You'llbe paid the lesser of 86.24%* of your Pre Disability
Income (PDI)which comprises of 77% of your PDl as an
income component paid to youand12% of thatincome
component paid to your super (super component); and your
IP amountinsured; and $30,000 per month. If you have orare
eligible to have unit based cover, the maximum age toreceive
ortake outIP coveris 69.

Youare eligible toreceive an P benefitif you are Totally
Disabled orPartially Disabled continuously formore

than the Waiting Period. Benefits for Partial Disability are
proportionately less than benefits for Total Disability. Please
refertopage 35 and page 39 fortherelevant definitions.

*|P coverceases at 70 formemberswith unit based cover.
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The benefit starts accruing afteryour Waiting Period has
ended (30, 60 or 90 days depending onwhich optionyou are
insured for) and continues while you are disabled up to the
end of the Benefit Period (up to 2 years, up to 5years,
uptoage 60oruptoAge 65, depending onwhich optionyou
areinsuredfor). |IP Benefits cease onthe earliest of the end of
the Benefit Period, the date you turnage 65* onyourdeath
orwhenyouare nolongerdisabled.

The benefitis paid monthlyinarrears fromthe end of the
Waiting Period. Forexample, if your Waiting Period is 60 days,
benefits will startto accrue fromthe 61st day and the first
monthly benefitwillbe paidtoyouamonthlater.

If youhaveIPinsurance,it’'simportant to contact usif you

stop working foran extended period of time. The IP benefit
paid considersincome earned fromworking over the last 12
months (unlessyou areinaleave without pay arrangement-
see page 23), soif you stop working, it could affect your ability
toreceive abenefit payment orthe benefitamount.

Waiting Period

Your Waiting Period will be the period that must expire after
youbecome Totally Disabled before you canreceive payment
of aTotal Disability or Partial Disability benefit. Please referto
page 40 formore details.

Youremployerwillnominate a default Waiting Period of
either 30, 60 or90 days. You can change your Waiting Period
t0 30,60 0r90days atany time. If the changeresultsina
decrease to your Waiting Period, and a claim arises, your
previous Waiting Period will apply for 30 days afteryour
applicationis accepted.

Your Waiting Period affects how muchyourinsurance costs.
Ashorter Waiting Period will cost more, butmeans you’ll
receive abenefit payment sooner.
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Benefit Period

Thisis the maximum period that the IP benefit will be paid
(see the definitionon page 32).

The Default coverfor Salary based employees provides a
Benefit Period whichis chosen by youremployer (2 years,
Syearsortoage 65). For Casualand employees who work
lessthan15hours perweek, the Benefit Periodis 5 years. You
canchoose to shortenyour Benefit Period to either2 years**
or5yearsatanytime,if thereis ashorterone available. You
canapplytoincrease your Benefit Periodif alongerone
isavailable by providing healthinformation and/or other
evidence the Insurerrequires. Generally, costsfora 2 year**
orabyearBenefit Period are lower thanforthe long-term
Benefit Periodup toage 65 (to age 60 for Casuals and
employees whoworkless than15hours perweek).

The super component

ForSalary based cover, the defaultIP coverincludes a12%
supercomponent paidinto your Rest account to substitute
employer contributions while you are sick orinjured and
unable towork.

Here’s anexample of how it works:
e Pre-Disability Salary = $5,000 (monthlyincome)

e Incomecomponent (75%)=$3,750 (paid to you
before tax)

e Supercomponent (12%) = $600 (paid to your Rest account
and subject to contribution tax)

Forunitbased cover, 12% of your monthly IP benefit willbe
paidinto your Rest Corporate account, so yourretirement
savings will continue to grow.

If you close yourRest account, anew Restaccount willbe
openedtoreceive the supercomponent.

What happensiflneed to make aclaim?

Youmay be able to claiman P benefit if you stopped working
duetoinjury orillness forthe whole Waiting Period (Total
Disability). Youmay also be able to claimif you stopped work
foratleast7 of the first 12 days of the Waiting Period, then
returned to work up until the end of the Waiting Period
atpartial capacity (Partial Disability).

If Rest’s Insurerdeterminesyou’re eligible toreceive anIP
benefit, the monthlyincome benefit will be paid directly to
you by Rest’sInsurerand the supercomponent will be paid
toyourRest Corporate account.

The firstmonthly income benefitis usually made atleast

one month afterthe Waiting Period has finished. IP benefit
payments are assessed on amonthly basis and will continue
to be paidto you untilyoucanbereasonably expectedto
returntoyourusualjob, however this benefit can only be made
untilthe end of the Benefit Period or the date your cover would
have ceased due to age (65 for Salary based cover,
70forunitbased cover).

Insurance premiums for IP willbe waived while a Total
Disability or Partial Disability benefitis payable to you.

**not available formembers with unitbbased cover.

Rest Corporate Insurance Guide

What might affect the amount of my IP benefit?

If you are claiming an IP benefitand arereceiving, or may be
entitled toreceive income benefits (duringamonthwhere
aTotal Disability or Partial Disability Benefitis payable)in
connectionwiththe sameinjury orillness, we’llneed to
factorinthese benefits and they’lllikelyreduce the IP benefit
youreceive. These are also known as benefit offsets. This
only affects the monthlyincome benefit, not the super
component. Examples of benefit offsets are:

e sickleave, personal orotheremployerpaidleave
butnotincludingannualleave orlongservice leave

e workers’compensation, accident compensation,
statutory compensation, pension, social security or
similarscheme but notincluding Centrelink, Department
of Veterans’ Affairs, apensionorannuity paid froma
superannuation fund other than a disability pension,
orother Government benefits thatare unrelated to
personal exertion

e benefitsfromaninsurance policy, includingan|P type
policy,loanprotectioninsurance policy, or similarpolicy,
butnotincludingaTPD payment

e anyoutofcourtsettlement sumoraward of money sum
by a court, tribunal, arbitrator orgovernment body

e anamountpayable underthe unwrittenlaw orlegislation
inany otherjurisdiction, including the Department of
Veterans’ Affairs (orreplacement orequivalent agency).

Ifyouare:

Totally Disabled and the total of all the paymentsyou get
during amonth (including the Rest Corporate IP benefits)
ismore than77% forunitbased coveror75% for Salary
based coverof your Pre-Disability Income, the Insurer
willreduce your monthly Total Disability benefit payment
until the total from all sourcesis nomore than 77% of your
Pre-Disabilityincome; or

e Partially Disabled and the total of all the payments you get
duringamonth (including the Rest Corporate IP benefits
andyourreturnto employmentincome)is more than100%
of your Pre-Disability Income, the Insurer will reduce
your monthly Partial Disability benefit payment until the
total fromall sourcesis no more than100% of your Pre-
Disabilityincome.
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Case study

Hereis anexample of how benefit offsets may affect
your IP benefit. Theinformation containedin this
exampleisillustrative only.

Rachelisa27yearold Marketing Assistantand has
been off sickdue toinjuring herself at work.
Before herinjury, Rachel was earning $6,200
permonth (also known as Pre-Disability Salary).

Following the Waiting Period, Rachelis Totally
Disabled forwork, and entitled toreceive 87% of her
Salary (whichincludesa12% supercomponent)
underher DefaultIP cover, whichis split as follows:

Monthly benefit payable = $4,650
Supercomponent = $744

Rachelisalsoreceiving Workers’ Compensation
payments of $2,000 per month.

Rachel’'scombinedincomeis calculated as the sum
of hermonthly Workers’ Compensation payment and
monthly benefit payable ($4,650 + $2,000 = $6,650)

As the combinedincome of $6,650 exceeds 75% of
herPre-Disability Salary ($6,200x75% = $4,650),
the monthly benefit willbe reduced, but only by

the amountrequired so that the combinedincome
doesnotexceed75% of her Pre-Disability Salary
($6,650-$4,650=$2,000)

The monthly benefit paid to Rachelis calculated
as follows: $4,650-$2,000= $2,650

The super component paid to Rachel’s Rest
account is not affected by any IP benefit offsets.

Note: Benefit offsets are assessed onamonthly
basis. If Rachel’s circumstances change, for
example her Workers’ Compensation payments
cease, this willimpact the monthly benefit payable.
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What happens ifl have IP cover at another fund?

If youhave IP coverwith anotherfund as well as Rest, youcan
claimonboth, but one will be offset against the other.

Youmay be able to:

e extendyourWaiting Period with Restuntil the payment
period withyour otherpolicy ends,
so benefitsdon’t cancel each other out (see the definition
of Waiting Period on page 40 for further details)

e cancelyourRestIP coverandreceive arefundfor
premiums for the overlap period of coverup to é years
(if your Rest IP coverwasreceived automatically oryou
choseitwithin180 days of starting your currentjob, and
you're alsoinsured forautomatic IP coverwith another
fund). You'llnolongerbe covered by Rest forIP orbe
eligible toclaim. You'llneed to telluswhenyoulodge
aclaimif thisappliestoyou.

Are benefits adjusted forinflation?

Yes. To help you keep up with the cost of living, while you’re on
claim, yourIP benefitis adjusted eachyearinline withinflation
withthelesserof:

o 5%forSalarybasedcover(or3.5%if you have unitbased
cover); or

e theannual ConsumerPrice Index(CPI).fthe CPliszero
ornegative, yourbenefit will stay the same.

Thefirstadjustment happens 12 months afterthe end of your
Waiting Period, and then every 12 months while you continue
to be paid abenefit.

When does an IP benefit stop?
Yourbenefit stops onthe earliest of:

¢« whenyou’renolongerTotally Disabled orPartially Disabled
o attheendofyourBenefit Period

e atthecoverexpiryage (age 65 for Salary based cover
orage 70forunitbased cover)

o ifyoudie.

What if | suffer another condition while still onIP claim,
orgetill orinjured again soon afterl go back to work?

You'llonly receive one IP benefit at a time from Rest
Corporate, evenif you're Totally or Partially Disabled because
of more thanoneinjury orillness.

If you stop getting a benefit, and youbecome Totally or
Partially Disabled again within 12 months fromthe same or
related cause, youwon’t need to go through the Waiting
Period againaslongasyourcoverhasn’t stopped.

Howeverif your Benefit Periodis 2 years or 5 years, your
Benefit Period will be adjusted to take into account previous
claim payments. If more than 12 months have passed, you'll
needto go throughthe Waiting Period again but any previous
claim payments willnotreduce your new Benefit Period.
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é\ Total and Permanent Disability (TPD)

Relieve some of the financial pressure and take care
of the people who need you most, if you’re unlikely
to everwork againbecause of illness orinjury.

TPD coveris paidasalump sum. Youcanuseittoreduce
debts, pay medical expenses, orhelp to fund permanent
lifestyle changes, like moving, ormodifying yourhome for
betteraccessibility. Afull definition of TPD canbe found on
page 38.

Default TPD cover

Salary based cover:

ForPermanent Employees orFixed Term Contractors working
atleast15hours perweek, youremployer canchoose one of
the following designs for TPD cover:

o fixedcover(asetsuminsured)forexample $100,000
e multiples of Salary (3, 4 or5times Salary)

e percentage of Salary (forexample 5,10, 15, 20, 25%) times
years of Future Service

e analternatedesign.

Unit based cover:
e afixedsuminsured amount of $28,600* at mostages

e costandamount of Default coverboth dependonyour
age

e maximumage totake out TPD coveris 69.

Voluntary TPD cover
e extracoveryoucantake outontop of your Default TPD

e youcantake outanyextraamount that suits yourneeds,
up to $5 million (subject to Insurer approval)

e eachvoluntary unit provides $1,000 of cover (for Salary
based cover)or $10,000 perunit (forunit based cover)

e themaximumageyou cantake out Voluntary TPD cover
is 69. TPD coverexpiresatage 70.

TPD tapering
Salary based cover:

If the benefitdesignusedto calculate your TPD suminsured
doesn’tautomatically reduce thisamountas you get older,
taperingwillapply.

