


We acknowledge the Traditional Owners of
Country throughout Australia. We also pay our
respectsto Elders past and present.

We acknowledge the ongoing connection
that Aboriginaland Torres Strait Islander
peopleshave to thisland andrecognise them
as the original custodians of the land.






http://rest.com.au/pds
https://rest.com.au/why-rest/about-rest/contact-us
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Sustainability at Rest



Our approachtoresponsible
investment, corporate responsibility,
advocacy and engagement.

Rest exists forour members. Focused on their financial
future, we support actions that help build a better,
fairerand more sustainable world - frominvestingin
clean energy, to advocating for a fairer super system.
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To help ourmembers achieve
the best-possible retirement
outcomes, we support actions
forabetter, fairerand more
sustainable future.

Rest members

We're asuper fund for people who believe
infairness and equality forall - we’re committed
to delivering value to all ourmembers through
competitive performance and profits to
members. We offerarange of superannuation
products, working with employers and

industry associations to advocate and
collaborate for the benefit of ourmembers.

Investing for our members

Ourfocusisto grow ourmembers’ supersavings
inaresponsible way. We do this through four
investment beliefs:

e Serve ourmembers: we work only for
members, investing theirmoney with the
same care andrespectwe’d give ourown

e Keepalong-termfocus: superisforlife.
So, while we seek out opportunities to grow
your savings today, we stay focused on
delivering long-termresults

e Beresponsibleinvestors: we supportactions
foramore sustainable future. We consider
climate change and other environmental,
socialand governance (ESG) factorsinour
investment decisions

e Maximise returns while keeping costs low:
we aim to maximise returns after carefully
consideringrisks and costs. Being efficient
helps us keep costs low.
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Responsible investment

As auniversal ownerandlong-term global
investor with exposure across different
markets, Rest believes thatresponsible
investment adds value. Rest considers and
integrates ESG factors toreduce risks,
improve returns and maximise investment
opportunities which supportsinvestment
outcomes formembersretirement savings.

Referto Section 2 Responsible investment
andto the Rest Responsible Investment Policy
to find out more.

Corporate responsibility

Rest strives to be aresponsible organisation
building stronger foundations through Board
and