Thismeans thatthe TPD suminsured willreduceona
consistentannual basis (10% each birthday), from the age
of 6luntilitisreducedtonilatage 70 when coverends.

Unitbased cover:

Voluntary TPD unit value gradually reduces fromthe age
of 60 pleaserefertotable onpage 48.

Death and TPD are linked benefits

Deathand TPD are ‘linked benefits’, whichmeans thata TPD
paymentreducesyour Death cover by the same amount. And
if you're paid a Terminal lllness payment, your TPD and Death
cover are alsoreduced by the amount of that payment.

Soifyouhave the same amount of Deathand TPD cover, and
you're paid a TPD benefit, your Death and TPD cover will stop.
Butif your Death coveris higherthanyour TPD cover, and
you're paid a TPD benefit, the suminsured underyour Death
coverwillbereducedby the amount paid onyour TPD benefit.

What happensifl need to make aclaim?

If youneedtomake aclaim, ourInsurerwill consideryour
ability to perform the same (or similar) role, takinginto
accountyour previous education, training and employment
experience. If youweren’tin Gainful Employment at all for

13 months ormore before being certified by adoctoras
disabled, ourlInsurerwilllook at different aspects of your
illness orinjury (such asnotbeing able tolook afteryourself
everagainwithout help, orloss of limbs and/or sight), prior to
determining how likelyitisthatyou canreturntoworkinarole
thatreasonably meets youreducation, training or experience.

If your claimis accepted by ourInsurer, the insurance benefits
willbe paidinto yoursuperaccount. If you then confirm that
youwant alump sum paid to you, we're required by law to
checkthatyoumeetwhatisknownas a‘condition of release’.
Meeting a condition of release means that you can have your
super(includinginsurance benefits) released to you before
reachingyourretirementage. If alump sumis paid to you,

all or part of your withdrawal may be taxed.

The costs of your TPD cover (except forunit based
Defaultand Voluntary cover) are based on the
amount of your TPD cover, yourage, gender,
occupationandyourrelevant Plan Rating Factor
(See ‘Factorsthat canimpact the cost of your
insurance’ onpage 28). The cost of unit based
Default coveris based onamount of coverand age
only. The cost of unit based Voluntary coveris based
onamount of cover,age and occupation.

*Differentamounts applyif youareunder17 orover 60years of age.

Rest Corporate Insurance Guide
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@ Death cover

Make sure yourloved ones have the financial support
to help getthemthroughif youdie orbecome
terminallyill.

Death coverprovides alump sum payment to your
beneficiaries (the people who you nominate to receive your
super, like yourkids or partner). It can also provide financial
supportif youbecome terminallyill,and canbe paidasa
pensionif certain eligibility requirements are met.

Default Death cover

Salary based cover:

ForPermanent Employees or Fixed Term Contractors working
atleast15hours perweek, youremployercanchoose one

of the following designs for Death cover(including Terminal
Iliness):

o fixedcover(asetsuminsured)forexample $100,000
o multiplesof Salary (3, 4 or5times Salary)

e percentage of Salary (forexample 5,10, 20, 25%)
timesyears of Future Service

e analternate design.

Unitbased cover:

¢ sum insured and number of units varies due
to life stages

e costandamount of Default coverboth depend
onyourage

¢ maximumagetoreceive ortake out Death coveris 69.

Default Death cover (unitbased)

Age Amount of cover
18 $14,300

20 $50,000

30 $267,600

40 $396,500

50 $316,500

60 $68,500

See Premium table onpage 47 to see the amount of Default
Death coverforyourspecific age.

Voluntary Death cover

e afixedamount of coveryoucanapply forontop of Default
Death cover - youdecide the amount that suits yourneeds

e eachvoluntary unit provides $1,000 of cover (for Salary
based cover)or $10,000 perunit (forunit based cover)
subject to providing the required medical and other
evidencerequired by the Insurer

¢ amountof coverdoesn’tchange withyourage

e coverendsatage70.

If you’re diagnosed with a Terminal lliness

If youhave been certified that yourlife expectancyisless than
24 months, youmay be eligible fora Terminal llinessinsurance
benefit. Thisinsurance benefitis the same amount as your
Death cover,and wouldreduce any TPD payment by the same
amount. Death coverstops once aTerminallliness benefitis
paid.If you are eligible toreceive a Terminal llinessinsurance
benefit, we'llalso assessif you're eligible forearly release of
allyoursuper.

Who gets my superifl die?

It’sreallyimportant tolet us knowwhoyou'd like to
receive your super oryour Death benefit. While Rest
willmake the final determination on who your benefit
ispaid to, avalid nomination willusually ensure the
paymentis made to the most appropriate person/s.

You canfind more informationabout the types of
beneficiaries,and how to make anomination, at
rest.com.au/beneficiary-nomination.

Gettherightadvice

©

Feelmore confident about yourfuture by
getting professional advice about your super
andinsurance.

Simple personal advice aboutyour Rest
accountis generally available toyou atno extra
cost. There willbe additional costs formore
complexadvice, butwe’ll always talk to you
about thisfeefirst.

Visitrest.com.au/advice whereyoucan
complete oursimple Insurance Needs Analyser
togetanideaabouthow muchinsurance might
berightforyou. Oryoucanbookinacallwitha
Rest Adviser*,

*Rest financial adviceis provided by Rest Advisers as authorised representatives of Link Advice Pty Ltd ABN 36105 811836,
AFSL 258145 (Link Advice). Rest Digital Adviceis provided by Link Advice.

Rest Corporate Insurance Guide
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07 What’snotincludedinyour cover

Exclusions are conditions that apply to your cover which may stop aninsurance benefit being paid to you.
If yourinsurance applicationis accepted by the Insurer after underwriting, we’lllet you know in writing
whether any non-standard exclusions or limits apply to your cover.

When does Limited cover apply to Default
or special offer cover?

If youareunder 25 and chose Default cover orif youreceive
Default coverautomatically whenyou are 25 orover, an Active
Employment testwillapply. If you're notin Active Employment
whenyour Default coverstarts, your Default coverwillbe
Limited coveruntil the earlier of:

e thedateyouhavebeeninActive Employment for 30
consecutive days (Salary based cover) or 60 consecutive
days (Unitbased cover),and

e 24 months.

The only time the Active Employment testisn’t required when
your cover startsisif you're aged 25 oroverand chose Default
cover. Asyou'rerequired to satisfy riskrelated questions to
obtain cover, you've already let us know about your ability to
work without restriction due toinjury orillness.

If yourautomatic Default cover started more than 180 days
afterthe date you started yourcurrent job, Default coverwill
be Limited coveruntilthe earlier of:

e thedateyoureceive mandatory employersuper
contributions or ATO rolloversinto youraccount totalling
$6,000 ormore, and

e 24 months.
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The Limited coverand Active Employmentrules thatapply
to Default coverwill also apply to additional Default cover
received underthe special offerdescribed onpage 1.

Your Default coverand/or cover obtainedvia the special offer
willalways be Limited coverif on the date your Default cover
and/or coverobtainedyviathe special offercommences:

e you'vereceivedorareeligible toreceive aTerminallllness
orTPD benefitunderthis orany otherinsurance policy,
orsuperannuation arrangement before your Default cover
and/or coverobtainedviathe special offer starts.

e you'rereceiving, claiming, orentitledto claimanincome
support benefitfromany sourceincludingworkers’
compensation benefits, statutory transport accident
benefits and disability income benefits whenyour Default
coverand/orcoverobtained via the special offer starts.
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Exclusions and restrictions*

Covertype

Exclusiontype

Exclusion details

Allcover

e Death(including
Terminalllliness)

e TPD
e« |P

Active serviceinthe
armed forces

Abenefitwillnotbe paidif yourclaim arises directly or
indirectly fromservice inthe armed forces of any country or
international organisation (otherthan the Australian Defence
Force Reserve) where service means participationin military
operationsincluding but notlimited to peacekeeping, war
(whetherdeclared ornot), disasterresponse, declared
emergencies and training operations.

IP cover
e Defaultcover
e Voluntary cover

e Covertransferred
into Rest

Non-complicated
pregnancy

Abenefitwillnot be paidif your claim arises fromanormal,
non-complicated pregnancy or childbirth, or participation
in assisted fertilisation techniques.

IP cover
e Voluntary cover

e Covertransferred
into Rest

Self-inflictedinjury

Abenefitwillnot be paidif your claim arises from a disability
due tointentional self-inflictedinjury (whetherillegal ornot),
oranattempt, whetherornotsane atthe time.

TPD cover

e Voluntary cover
(obtainedyvia
Life Eventsor
underwriting)

Self-inflictedinjury

Abenefitwillnotbe paidif your TPD claimis caused by
intentional self-inflicted injury within 13 months from the date

Voluntary covercommenced, whetherornot sane at the time.

Death cover

e Voluntary cover
(obtainedvia
Life Eventsor
underwriting)

Suicide

Abenefitwillnot be paid fordeath caused by suicide within
13 months from the date Voluntary covercommenced.

*Any exclusions orrestrictions oninsurance cover thatis transferred to Rest will continue to apply. See the ‘Transferinsurance

toRest’ sectiononpage13.

Rest Corporate Insurance Guide
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08 Things that can affect your cover

We getit, things change. If your circumstances change while you have insurance with Rest,
it’simportant to know how your cover might change as well.

It’s your birthday

Your coveramount and cost may change automatically when
you have a birthday. This could go up ordown, depending
onyourage, type of employmentand the formulaused to
calculateyourlevel of cover.

The premium tablesinsection 13 show how your cover
andcostschange.

The big trip

You're still covered if you travel orwork anywhere in the world.
The Insurermay askyou toreturnto Australiaat yourown cost
fortreatmentand assessmentif your claimis for [P, Terminal
lliness orTPD.

Having a baby or taking leave without pay

You'll stillbe coveredif you go on Employer Approved Leave
which canbe parentalleave (maternal, paternal and adoption)
orleave without pay. If you're not back at work onyour
scheduledreturntowork date, oryouremain onleave formore
than 24 months (whicheveris earlier and subject to Rest being
informed), coverwill continue formembers with Salary based
orfixed coverbut your TPD definitionin the event of aclaim
may change. See page 38 for details onwhich TPD definition
willapplyin this scenario.

If you’re notreceivingregular contributionsinto your Rest
accountwhileyou’re onleave, yourinsurance may be
cancelled. See‘If yourinsuranceis cancelled due toinactivity’
onpage 24 tolearnmore.

If youleave your employer

Formemberswith Salary based or fixed cover, if you terminate
employmentwith your Employerordo not returnto work
following a period of Employer Approved Leave, cover will
continueinthe Retained CategorywithinRest Corporate.
Yourpremium may change as aresult.

Memberswith unitbased coverwill be transferred to Rest
Superandyour coverwill continue.
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Coverinthe Retained Category

Whenyou are moved to the Retained Category, Death and
TPD coverwillbe rounded up to the nearest $1,000 and
become fixed upontransferto the Retained Category. Your
premiums may alsoincrease or decrease as the Plan Rating
Factornotedin Your EmployerPlan Summary will be replaced
by the following factors which willapply:

o forDeathandTPD, arating factorof1.12;

o forlPwitheithera2yearor5yearBenefit Period,
aratingfactorof1.23;and

o forlPwithatoAge 65 Benefit Period, arating factor
of 2.56.

Therating factorand the occupationalratingrecorded foryou
immediately priorto transferis applied to the Rest Corporate
baserates. See ‘Factors that canimpact the cost of your
insurance cover’ onpage 28 tolearnmore.

The amountinsured that youheldinthe Planonthe day
immediately prior to ceasing employment with your
Participating Employer willbecome fixed upon transfer
to the Retained Category.

Any Automatic Acceptance Limits or Forward Underwriting
Limits forDeath, TPD and IP coverwill cease to apply upon
transferto the Retained Category.

ForlP, the same Waiting Period and Benefit Period will
continue to apply.

Any limitations, restrictions and exclusions that applied
will continue to apply upon transfer to the Rest Corporate
Retained Category.

The TPD definition applicable to youmay changeif you are not
working orworkinglessthan15hours perweek.

Whenyou cease employment, any IP coveryou have will
remaininplace. The amount you are eligible to claim for willbe
based onyourPre-Disability Salary or Pre-Disability Income,
which considersyourincome overthe previous 12 months
priorto claim. If you have ceased employment this mayimpact
your ability to claim a benefit and the benefitamount paid.
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When your cover stops
Yourinsurance coverwillend onthe earliest of these events:

e 13monthsfromthelast contributiontoyouraccount,
unlessyou’ve chosento keep yourinsurance cover active

o thelastFriday of the monththat youdon’t have enough
money inyouraccount to pay that month’s premiumsin full

e yourequesttocancelyourcover
e whenyoureachthe agethat coverceases, whichis:

- forlP cover;age 65, except formembers with unit
based coverforwhom coverwillcease at 70;

- forDeathandTPD cover; age 70 unless youremployer
designis Future Years of Service toage 65, inwhich
case any benefit will cease at 65.

o ifyouhave acombination of benefits the expiry age may
differegFuture Years of Service to age 65 Death cover
and fixed Voluntary Death cover, the Future Years of
Service component will cease at 65 and the fixed
Voluntary coverwill cease at 70

e youstopbeingaRest Corporate member, (exceptinthe
case of unitbased members transferring to Rest Super)

o thedayafterthelncidentDateif aTPD paymentis made
toyou(if your Death coveris higherthanyour TPD cover,
you'll stay covered forthe balance of your Death cover
untilcoverends forany otherreason)

o thedayafterthelncidentDateif aTerminallliness payment
ismade toyou (if your TPD coveris higherthan the Terminal
lliness benefit paid to you, you'll stay covered forthe
balance of your TPD coveruntil coverends forany
otherreason)

e yourdeath.
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If yourinsuranceis cancelled due toinactivity

If there are no contributionsinto youraccountfor13
continuous months, and you haven’'t told us you'd like to keep
your cover, yourinsurance willbe cancelled. We'll let you know
inwritingwhenyouraccounthasbeeninactive for6,9 and 12
months.

If yourinsuranceis cancelled after13 continuous months
of inactivity, we’'ll give you the option toreinstate your cover
fromthe dateit stoppedbased onthe same arrangement.

Toreinstate your cover, you can:

e headonlinetorest.com.au/memberaccess andclick
‘Insurance’ orcomplete the ‘Electiontoreinstate insurance
cover’ formatrest.com.au/forms within 60 days of your
coverending

e addacontributiontoyoursuperaccountwithin 28 days
of yourcoverending.

We canonlyreinstate your coverif youraccount has enough
money to pay the premiums owing. If youraccountdoesn’t
have enough money afteryou electtoreinstate, you cantop
up your balance within 60 days of your coverending so that
your cover can continue withoutagap. If youdon’'tactintime,
you canapply forinsurance again, butyou’llneed to provide
healthinformation.

Tofind outyourbalance, and how much you owe,
goonlinetorest.com.au/memberaccess orcallus.

If yourinsuranceis cancelled due to missing
apremium

If there’snotenough money inyouraccount to pay your
monthly insurance premiumin full, your cover will stop.
We'llwrite to you and you will have 28 days from the date cover
stoppedtotop up youraccount withenough money to pay
premiums torestart cover.

If youdon’'tactintime, youcanapply forinsurance again,
butyou’llneedto provide healthinformation.
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09 Whatyourcover costs

Insurance cost

If youhave Salary based or fixed cover, the cost of your
insurance (premiums)in Rest Corporate depends onyourage,
gender, occupation, and, yourrelevant Plan Rating Factor.

If you have unit based Default cover, the cost of yourinsurance
isbasedonage, type and amount of cover.

ForlP, the costis also dependent onyour Waiting Period
and Benefit Period.

Your Default coverhasbeen designed by youremployer.
You canfind detailsin Your EmployerPlan Summaryincluded
withyourinsurance commencement letter.

Premiums are payable monthlyinarrears and are inclusive

of stamp duty and nilcommission. Stamp duty is calculated
based oninsured membership data along with staterules
(whichvaries across states) and the total costis spread across
allmemberswho haveinsurance.

Rest Corporate Insurance Guide

How are insurance premiums calculated?

The examples onpages 26,27 and 30 shows how insurance
premiums are calculated for different types of cover. See
page 26 and 27 for Salary based or fixed coverand page 30
forunitbasedcover.

How do | pay for my insurance?

Yourinsurance costis taken out of your superaccountonthe
last Friday of eachmonth. It'sagoodideato have enough
money to cover at least three months of premiums.

Payinginsurance premiums out of your super
willimpact how muchmoneyyou’llhavein
retirement, soit’'simportantto getabalance
betweenyourneedsnow and later. It's always a
goodideatotalktoalicensedfinancial adviser
to decide onthe amount and type of cover
that’sright foryou.

&

25



Example: Jane’s weekly insurance cost
(Salary based or fixed cover)

My weekly insurance cost
(Salary based or fixed cover)

a. Determining occupation category

Jane worksinthe head office of awomen’s fashionretailer,
earning $70,000 perannum.

Usingthe tablesonpage 29 her:

Occupationcategoryis White Collar

Usingthe tablesonpage 29 my:

Occupationcategoryis

Occupation Category Factors

Death TPD IP

1.00 1.00 1.00

Plan Rating Factor(shownin Your Employer Plan Summary)

Death TPD IP

1.05 1.05 1.00

Occupation Category Factors

Death TPD IP

Plan Rating Factor(shownin Your EmployerPlan Summary)

Death TPD IP

b. ForDeath cover

Jane’s Default Death coverbased onheremployer’s chosen
design of 15% Salary times years of Future Service s
$420,000

Age: 30

Gender:Female

Annualrate per $1,000 fromTable 1on page 43:0.17
Default Death cost perweek:

=Default Death cover+ $1,000 (per $1,000 rate) xannual

Deathcover: $

Age:

Gender:

Annualrate per $1,000 fromTable 1on page 43:
Death cost perweek:

=Deathcover+$1,000 (per $1,000rate)x annualrate
x Occupation Category FactorxPlan Rating Factor

rate x Occupation Category FactorxPlanRating Factor =% +$1,000x X X
- $420,000 + $1,000%0.17x1.00x1.05 =$_____annualcost
=$74.97 annual cost =% perweek(+52)
=$1.44 perweek (+52)
c.ForTPD cover
Jane’s Default TPD coverbased onheremployer’'s chosen TPDcover:$
design of 15% Salary times years of Future Service Age:
$420,000 9
Gender:

Age: 30

Gender:Female

Annualrate per $1,000 from Table 1on page 43:0.07
Default TPD cost perweek:

=Default TPD cover + $1,000 (per $1,000rate) x annual rate
x Occupation Category FactorxPlan Rating Factor

=$420,000+$1,000x0.07x1.00x1.05
=$30.87 annual cost
=$0.59 perweek (+ 52)

Annualrate per $1,000 from Table Ton page 43:
TPD cost perweek:

=TPD cover = $1,000(per $1,000rate) xannual rate
x Occupation Category FactorxPlanRating Factor

=$  +$1,000x X X
=$ annual cost
=$  perweek(+52)

Rest Corporate Insurance Guide
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d. ForlIP cover

Jane’s Default IP cover: $5,075 per month
($70,000+12x87% = $5,075)

Age: 30
Gender: Female

Waiting Period: 60 days (Default chosen by Jane’s
employer)

Benefit Period: 5 years (Default chosen by Jane’s employer)
Annualrate per $1,000 from Table 3on page 45:4.38
IP cost perweek:

=$IPcoverx12+$1,000 (per $1,000 rate) xannual rate
x Occupation Category Factorx PlanRating Factor

=$5,075x12+$1,000x4.38x1.00x1.00
=$266.74 annual cost
=$5.13 perweek (+52)

MyIP cover: $ permonth
Age:

Gender:

Waiting Period: days
Benefit Period:

Annualrate per $1,000 from Table 2, 3 or 4 (depending on
your benefit period) onpages 44 to 46:

IP cost perweek:

=$ (IP)coverx12 +$1,000 (per $1,000 rate)
xannualrate x Occupation Category Factorx PlanRating
Factor

=$ x12+$1,000x X X
=$ annual cost
=$ perweek (+52)

Total weekly cost for cover

ForDeath cover (refersectionb) $1.44 +
ForTPD cover (refersectionc) $0.59 +
ForlIP cover(refersectiond) $5.13
Total $7.16

ForDeath cover(refersectionb)
ForTPD cover (refersectionc)
ForlIP cover(refersectiond)

Total

©$H P O P
+

If youhave unit based cover, you'llget a certain number of units depending on your age and the type of coveryou have.

The values of eachunitperage canbe foundinthe premiumtables on pages 47 to 49. The amount of Default coveryou may

receive canalsobe foundinthe premiumtables onpages 47to 49.

Rest Corporate Insurance Guide
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Factors that canimpact the cost of yourinsurance

Plan Rating Factor

If your coveris Salary based or fixed cover, aPlanRating Factor
(PRF)willbe applied to both Default and Voluntary cover.
APRFissetatanemployerplanleveland may be updated
fromtime to time based onthe plans claims experience. We
willsend you confirmation of youremployer plans specific
PRF and will also tellyouif this changes. This does not apply

to members with unitbased cover. Arating factor will also

Some members may not be eligible forinsurance
coverduetorisk factors, such as their condition of
health or the high-risk nature of their occupation.
The Occupation Category definitions on this page
are guidelines only and the final determinationis
atthelnsurer’'sdiscretion. If youremployerhas not
provided us withan occupation category, we will
defaultyourcategory to Light Manual untilwe are
advised otherwise.

apply whenyouleave youremployer. Please referto page 23 If you change occupations, please ensure you ask

fordetails.

youremployerto advise us as soon as possible.
Alternatively,you can complete the ‘Application

Occupation Categories to switch occupation categories’ form available

The tables below describe each Occupation Category

atrest.com.au/forms. Noretrospective refunds
oradjustmentswillapply.

andthe Occupation Category Factors.

If you have Salary based or fixed cover, your Occupation
Categoryisusedto calculate the cost of both Default and
Voluntary cover. If you have unit based cover, your Occupation
Categoryisusedto calculate the cost of Voluntary cover.

Occupation Category Definitions

Professional (Prof)

Professional occupations with no exposure to unusual hazards - these occupationsinvolve work
ina sedentary* capacityinan office environment, inan office orretail building by members who:

- have anannualincome from personal exertion that exceeds $80,000 a year; and

- belongtoaprofessionalassociation, have auniversity degreerelevant to theirprofessionorare
aseniormanagerinacompany with atleast tenemployees.

White Collar (WC)

These occupations are performedindoors, in an office orretail building

inan office environment. Members only work in a sedentary* capacity withlittle orno physical
activity and do not meet the criteria forthe Professional category. Examples are administrative
and clericalworkers.

Light Manual (LM)

These occupationsinvolve some light manual duties. Examples are most sales persons and
occupations with some fieldwork.

Blue Collar
(BC)

These occupationsinvolve some manual work and the use of light machinery. Examples are qualified
tradespeople.

Heavy Manual (HM)

These occupations canbe unskilled, involve manual work or use of heavier equipment. Examples are
nightfillers, local drivers, non-qualified tradespeople and some occupations with a high level of risk.

*Sedentary meansnotbeinginvolvedinphysicaldutiesand spending 90% ormore of time sitting at an office desk.

Rest Corporate Insurance Guide

28


http://rest.com.au/forms

Occupation Category Factors

For Salary based or fixed cover and Voluntary unit based cover, multiply the rates shownin the premiumtables on pages 43 to
50 by the Occupation Category Factorshownin the following table and the Waiting Period Factor below (if applicable) to
determine the cost of cover. Occupation Category Factors are consistent across allages foreach cover type.

Occupation Category Factors

Salary or fixed cover Unitbased cover

IP TPD Death IP TPD Death
Professional (Prof) 0.90 0.85 0.90 0.75 0.65 0.85
White Collar (WC) 1.00 1.00 1.00 0.85 0.75 0.90
LightManual (LM) 1.35 1.45 1.25 1.00 1.00 1.00
Blue Collar(BC) 1.75 2.00 1.50 1.25 1.50 1.25
Heavy Manual (HM) 2.50 3.00 2.00 1.75 2.60 1.60

Waiting Period Factors (unit based cover only)

ForlIP cover, the premium tables showrates by age and
Benefit Period. Use the table of Waiting Period Factors below
andthe PremiumTables starting on page 49 to work out your
premiums. The Waiting Period Factors are consistent across

allages.

Waiting Period Factor
30 Days 1.43
60 Days 1.00
90 Days 0.83

Rest Corporate Insurance Guide



How to calculate my premium
- Defaultunit based cover

Premium calculation formula Death and TPD

Number of units (forrelevant age) x weekly cost
perunit(forrelevant age) = weekly cost of cover.

Premium calculation formula IP

Number of units (forrelevant age) x weekly cost
perunit(forrelevant age and Benefit Period) x
Waiting Period Factor = weekly cost of cover.

Let’s take alook

Jessstartedwork asa 30-year-oldretail assistant
inJuly 2023 andjoined Rest. She hasnowreached
$6,000 superbalance and received anemployer

contribution, so she has automatically received
the following Default cover:

o $267,600 (or 4 units) of Death cover
e $28,600 (or2units)of TPD cover

e $2,125 permonth (or 5 units) of IP cover with
a60-day Waiting Period and 5 year Benefit
Period.

Here’show muchit costs her perweek.

Example: Jess’ cost of Default cover

Number Weekly Waiting Total
ofunits premium Period weekly
perunit  Factor premium
IP 5 $0.38 1.00 $1.90
TPD 2 $om n/a $0.22
Death 4 $0.42 n/a $1.68
Totalinsurance cost per week $3.80

How to calculate my premium
- Voluntary unit based cover

The

formula and the example below show how premiums

are calculated.

Step1:

Step 2:

Step 3:

Step 4:

Pickan Occupation Category that closely matches
your current occupation and select therelevant
Occupation Category Factor from the table on
page 29.

ForlP cover, select the relevant Waiting Period
Factor from the table on page 29.

Using the premiumtables starting on page 47 find
the cost of coverperunit perweek (based onyour
age and, forIP, your Benefit Period).

Use the formula below to calculate your weekly
premium.

Premium calculation formula Deathand TPD

Number of units (level of cover/unit value forrelevant
age)xweekly cost perunit (forrelevant age) x
Occupation Category Factor = weekly cost of cover!.

Premium calculation formula IP

Number of units (level of cover / $100) x weekly
cost perunit (forrelevant age and Benefit Period)
x(Occupation Category Factorx Waiting Period
Factor) =weekly cost of cover'.

Let’s take alook

Joeis 31yearsoldandhasaWhite Collaroccupation
category. He would like Voluntary cover of:

e $200,000Deathand TPD cover

¢ $5,000 permonth of IP coverwith a30-day
Waiting Period and 5 year Benefit Period.

Here’show muchit cost him perweek.

Example: Joe’s cost of Voluntary cover

'The weekly cost of coveris subjecttorounding due to multiplying relevant factors.

*Occupational Category Factor.

Rest Corporate Insurance Guide

Number Weekly OCF* Waiting Total
of units premium Period weekly
perunit Factor premium
IP 50 $0.10 0.85 143 $6.08
TPD 20 $0.09 075 n/a $1.35
Death 20 $0.07 090 n/a $1.26
Totalinsurance cost $8.69
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10 Making aclaim and getting back on track

How to make a claim

If you're sick orinjured, it can be stressful to think about
lodging aclaim. So ourspecialist claims team aim to make the
process asfastand easy as possible by guiding you through
eachstep. Ouronline claimprocessinglets you upload
supporting documents.

First, calluson1300300778
toletusknowwhat’shappened

We’'llcheck youraccount to make
sureyoucanstartaclaim

We'llhelp youlodge your claim online
soourlnsurercangetontoit ASAP

Ourlnsurerwillcheck yourclaim,
andwe’llletyouknow if youneedto
provide any otherinformation

We monitorourInsurer’s process to ensure
theirdecisions are fairandreasonable

We'llletyou know the final decision
andwhat happens next

Rest Corporate Insurance Guide

Other things to know when you’re making a claim

Aclaimis payable based onwhat’s called the Incident Date,
whichis different to the date your claim was submitted or
approved. Check out the full definition onpage 34.

We’llbe able to processyourclaim fasterif we getallthe
informationwe need fromyou, youremployerand your
doctorsassoonaspossible.

If you've beenill orinjured and not working fora while, your
claimmay be covered by our previous Insurer, but the process
willbe the same foryou. We'll discuss this with youwhen you
contactustostartyourclaim.

Payment of insured benefits

The timely payment of insured benefits depends onthe
Insurerreceivinginformation fromyou, youremployer(s)and
medical practitioners. Any delay inreceiving thisinformation
may resultin the payment of benefits being delayed.

TheInsurerreservestheright toinvestigate your claim,
and this may delay the payment of insured benefits.

The payment of insurance benefitsis also subjectto any
special conditions orexclusions that may apply to you.

Helping you get back on track &)

=

We believe getting back to workis good
foroverallwellbeing. Soif you're being
paid an|P benefit,youmay be able to
accessresourcestogetyoubackto
wellness and work.

OurInsurerwillwork with you and your
employerto find the best way to do this.

It could be an exercise or physio program

to boost your capacity towork, aplanto get
backtowork gradually, or help withidentifying
new training or career options.

Learnmore about the claims process
atrest.com.au/insurance-claims
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11 What the terms mean

As you’veread through this guide, you’ve probably come across some terms which sound a bit technical.
While we’ve done our best to explain the terms as we go, this section contains more complete definitions

and explanations.

Terms

Active employment

meansyouare

e employedbyanemployeronacasual,temporary or permanent basis to performidentifiable
duties

o attendingthatemploymentorare onfully paidleave exceptleave caused by illness orinjury
e notrestrictedbyillnessorinjury frombeing capable of performing your Usual Occupation; and

e notinreceipt of and/orentitledtoreceive anyincome support benefits fromany source, including
Workers’ Compensation benefits, statutory transport accident benefits and disabilityincome
benefits (unit based Default coveronly)

If youdon't meet these requirements you willbe considered to be notin Active Employment.

Automatic
Acceptance Limit/s

Canvary fromtime to time and willdepend onthe number of insuredlives inyour employer group.
WhenyourDefault cover Salary is below the Automatic Acceptance Limit, you are notrequired to
provide any evidence to obtain this cover. You will be notified whenyour Default cover exceeds the
Automatic Acceptance Limit and you will have the optionto provide health and financial evidence
to obtainthisinsurance cover.

Benefit Period inrelationto IP cover,means the maximum period during which benefits will be paid to you forany
one period of Total Disability and/or Partial Disability, as applicable. The maximum period canvary
depending onwhich optionyou areinsured for.

Employer Approved meansleave without pay or parentalleave granted by youremployerwhere:

Leave

o aformalagreementis made betweenyouandyouremployer priortothe commencement of such
leave;and

o proofofagreement canbe provided whererequired.

Rest Corporate Insurance Guide
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Terms (cont.)

Everyday means, the ability:
Work Activities (a) to Mobilise:
(iywalk for200mon alevel surface without stopping; and
(i) bend, kneel or squat to pick up an object from the floor from a standing position and straighten
up again;
(b) to Communicate:
(i) speakinyourprimary language so that you are understoodina quietroom; and
(iilunderstand asimple message inyour primary language, andrelay that message to another
person;
(c)to See:
(i) see withvisual acuity inboth eyes, on a Snellen Scale after correction by suitable lens,
thatis 6/60 ormore; and
(ii) have avisual field whichis more than 20 degrees of arc;
(d)toHear:
hearbelow 91decibels averaged at frequencies 500,1000 and 3000 hertz, either with or without
the assistance of anaid or other device;
(e) to Lift:
lift an object greaterthan 5 kilograms with either orbothhands fromabench/table thatis waist-
height, carryitovera 5 metre distance, and placeitbackdown at abench/table thatis waist-
height; and
(f) to have Manual dexterity:
operate oruse small objects with one orboth of yourhands (forexample, writingwith a pen,
using touch screen ‘point of sale’ device or cashregisterorretrieving a credit card, note or coin out
of yourwallet).
Fixed Term means a personwho has been provided awritten contract of employment fora minimum period of
Contractor 12 months or more by theiremployer to performidentifiable duties and who may be entitled to be
paid annualleave orsick leave as per theirwritten contract of employment.
Forward means alevel of coverthat the Insureris willing to coveryou forin the future without the need for

Underwriting
Limits

furtherhealth evidence.

Future Service

inrelationto Death and TPD cover, means the periodin complete years and months from the
Incident Date toage 65 or70 (where applicable).

Gainful
Employment

you have worked forgain orrewardin any business, trade, profession oremployment for at least 15
hours perweek. Formembers with unit based cover, Gainful Employment means you have worked
forgainorrewardinany business, trade, profession, oremployment for at least 10 hours perweek.

Important
Duty/
Important
Duties

means the duty orduties which:
e arenormallyrequiredforthe purposes of anoccupation

e donotinclude exceptional duties which are not normally required to perform the duties
of that occupation, trade or profession

e cannotbereasonably omitted, modified or substituted by you or, where applicable,
youremployer; and

e areessentialtoproducinganincome.
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Terms (cont.)

Incident Date

means:
1. foraDeath benefit, the date of your death;

2.foraTerminallllness benefit, the date that a second Medical Practitioner certifies you as having
aTerminallllness; and

3.foraTPD benefit:
(a)the first day of the three-month period as describedin Part 1of the definition of TPD;

(b) the first day of the twelve-month period as describedin Parts 2, 3 or 4 of the definition of TPD
forSalary based cover, as applicable; or

(c)thefirst day you satisfy the definition of TPD forunit based cover, as applicable; and

4.foran|P benefit - the date you first stopped working due to the Total Disability aslong asitis not
more than seven days before you first consulted a Medical Practitionerand providesreasonable
medical evidence about when the Total Disability began. If you first consulted a Medical
Practitionerforthe condition thatis causing the Total Disability more than seven days afteryou
first stopped work, the Incident Date is the date you consulted the Medical Practitioner.

where otherwise agreed between You and the Insurer that, inrespect of anotherchosen period,
the firstday of that period.

Income

Referto definition of Salary.

Insurer

Rest’sInsureris TAL Life Limited, ABN70 050109 450, AFSL 237848 (TAL).

Limited cover

means you are only covered for claims arising from aillness that became apparent, oraninjury that
occurred, onor afterthe date your covermostrecently commenced.

Mandatory
employer
contribution

means a superannuation contribution (required by law orindustrial award) to be paid by anemployer
into your superaccount.

Medical Practitioner

means a medical practitionerlegally qualified and registered to practice in Australia, but shall not
include chiropractors, physiotherapists, psychologists or alternative health providers.

Itdoesnotinclude:

(@)you;

(b)yourbusiness partner; or
(c)amember of yourimmediate family;

(d)afellow shareholderorunitholderof yoursinacompany or trust thatis not apublicly listed
company ortrust; or

(e)youremployer.

Maximum Medical
Improvement

means, where further significant recovery orimprovementin symptoms or functioningis unlikely to
occur, whetherthroughreasonable psychiatric, psychological treatments or other medical treatments.

Minimum coverlevels
(Salary based cover)

Current 15t019 20to 34 35t0 39 40to 44 45t049 50to 55 56 & over
age

Minimum  $0 $50,000 $35,000 $20,000 $14,000 $7,000 $0
coverlevel

Rest Corporate Insurance Guide
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Terms (cont.)

Partially Disabled/
Partial Disability
(forlIP cover)

If you are partially disabled beyond the end of the Waiting Period and have been totally disabled for at
least 7 out of 12 consecutive days during the Waiting Period, a Partial Disability benefit will be payable.

This benefit willbe a proportion of the fullmonthly benefit which will considerany income you have
earnedinthe period, aswell as offsets as described onpage 17.

Partially disabled means that due to theillness orinjury that caused Total Disability, you:
(a)unable to performatleast one Important Duty of your Usual Occupation but:
(i) are able to perform atleast one other Important Duty of your Usual Occupation;

(i) have returned to your Usual Occupation and are performing any duty
of yourUsual Occupation, regardless of whetheritis anImportant Duty; or

(iii) are working in any other occupation; and

(b)regularly attending and under the ongoing and appropriate care of aMedical Practitioner, including
complyingwith the regularadvice and treatment given by that Medical Practitioner; and

(c)are earning oronly capable of earning a Monthly Income thatisless thanyour Pre-Disability Income.

Youwillbe considered to be able to performanImportant Duty of your Usual Occupationif yourefuse
toaccept:

e anyreasonable omission, modification or substitution of duties; or

o theuseofanyappropriate assistive aids, including those available to you through ourrehabilitation
service thatwill enable you to perform one ormore of those duties.

How a partial disability benefitis calculated

The amount of the Partial Disability Benefit is calculated using the formula ((A-B)/A) x C less benefit
offsetswhere:

AisyourPre-Disability Income
Bisyouractualincome fromwork during the month of Partial Disability
Ciseachoftheincome and supercomponents of the Monthly Benefit underTotal Disability.

Benefit offsets are describedin further detail on page 17 - see ‘What might affect the amount
of my IP benefit?’

Permanent
Employee

means a personwho is employed by a Participating Employer on apermanent basis where leave
(including sickand paid holiday leave)isincluded as a condition of employment.

Rest Corporate Insurance Guide 35



Terms (cont.)

Pre-Disability means the total of the amounts earned under:

Salary e eitherpart(a)or(b)(orthatwould have beenearnedunderpart(a) or(b), if youwere not on Employer
Approved Leave); and

e partc,ifapplicable.

Whereyou are:

(a) Employed continuously in the 12 months prior to the Incident Date:

(i) inpermanent employment oremployed on a fixed term contract, your monthly Salary
immediately priorto the Incident Date; and/or

(ii)in casual employment, yourremuneration fromyour casual employment averaged over the
lesserof the 12 months priorto the Incident Date and the period since youlast commenced
casualemployment,

including the following:

1. performancerelated annual bonuses, commissions and the value of fringe benefits (if any)
thatyoureceived fromanemployer through salary sacrifice and will benefit from for at least
sixmonths afterthe date that fringe benefit through salary sacrifice would have been paid by
youremployer, averaged over the previous 36 months (or alesser period forwhichyou had
beenentitled to such payments); and

2.overtime payments and shift allowances, averaged over the previous 12 months
(oralesserperiodforwhichyouhadbeen entitled to such payments);

butbefore the deduction of income tax, and excluding mandated superannuation guarantee
contributions;

or
(b) Unemployed at any pointin the 12 months prior to the Incident Date:
yourremunerationaveraged overthe 12 months prior to the Incident Date inany:
(i) permanent employment or while employed on a fixed term contract; and/or
(ii) casualemployment,
including the following:

1. overtime payments, shift allowances and the value of fringe benefits (if any) that youreceived
fromanemployerthrough salary sacrifice and will benefit from for at least sixmonths after the
date that fringe benefit through salary sacrifice would have been paid by youremployer; and/or

2.performancerelated annual bonuses and commissions, except that the paymentsare tobe
averaged overthe previous 36 months.

but before the deduction of income tax, and excluding mandated superannuation guarantee
contributions;

and/or
(c) Self-Employedinthe 12 months prior to the Incident Date:

any income derived by you directly orindirectly from owning all or part of a business (other than from
owning sharesinapublicly listed company)inwhichregularworkis performed whichis calculated
overthe12 monthsimmediately priorto the Incident Date, calculated as:

(i) tothe extent notalready capturedin part aorb above, the amount paid by the business toyou
because of your personal exertion, plus

(ii) your share of the total amount earned by that business over that 12 months because of your
personal exertion, less your share of business expenses necessarily incurred (annualised if you
have directly owned all or part of the business forless than 12 months),

butbefore the deduction ofincome taxand excluding mandated superannuation guarantee
contributions divided by 12.
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Terms (cont.)

Psychiatrist

means, unlessthe Insureragrees otherwise, alegally qualified and currently registered practicing
psychiatrist who has afellowship accredited by The Royal Australian and New Zealand College of
Psychiatrists (FRANZCP) but does notinclude psychologists or alternative health providers.

The Psychiatrist mustnot be:

(a)you;

(b)yourbusiness partner;

(c)amember of the yourimmediate family;

(d)afellow shareholderorunitholderof yoursinacompany ortrust thatis not a publicly listed company
ortrust; or

(e)youremployer.

Salary

(a)whereyou are either self-employed, aworking director or partnerin a partnership, the annualincome
generated by the business or practice due to your personal exertion or activities, less your share of
necessarily incurred business expenses andinvestmentincome; or

(b)where you are not self-employed, aworking director or partnerina partnership, then the amount of
your Salary is the total value of remuneration from personal exertionincluding gross Salary (including
salary sacrifice amounts), wages, fees, regularcommission, regularbonuses, regular overtime,
regularallowances and fringe benefits. Salary excludesinvestmentincome and mandated
superannuation contributions; or

(c)whereyoumeet both paragraph a)andb) above, the aggregate of both paragraphs.

You should note the Salary that youremployeradvises us (onwhichinsuranceis calculated) may not
include allcomponents of Salary (such as, forexample, regularbonuses orregular allowances).

Severe Mental Health
Condition

means chronic mental disorder diagnosed based on the Diagnostic and Statistical Manual of Mental
Disordersissued by the American Psychiatric Association (DSM), andresultingin severe and persistent
functionalimpairment which substantially limits work participation and non-work activities.

Severeand
Permanent Cognitive
Impairment

means permanent severe cognitive impairment with ‘below average’ scores on neuro psychometric
testinginthree ormore of the following areas of function: intelligence, memory, language, attention,
visual-spatial and executive functioning. Symptom validity testing must be includedinthe
neuropsychometric testinginall cases.

Specialist Medical
Practitioner

means, unlessthe Insureragrees otherwise, a Medical Practitioner who has a fellowship qualification
withaspecialist college accredited by the Australian Medical Council (AMC) andis currently practicing
in a field of speciality practice otherthan general practice thatisrelated to theillness orinjury thatis the
subject of yourclaim.

The Specialist Medical Practitionermustnot be;
(a)you;

(b)yourbusiness partner;

(c)amember of yourimmediate family;

(d)afellow shareholderorunitholderof yoursinacompany ortrust thatis not a publicly listed company
ortrust; or

(e)youremployer.
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Terms (cont.)

Totaland Permanent
Disability (TPD)

TPD means disability where the Insureris satisfied on medical or otherevidence thatyou are:

Part1: Unlikely to do a suited
occupation everagain

Part2: Unable todo
Everyday Work Activities
everagain

Part 3: Severe and
permanent mental health
condition

Part4: Severeand
permanent cognitive
impairment

Thelnsureris satisfied on
medical orotherevidence
thatyou:

1. have beenabsent from
employmentforthree
consecutive months because
ofillnessorinjury; and

2.aresodisabled atthe start
of those three months and
continuously since that time
thatyouare unlikely to ever
engageinanyreasonably
suitable occupation.

Indetermining whetheran
occupationisreasonably
suitable foryou, the Insurer
will consider the skills you
have acquired through
education, training and
experience.

Solelyanddirectlyasaresult
ofillnessorinjury, you:

(a) evenwiththe use of
assistive aids, have been
unable to perform at
leasttwo Everyday Work
Activitiesforatleast12
consecutive months. If
you are able to perform
an Everyday Work Activity
solely because of the help
fromanotheradult, the
Insurer will still consider
youunable to performthat
Everyday Work Activity;

(b) have beenunderthe
regular,ongoingand
appropriate care, and
following the advice of a
Medical Practitioner; and

(c)intheInsurer's opinion,

(i)areunable to everagain
perform atleast two of the
Everyday Work Activities
evenwiththe use of
assistive aids; and

(i) are sodisabled by
thatillness orinjury at
the start of the 12month
periodinparagraph(a)
and continuously since
that time thatyouare
unlikely to everengagein
any occupationforwhich
you are reasonably suited
by education, training or
experience.

Solelyanddirectly as aresult
of asevere and permanent
mental health condition, you:

(a)have beenabsent from
employmentforatleast12
consecutive months;

(b)have beenunderthe
regular,ongoing and
appropriate care, and
following the advice of
aPsychiatristforatleast
12 months (unless the
Insureragreestoashorter
period) who considers
thatyouhave exhausted
allreasonable and
appropriate treatment
optionsandhasreached
Maximum Medical
Improvement;

(c)have beendiagnosed
with a Severe Mental
Health Conditionby a
Psychiatrist;

(d)unlessthelnsureragrees
otherwise, have been
assessed by aPsychiatrist
againstthe Psychiatric
Impairment Rating Scale
ashaving animpairment of
19% or higher; andin

(e)inthelnsurer's opinion,
are sodisabled by that
mental health condition at
the start of the 12 month
periodinparagraph (a)
and continuously since
thattime thatyouare
unlikely to everengagein
any occupationforwhich
you arereasonably suited
by education, training or
experience.

Solely and directly as aresult
of severe and permanent
cognitiveimpairment, you:

(a) have beenabsent from
employment foratleast12
consecutive months;

(b) have beenunderthe
regular,ongoingand
appropriate care,and
following the advice
of aSpecialist Medical
Practitionerforatleast
12 months (unlessthe
Insureragreestoashorter
period) who considers
thatyouhave exhausted
allreasonable and
appropriate treatment
optionsandhasreached
Maximum Medical
Improvement;

(c)Have beendiagnosed
by a Specialist Medical
Practitioneras having
reached Severe and
Permanent Cognitive
Impairment; and

(d)intheInsurer's opinion,
are sodisabled by that
cognitiveimpairment at
the start of the 12 month
periodinparagraph (a)
and continuously since
thattime thatyouare
unlikely to everengagein
any occupationforwhich
you are reasonably suited
by education, training or
experience.

Where you:

(a)have beenin Gainful Employment oron Employer Approved Leave, at any time during the 13 months prior to the Incident
Date, youare considered TPD if youmeet Part 1.

(b)Inall othercircumstances, you are considered TPD if you meet any one of Part 2, Part 3 or Part 4.
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Terms (cont.)

Totally Disabled/Total The definition below applies to Permanent Employees and Fixed Term Contractors

Disability (for IP cover) working atleast 15 hours per week for aRest Corporate employer or was previously
working 15 hours per week and is now a casual or part-time employee working less than
15 hours per week but s stillemployed by the Rest Corporate employer.

Disability resulting solely frominjury orillness which occurs while the Policy isin force
and as aresult of whichyou:

(a)are unable to performone ormore Important Duty of your Usual Occupation; and

(b)remainundertheregularcare and attendance of aMedical Practitionerand are
following the advice of that Medical Practitionerinrelation to thatinjury orillness; and

(c)arenotengagedinany occupation, (whetherornot forreward).

The definition below applies to membersinthe Retained Category and members
withunitbased Default IP cover.

Means that solely due toillness orinjury you:

(a)forthe first 2 years of the Benefit Period are unable to perform any of the Important
Duties of yourusual occupationunlessyou have a Benefit Period of 2 or 5 years, inwhich
case youwillbe assessed onyour Usual Occupation forthe full Benefit Period;

(b) afterexpiry of the first 2 years and for the balance of the Benefit Period are unable to
perform any of the Important Duties of yourusual occupation and any other occupation
forwhichyou arereasonably able to perform by reason of education, training or
experience. The skills, education, training and experience you acquire through
rehabilitationin connection with the IP benefit will be consideredin any reasonably
suited occupation;

(c)remainundertheregularcare, attendance and following the advice of aMedical
Practitionerinrelation to thatiliness orinjury; and

(d)are notengagedinany occupation (whetherornot forreward).

Terminallllness/Terminally Il meansyouare considered,inourlnsurer’s opinion, to sufferfromanillness, orhasincurred

(for Death) aninjury, thatislikely toresultinyour death within twenty four (24) months fromthe date of
certification of the terminaliliness by two (2) Medical Practitioners (with one being a specialist
inthat particular medical field) acceptable to ourInsurerand the certification period has
notended.

Usual Occupation e therole(andhours,forDeathand TPD cover)you're performing foryouremployer, or

o theroleyoupreviously performed, if yourrole has changed due toillness orinjury withinthe
12 months before the date Default cover starts, which caused your position descriptionto
change oryourduties and/orhourstoreduceinthat period.
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Terms (cont.)

Waiting Period means the period that must expire afteryou become Totally Disabled before payment
of aTotal Disability or Partial Disability benefit under this Policy commences.

An OtherIP Policy means an P policy underwhich you areinsured orhave insurance cover apart
fromthis Policy.

(a) Where youdo nothave an OtherIP Policy
the Waiting Period begins onthe Incident Date and ends at the conclusion of 30, 60 or 90 days as
applicable. During this period you must not return to performing all of the Important Duties of your
Usual Occupation formore thanthe Supported Return to Work Period. Any days in whichyoureturn
to performing all of the Important Duties of your Usual Occupation (during any Supported Return
to Work Period) willbe added to the Waiting Period. If youreturn to performing all of the Important
Duties of your Usual Occupation formore than the Supported Return to Work Period the Waiting
Period will start again.

(b) If you have an OtherIP Policy the Waiting Period is the longer of:
1. the periodreferred toin paragraph (a) above; and

2.thelast dayinrespect of which benefits are payable underthe OtherIP Policy inrespect of the
relevantiliness orinjury, subject to you notifying Rest of these circumstancesin writing prior to
the end of the periodreferred toin paragraph (a) and continuing to be Totally Disabled or Partially
Disabledforthe entire Benefit Period of the OtherIP Policy.

Stay covered A
To keep yourinsurance cover, make sure you oryouremployer adds funds to your superaccount
atleastevery 13 months. See how you cankeep yoursuperactive at go.rest.com.au/protect

Look out for yourself o

Insuranceisimportant, no matterwhat age you are. For help choosing the right coverforyourneeds,
checkwithaRest Adviser* orvisit go.rest.com.au/insurance-explained.

*Restfinancialadviceis provided by Rest Advisers as authorised representatives of Link Advice Pty Limited AFS Licence
258145 ABN 36105 811836.
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12 Goodto know

Ourinsurance contract

Youreligibility forinsurance coverand the terms and
conditions that apply to coverare set outinRest’s contract
withits Insurer. If we deductinsurance premiums foratype
orlevel of coveryou’re not eligible for, the relevantinsurance
premiums willbe refunded and noinsurance coverwill apply
forthe periodyouarenoteligible.

Thisdocument doesn’t contain full details of the contract
between Restand ourlInsurerand only offersageneral guide
totheinsurance offered by Rest. Theinsuranceis provided
underacontractbetweenthe Trustee and ourInsurer. If there
isany conflict between thisdocument and the insurance
contract withourlnsurer, the insurance contract will prevail.

The premiumrate tables starting on page 44 may not apply
if there are more than 800 membersinyouremployer’s plan.
Youwillbe notified if differentrates apply to you.

Insurance costs, benefitlevels and conditions of coverare
not guaranteed and may be varied from time to time without
notice. There may be circumstances notin our control, for
example the outbreak of war, where costs may increase. We
would let you know in this situation. When Rest confirms your
insurance, please check the amountandtype ofinsurance
coverwe haverecordedforyou. If you thinkit’sless thanyou
expected, youmust contactusimmediately orthe cover
recorded willbe the coverassessed should youmake a claim.
This materialis currentas at 30 September2024 but may be
subjecttochange.

This material has been prepared without considering your
objectives, financial situation orneeds. Before making a
decision based onthis material, you should considerthe
appropriateness of the advice regarding your objectives,
financial situationand needs.

Youshouldread the Product Disclosure Statement for Rest
Corporate available at rest.com.au/pds before making any
decisionabout whetherto acquire orcontinue investingin
the product. Whenyoubecome amemberof Rest Corporate
youjointhe Retail Employees Superannuation Trust ABN 62
653671394.Rest Corporateisissued by the Trustee, Retail
Employees Superannuation Pty Limited ABN 39 001987739,
AFSL240003.

Allservices are providedin Rest’s capacity as Trustee.

The Trustee hasnorelationships orassociations with any
otherproductissuerthat might reasonably be expected
toinfluence usinthe provision of the advice. Any adviceis
provided by Rest’s employeeswho are paid a salary and may
receive aperformancerelated bonus. Nocommissions orfees
are paidforthe financial product advice provided, either
torepresentatives orto third parties.
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Our premium adjustment arrangements

Rest operates aPremium Adjustment Model (PAM)
withits primary life insurer, TAL Life Limited (TAL).

Thismodel covers the currentinsurance arrangements with
TALandhelpsRest setinsurance pricingwith TAL. Itenables
usto stabilise the level of premiums ourmembers pay for
insurance, which are directly based ontheinsurance claims
we pay out to ourmembers.

Premiums are reviewed annually under the PAM arrangement
whichmeans members are less likely to see bigchangesin
premiumrates. If thereis areductioninthe premiums paid to
the Insurer, the amount will be credited to Rest’s Insurance
Reserve. Premiums may need toincrease due to the product’s
claimexperience.

Priorto ourrelationship withTAL, Resthad a similar
premiumrebate agreement withits previousinsurer,
AlA Australia Limited.

Rest’sInsurance Reserveis managedinaccordance with the
Fund’s Reserving Policy. Restreceives ataxdeduction for
insurance premiums and this tax benefitis paid directlyinto
theinsurancereserve. Theinsurancereserveisusedto cover
the cost of running ourinsurance administration and for the
benefit of insured members of Rest throughreductionsin
future insurance premiums.

Safeguarding your privacy

Protectingyour personalinformationisimportant to Rest
andourlinsurer, andthere are strict rules around how we
manage yourinformation. You'll find these details in our
privacy policies.

rest.com.au/privacy-policy
tal.com.au/privacy-policy
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Concerns and complaints

If youfeel something’s gone wrong, please getin touchwith
us sowe cantry tosort things out. You can make a complaint
by phone, email, letter or Live Chat. Formore details, go to
rest.com.au/complaint.

We’llacknowledge your complaint within one business day
andwe’llaimtoresolve your complaint within 45 days, or 90
daysif yourcomplaintis about a death benefit distribution.

If you aren’t satisfied with how we’re handling your complaint,
oryoudon’tagree with ourdecision,youcanlodgea
complaint (for free) with the Australian Financial Complaints
Authority (AFCA), the independent external dispute resolution
body online atafca.org.auorcall 1800 931678.

How do | make a complaint

Whois the Australian Financial Complaints Authority?

AFCAisafree,independentdispute resolutionservice.
There may be time limits depending on the type of
complaint, soit’simportant to contact AFCA promptly.

Emailinfo@afca.org.au
Call1800931678
Visitafca.org.au

You canfind out more about ourcomplaint
management process and how tolodge acomplaint
atrest.com.au/complaint.

<7 Email contact@rest.com.auwith the subjectline ‘Complaint’

31300300778

4] LiveChat atrest.com.au

&9 Trustee Services Officer, Rest, PO Box 350 Parramatta NSW 2124
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153 Premium tables

Table1-Death and TPD Rates

White Collarannual Base rates per $1,000 Amount Insured.

The applicable Occupation Category Factoronpage 29 and either:
+ thePlanRating Factorapplicable tothe Participating Employer; or

e aPlanRatingFactorof1.12forInsured Membersinthe Retained Category willapply to the annual base rates.

Salary or fixed cover

Deathcover TPD cover

Age Male Female Male Female
15 0.31 0.1 0.01 0.01
16 0.31 0.1 0.01 0.01
17 0.33 0.12 0.01 0.01
18 0.36 0.14 0.02 0.01
19 0.40 0.15 0.03 0.01
20 0.42 0.15 0.04 0.01
21 0.43 0.14 0.04 0.02
22 0.43 0.12 0.06 0.02
23 0.43 0.12 0.07 0.02
24 0.43 0.12 0.07 0.02
25 0.43 0.13 0.08 0.02
26 0.42 0.13 0.08 0.03
27 0.41 0.14 0.09 0.03
28 0.41 0.15 0.09 0.05
29 0.40 0.16 0.09 0.06
30 0.40 0.17 0.10 0.07
31 0.41 0.19 0.10 0.08
32 0.41 0.20 0.12 0.09
33 0.41 0.21 0.13 0.12
34 0.43 0.23 0.16 0.14
35 0.45 0.26 0.17 0.17
36 0.47 0.29 0.20 0.20
37 0.50 0.32 0.24 0.23
38 0.55 0.35 0.28 0.26
39 0.58 0.38 0.32 0.29
40 0.60 0.42 0.34 0.33
1 0.65 0.46 0.38 0.38
42 0.70 0.50 0.41 0.42
43 0.74 0.55 0.46 0.49
44 0.80 0.59 0.51 0.54
45 0.86 0.64 0.58 0.61
46 0.97 0.71 0.67 0.70
47 1.05 0.77 0.77 0.78
48 117 0.84 0.89 0.88
49 1.29 0.93 1.02 0.98
50 1.44 0.99 119 1.09
51 1.61 1.06 1.38 1.21
52 1.80 115 1.59 1.34
53 2.00 1.25 1.84 1.50
54 2.22 1.36 2.1 1.68
55 2.45 1.51 2.41 1.89
56 273 1.67 2.78 216
57 3.04 1.86 3.19 2.45
58 3.41 2.08 3.65 2.80
59 3.84 2.32 4.25 3.21
60 4.33 2.60 4.90 3.67
61 5.01 2.90 5.73 4.20
62 573 3.25 6.63 4.80
63 6.62 3.63 7.74 5.47
64 7.60 4.04 8.97 6.23
65 8.79 4.49 10.17 6.98
66 9.96 498 1.75 7.88
67 11.36 5.50 13.68 8.90
68 12.83 6.07 15.75 9.99
69 14.48 6.68 18.10 11.21
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Table 2 - Income Protection Rates (2 year Benefit Period)

White Collarannual Base rates per $1,000 annual Amount Insured.

The applicable Occupation Category Factoronpage 29 and either:
« thePlanRatingFactorapplicable tothe Participating Employer; or

e aPlanRatingFactorof1.23forInsured Membersinthe Retained Category willapply to the annual baserates. SEILICIR L L

Benefit Period 2years

Waiting Period 30 Days 60 Days 90 Days
Age Male Female Male Female Male Female
15 1.83 2.69 1.48 2.16 0.88 115
16 1.89 2.78 1.52 2.22 0.90 119
17 1.95 2.86 1.57 2.29 0.93 1.22
18 1.99 2.90 1.59 2.33 0.94 1.24
19 2.02 2.93 1.63 2.34 0.96 1.25
20 2.05 2.98 1.64 2.38 1.01 1.26
21 2.00 3.02 1.61 2.42 0.98 1.28
22 1.98 3.06 1.57 2.44 0.93 1.29
23 1.94 3.09 1.55 2.48 0.89 1.31
24 1.91 313 1.52 2.51 0.86 1.33
25 1.89 3.17 1.52 2.54 0.84 1.34
26 1.91 3.28 1.52 2.61 0.83 1.41
27 1.94 3.38 1.55 2.70 0.83 1.47
28 1.99 3.54 1.59 2.83 0.83 1.53
29 2.04 3.72 1.64 2.96 0.85 1.59
30 213 3.91 1.70 3.13 0.87 1.66
31 2.21 4.15 1.78 3.32 0.91 173
32 2.33 4.4 1.86 3.52 0.94 1.81
33 2.44 4.68 1.95 3.74 0.98 1.90
34 2.57 4.99 2.07 3.99 1.04 2.01
35 2.73 5.32 2.18 4.26 110 214
36 2.89 5.67 2.31 4.54 117 2.27
37 3.08 6.05 2.46 4.84 1.25 2.43
38 3.26 6.45 2.61 516 1.34 2.62
39 3.47 6.88 2.78 5.50 1.45 2.83
40 3.71 7.32 2.96 5.85 1.56 3.06
41 S 779 3.16 6.24 1.69 S
42 4.21 8.28 3.38 6.63 1.85 3.61
43 4.5] 8.80 3.60 7.05 2.01 3.93
44 4.82 9.36 3.86 7.49 2.20 4.28
45 5.16 9.93 4.13 7.94 2.41 4.64
46 5.54 10.54 4.42 8.44 2.63 5.05
47 5.94 119 4.75 8.96 2.89 5.49
48 6.37 11.88 5.10 9.50 3.18 5.95
49 6.85 12.61 5.49 10.09 3.51 6.44
50 7.38 13.38 5.90 10.70 3.86 6.96
51 7.97 14.21 6.37 11.38 4.26 7.53
52 8.61 15.12 6.89 12.10 4.70 8.14
53 9.31 16.09 7.46 12.88 519 8.78
54 10.10 17.15 8.09 13.72 574 9.45
55 10.99 18.30 8.79 14.65 6.35 10.19
56 1.97 19.57 9.58 15.67 7.03 10.98
57 13.07 20.97 10.45 16.78 7.79 1.83
58 14.31 22.52 .44 18.01 8.65 12.74
59 15.69 24.25 12.56 19.40 9.61 13.74
60 17.28 26.18 13.83 20.94 10.70 14.82
61 19.08 28.37 15.26 22.69 11.93 16.00
62 2114 30.84 16.91 24.67 13.28 17.24
63 19.97 28.89 15.98 231 12.07 15.24
64 10.97 16.12 8.78 12.90 5.69 7.05
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Table 3 - Income Protection Rates (5 year Benefit Period)

White Collarannual Base rates per $1,000 annual Amount Insured.
The applicable Occupation Category Factoronpage 29 andeither:

o thePlanRatingFactorapplicable tothe Participating Employer; or

e aPlanRatingFactorof1.23 forinsured Membersinthe Retained Category willapply to the annual baserates. Salary or fixed cover

Benefit Period Syears

Waiting Period 30 Days 60 Days 90 Days
Age Male Female Male Female Male Female
15 2.65 4.44 213 3.56 116 1.97
16 2.65 4.44 213 3.56 116 1.97
17 2.65 4.44 213 3.56 116 1.97
18 2.65 4.44 213 3.56 116 1.97
19 2.65 4.44 213 3.56 116 1.97
20 2.65 4.44 213 3.56 116 1.97
21 2.65 4.44 213 3.56 116 1.97
22 2.65 4.44 213 3.56 116 1.97
23 2.65 4.44 213 3.56 116 1.97
24 2.65 4.44 213 3.56 116 1.97
25 2.65 4.44 213 3.56 1.16 1.97
26 2.67 4.59 213 3.65 116 1.97
27 2.72 4.73 217 3.78 116 2.06
28 2.79 4.96 2.23 3.96 116 214
29 2.86 5.21 2.30 414 119 2.23
30 2.98 5.47 2.38 4.38 1.22 2.32
31 3.09 5.81 2.49 4.65 1.27 2.42
32 3.26 6.17 2.60 4.93 1.32 2.53
33 3.42 6.55 273 5.24 1.37 2.66
34 3.60 6.99 2.90 5.59 1.46 2.81
35 3.82 7.45 3.05 5.96 1.54 3.00
36 4.05 7.94 B2 6.36 1.64 3.18
37 4.31 8.47 3.44 6.78 1.75 3.40
38 4.56 9.03 3.65 7.22 1.88 3.67
39 4.86 9.63 3.89 7.70 2.03 3.96
40 5.19 10.25 414 8.19 2.18 4.28
41 553 10.91 4.42 8.74 2.37 4.66
42 5.89 1.59 473 9.28 2.59 5.05
43 6.31 12.32 5.04 9.87 2.81 5.50
44 6.75 13.10 5.40 10.49 3.08 5.99
45 7.22 13.90 5.78 1.12 3.37 6.50
46 7.76 14.76 6.19 11.82 3.68 7.07
47 8.32 15.67 6.65 12.54 4.05 7.69
48 8.92 16.63 714 13.30 4.45 8.33
49 9.59 17.65 7.69 1413 4.91 9.02
50 10.33 18.73 8.26 14.98 5.40 9.74
51 116 19.89 8.92 15.93 5.96 10.54
52 12.05 2117 9.65 16.94 6.58 11.40
53 13.03 22.53 10.44 18.03 7.27 12.29
54 1414 24.01 1.33 19.21 8.04 13.23
55 15.39 25.62 12.31 20.51 8.89 14.27
56 16.76 27.40 13.41 21.94 9.84 15.37
57 18.30 29.36 14.63 23.49 10.91 16.56
58 20.03 31.53 16.02 25.21 121 17.84
59 22.41 34.63 17.94 27.70 13.72 19.62
60 25.77 39.17 20.62 31.33 16.06 23.36
61 25.77 38.32 20.62 30.66 16.45 22.74
62 23.65 34.57 18.93 27.65 14.91 19.62
63 19.97 28.89 15.98 231 12.07 15.24
64 10.97 16.12 8.78 12.90 5.69 7.05
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Table 4 - Income Protection Rates (Benefit Period to age 65)

White Collarannual Base rates per $1,000 annual Amount Insured.
The applicable Occupation Category Factoronpage 29 and either:
« thePlanRatingFactorapplicable tothe Participating Employer; or

Salary or fixed cover
« aPlanRatingFactorof2.56 forinsured Membersinthe Retained Category willapply to the annual base rates. y

Benefit Period Toage 65

Waiting Period 30 Days 60 Days 90 Days
Age Male Female Male Female Male Female
15 29 4.62 2.33 3.69 2.21 3.45
16 3.00 476 2.4 3.81 2.28 3.56
17 3.09 491 2.47 3.93 2.35 3.67
18 3.17 5.03 2.55 4.03 2.42 3.77
19 3.26 516 2.61 413 2.48 3.86
20 3.37 5.30 2.69 4.24 2.56 3.96
21 SS3 5.45 2.67 4.36 2.53 4.07
22 3.32 5.59 2.65 4.47 2.52 417
23 3.30 oW5 2.64 4.59 2.51 4.28
24 3.30 5.90 2.65 472 2.52 4.39
25 3.32 6.06 2.65 4.85 2.52 4.51
26 S 6.32 2.72 5.06 2.58 4.77
27 3.48 6.63 2.80 5.32 2.66 5.04
28 3.63 7.02 2.90 5.62 2.75 5.32
29 3.78 7.46 3.03 5.97 2.88 5.61
30 3.98 7.97 3.19 6.38 3.03 5.94
31 4.23 8.57 3.38 6.85 3.21 6.30
32 4.49 9.19 3.59 7.36 3.41 6.68
33 477 9.89 3.82 7.92 3.63 7.2
34 5.10 10.66 4.07 8.53 3.87 7.61
35 5.45 11.48 4.36 9.19 4.4 8.16
36 5.84 12.36 4.67 9.91 4.43 8.78
37 6.25 13.31 5.02 10.65 477 9.46
38 6.72 14.31 5.38 11.45 51 10.24
39 7.22 15.37 5.77 12.30 5.48 11.09
40 7.75 16.47 6.20 13.20 5.89 12.05
41 8.33 17.65 6.67 14.12 6.34 13.08
42 8.96 18.86 716 15.09 6.80 14.20
43 9.62 20.12 7.70 16.09 7.31 15.29
44 10.34 21.45 8.28 17.16 7.87 16.30
45 11.10 22.80 8.89 18.25 8.45 17.34
46 1.92 24.21 9.54 19.37 9.06 18.40
47 12.82 25.66 10.26 20.53 9.74 19.50
48 13.75 2714 11.00 21.72 10.45 20.64
49 14.76 28.67 11.80 22.95 .21 21.80
50 15.82 30.23 12.66 24.17 12.03 22.96
51 16.97 31.79 13.57 25.43 12.89 2416
52 18.16 33.38 14.52 26.70 13.79 25.37
53 19.41 34.96 15.54 27.98 14.76 26.58
54 20.72 36.52 16.59 29.22 15.76 27.76
55 22.09 38.05 17.67 30.43 16.78 28.91
56 23.47 39.49 18.77 31.60 17.83 30.02
57 24.83 40.82 19.88 32.67 18.88 31.04
58 26.17 41.96 20.93 357 19.88 31.89
59 27.37 42.84 21.89 34.27 20.80 32.55
60 28.37 43.30 22.69 34.65 21.55 32.91
61 29.02 43.23 23.22 34.58 22.06 32.85
62 28.85 42.00 23.09 33.59 21.93 31.91
63 25.30 36.58 20.23 29.28 19.22 27.81
64 13.90 20.41 112 16.34 10.56 14.63
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Table 5 - Death cover and costs ( Unitbased cover

Default cover Voluntary cover'
Weekly
Total cover Number Weekly Value of premium Coverperunit Weekly premium

Age $) of units premium ($) Tunit ($) perunit($) $) perunit($)
15 8,600 1 0.02 8,600 0.02 10,000 0.02
16 8,600 1 0.02 8,600 0.02 10,000 0.02
17 8,600 1 0.02 8,600 0.02 10,000 0.02
18 14,300 1 0.03 14,300 0.03 10,000 0.02
19 19,900 1 0.06 19,900 0.06 10,000 0.03
20 50,000 2 0.14 25,000 0.07 10,000 0.03
21 56,800 2 0.20 28,400 0.10 10,000 0.04
22 59,600 2 0.22 29,800 0.1 10,000 0.04
23 65,000 2 0.26 32,500 0.13 10,000 0.04
24 70,600 2 0.30 35,300 0.15 10,000 0.04
25 101,200 2 0.42 50,600 0.21 10,000 0.04
26 166,800 3 0.75 55,600 0.25 10,000 0.05
27 180,000 3 0.90 60,000 0.30 10,000 0.05
28 185,400 3] 0.99 61,800 0.33 10,000 0.05
29 191,100 3] 11 63,700 0.37 10,000 0.06
30 267,600 4 1.68 66,900 0.42 10,000 0.06
31 275,600 4 1.92 68,900 0.48 10,000 0.07
32 283,200 4 2.12 70,800 0.53 10,000 0.08
33 290,800 4 2.36 72,700 0.59 10,000 0.08
34 298,400 4 2.64 74,600 0.66 10,000 0.09
35 374,000 5 3.80 74,800 0.76 10,000 0.10
36 376,000 5 4.20 75,200 0.84 10,000 0.1
37 381,000 5 4.70 76,200 0.94 10,000 0.12
38 386,000 5 5.05 77,200 1.01 10,000 0.13
39 391,500 5 5.35 78,300 1.07 10,000 0.14
40 396,500 5 5.85 79,300 1.17 10,000 0.15
41 391,500 5 6.30 78,300 1.26 10,000 0.16
42 387,500 5 6.80 77,500 1.36 10,000 0.18
43 382,000 5 7.30 76,400 1.46 10,000 0.19
44 377,000 5 7.85 75,400 1.57 10,000 0.21
45 368,500 5 8.35 73,700 1.67 10,000 0.23
46 365,000 5 9.00 73,000 1.80 10,000 0.25
47 359,000 5 9.65 71,800 1.93 10,000 0.27
48 353,000 5 10.30 70,600 2.06 10,000 0.29
49 348,000 5 11.05 69,600 2.21 10,000 0.32
50 316,500 5 10.95 63,300 2.19 10,000 0.35
51 307,500 5 11.55 61,500 2.31 10,000 0.38
52 299,000 5 12.25 59,800 2.45 10,000 0.41
53 281,500 5 12.55 56,300 2.51 10,000 0.45
54 264,000 5 12.80 52,800 2.56 10,000 0.49
55 222,000 5 11.75 44,400 2.35 10,000 0.53
56 198,000 5 11.40 39,600 2.28 10,000 0.58
57 174,000 5 10.90 34,800 218 10,000 0.63
58 135,500 5 9.25 27,100 1.85 10,000 0.68
59 94,000 5 6.95 18,800 1.39 10,000 0.74
60 68,500 5 5.55 13,700 1.1 10,000 0.81
61 35,000 5 3.10 7,000 0.62 10,000 0.88
62 18,000 5 1.70 3,600 0.34 10,000 0.96
63 18,000 5 1.85 3,600 0.37 10,000 1.04
64 18,000 5 2.05 3,600 0.41 10,000 114
65 18,000 5 2.25 3,600 0.45 10,000 1.24
66 18,000 5 2.45 3,600 0.49 10,000 1.35
67 18,000 5 2.65 3,600 0.53 10,000 1.46
68 18,000 5 2.85 3,600 0.57 10,000 1.59
69 18,000 5 3.10 3,600 0.62 10,000 1.73

"Voluntary cover premiumrates are subject torounding. Referto page 30 for ‘How to calculate your premium’.
To confirmyourexisting Occupation Category (if applicable) please login torest.com.au/memberaccess or call us.
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Table 6 - TPD cover and costs ( Unitbased cover

Default cover Voluntary cover'
Total cover Weekly premium Value of Weekly premium Coverperunit Weekly premium

Age (2 units) ($) (2 units) ($) Tunit ($) perunit ($) $) perunit ($)
15 17,200 0.02 8,600 0.01 10,000 0.01
16 17,200 0.02 8,600 0.01 10,000 0.01
17 17,200 0.02 8,600 0.01 10,000 0.01
18 28,600 0.04 14,300 0.02 10,000 0.02
19 28,600 0.06 14,300 0.03 10,000 0.02
20 28,600 0.06 14,300 0.03 10,000 0.02
21 28,600 0.06 14,300 0.03 10,000 0.02
22 28,600 0.08 14,300 0.04 10,000 0.03
23 28,600 0.08 14,300 0.04 10,000 0.03
24 28,600 0.10 14,300 0.05 10,000 0.04
25 28,600 0.12 14,300 0.06 10,000 0.04
26 28,600 0.14 14,300 0.07 10,000 0.05
27 28,600 0.14 14,300 0.07 10,000 0.05
28 28,600 0.18 14,300 0.09 10,000 0.06
29 28,600 0.20 14,300 0.10 10,000 0.07
30 28,600 0.22 14,300 0.1 10,000 0.08
31 28,600 0.26 14,300 0.13 10,000 0.09
32 28,600 0.30 14,300 0.15 10,000 0.10
33 28,600 0.32 14,300 0.16 10,000 0
34 28,600 0.38 14,300 0.19 10,000 0.13
35 28,600 0.42 14,300 0.21 10,000 0.15
36 28,600 0.48 14,300 0.24 10,000 0.17
37 28,600 0.56 14,300 0.28 10,000 0.20
38 28,600 0.62 14,300 0.31 10,000 0.22
39 28,600 0.68 14,300 0.34 10,000 0.23
40 28,600 0.72 14,300 0.36 10,000 0.25
4 28,600 0.82 14,300 0.41 10,000 0.29
42 28,600 0.86 14,300 0.43 10,000 0.30
43 28,600 0.86 14,300 0.43 10,000 0.30
44 28,600 0.90 14,300 0.45 10,000 0.32
45 28,600 0.94 14,300 0.47 10,000 0.33
46 28,600 1.02 14,300 0.51 10,000 0.36
47 28,600 1.08 14,300 0.54 10,000 0.38
48 28,600 1.20 14,300 0.60 10,000 0.42
49 28,600 1.34 14,300 0.67 10,000 0.47
50 28,600 1.48 14,300 0.74 10,000 0.52
51 28,600 1.66 14,300 0.83 10,000 0.58
52 28,600 1.84 14,300 0.92 10,000 0.64
53 28,600 2.06 14,300 1.03 10,000 0.72
54 28,600 2.28 14,300 114 10,000 0.80
55 28,600 2.54 14,300 1.27 10,000 0.89
56 28,600 2.82 14,300 1.41 10,000 0.99
57 28,600 3.12 14,300 1.56 10,000 1.09
58 28,600 3.52 14,300 1.76 10,000 1.23
59 28,600 3.94 14,300 1.97 10,000 1.38
60 23,000 3.44 11,500 1.72 8,000 1.20
61 11,600 1.98 5,800 0.99 6,000 1.02
62 6,200 116 3,100 0.58 4,000 0.75
63 6,200 1.30 3,100 0.65 2,000 0.42
64 6,200 1.44 3,100 0.72 2,000 0.47
65 6,200 1.60 3,100 0.80 2,000 0.52
66 6,200 1.60 3,100 0.80 2,000 0.52
67 6,200 1.60 3,100 0.80 2,000 0.52
68 6,200 1.60 3,100 0.80 2,000 0.52
69 6,200 1.60 3,100 0.80 2,000 0.52

"Woluntary cover premiumrates are subject torounding. Referto page 30 for ‘How to calculate your premium’.
To confirmyourexisting Occupation Category (if applicable) please login to rest.com.au/memberaccess or call us.
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Table 7 - Income Protection cover and costs ( Unitbased cover

Default cover (60 day? Waiting Period?)

Benefit Period 5Years Age 60
Total cover Value of Weekly premium Weekly premium Weekly premium Weekly premium
Age (5 units) ($) Tunit ($) (5 units) ($) perunit ($) (5 units) ($) perunit ($)
15 400 80 0.05 0.01 0.25 0.05
16 400 80 0.10 0.02 0.25 0.05
17 400 80 0.10 0.02 0.30 0.06
18 400 80 0.10 0.02 0.35 0.07
19 800 160 0.20 0.04 0.85 0.17
20 1,200 240 0.30 0.06 1.50 0.30
21 1,375 275 0.40 0.08 1.95 0.39
22 1,375 275 0.40 0.08 2.25 0.45
23 1,375 275 0.40 0.08 2.35 0.47
24 1,375 275 0.50 0.10 2.55 0.51
25 2,125 425 0.95 0.19 4.15 0.83
26 2,125 425 110 0.22 4.45 0.89
27 2,125 425 1.30 0.26 4.80 0.96
28 2,125 425 1.50 0.30 5.05 1.01
29 2,125 425 1.75 0.35 5.55 11
30 2,125 425 1.90 0.38 5.90 1.18
31 2,125 425 2.10 0.42 6.30 1.26
32 2,125 425 2.35 0.47 6.75 1.35
33 2,125 425 2.60 0.52 715 1.43
34 2,125 425 2.85 0.57 7.60 1.52
35 2,125 425 3.15 0.63 8.00 1.60
36 2,125 425 3.45 0.69 8.55 1.71
37 2,125 425 3.70 0.74 9.25 1.85
38 2,125 425 4.00 0.80 9.90 1.98
39 2,125 425 4.35 0.87 10.40 2.08
40 2,125 425 4.65 0.93 10.80 2.16
41 2,125 425 5.00 1.00 11.40 2.28
42 2,125 425 5.45 1.09 11.90 2.38
43 2,125 425 5.90 118 12.40 2.48
44 2,125 425 6.25 1.25 12.85 2.57
45 2,250 450 7.05 1.41 14.10 2.82
46 2,250 450 7.45 1.49 14.50 2.90
47 2,250 450 8.10 1.62 14.90 2.98
48 2,250 450 8.90 1.78 15.10 3.02
49 2,250 450 9.80 1.96 15.35 3.07
50 2,000 400 9.60 1.92 13.75 2.75
51 2,000 400 10.55 21 13.70 2.74
52 2,000 400 11.60 2.32 13.50 2.70
53 2,000 400 12.55 2.51 13.10 2.62
54 2,000 400 13.40 2.68 12.50 2.50
55 2,000 400 14.10 2.82 11.70 2.34
56 2,000 400 14.50 2.90 10.90 218
57 2,000 400 14.55 2.91 9.95 1.99
58 2,000 400 8.65 1.73 8.65 173
59 2,000 400 8.90 1.78 8.90 1.78
60 1,975 395 9.00 1.80 9.00 1.80
61 1,975 395 9.30 1.86 9.30 1.86
62 1,975 395 9.60 1.92 9.60 1.92
63 1,975 395 9.95 1.99 9.95 1.99
64 1,975 395 10.35 2.07 10.35 2.07
65 1,975 395 10.75 2.15 10.75 2.15
66 1,975 395 1.25 2.25 11.25 2.25
67 1,975 395 1.75 2.35 1.75 2.35
68 1,975 395 12.30 2.46 12.30 2.46
69 1,975 395 12.85 2.57 12.85 2.57

2Default coverpremiumrates are subjecttorounding. Referto page 30 for ‘How to calculate your premium’.

3DefaultIP coveris providedwith a5 year Benefit Period and 60 day Waiting Period. Other Waiting Period and Benefit Period
combinations are available by application.
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Table 8 - Income Protection cover and cost' per unit per week ( Unitbased cover

Voluntary cover (60 day Waiting Period)

Benefit Period 5Years ToAge 60
Coverperunit Weekly premium Weekly premium

Age permonth ($) perunit ($) perunit($)
15 100 0.02 0.07
16 100 0.02 0.07
17 100 0.02 0.08
18 100 0.02 0.09
19 100 0.02 o
20 100 0.03 0.13
21 100 0.03 0.14
22 100 0.03 0.16
23 100 0.03 0.17
24 100 0.04 0.18
25 100 0.04 0.20
26 100 0.05 0.21
27 100 0.06 0.23
28 100 0.07 0.24
29 100 0.08 0.26
30 100 0.09 0.28
31 100 0.10 0.30
32 100 0.1 0.32
33 100 0.12 0.34
34 100 0.13 0.36
35 100 0.15 0.38
36 100 0.16 0.40
37 100 0.17 0.43
38 100 0.19 0.47
39 100 0.21 0.49
40 100 0.22 0.51
41 100 0.24 0.54
42 100 0.26 0.56
43 100 0.28 0.58
44 100 0.29 0.60
45 100 0.31 0.63
46 100 0.33 0.65
47 100 0.36 0.66
48 100 0.40 0.67
49 100 0.43 0.68
50 100 0.48 0.69
51 100 0.53 0.69
52 100 0.58 0.68
53 100 0.63 0.66
54 100 0.67 0.63
55 100 0.70 0.59
56 100 0.72 0.55
57 100 0.73 0.50
58 100 0.43 0.43
59 100 0.44 0.44
60 100 0.46 0.46
61 100 0.47 0.47
62 100 0.49 0.49
63 100 0.50 0.50
64 100 0.52 0.52
65 100 0.55 0.55
66 100 0.57 0.57
67 100 0.60 0.60
68 100 0.62 0.62
69 100 0.65 0.65

"Voluntary coverpremiumrates are subject torounding. Referto page 30 for ‘how to calculate your premium’.
To confirmyourexisting Occupation Category (if applicable) please login torest.com.au/memberaccess or call us.
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We’re here to help

Visitus Live Chat 1300300778
rest.com.au/ rest.com.au

contact-us

foroperating

hours

- oY M

Get the Rest App

by scanning the

QR code withyour
smartphone camera.
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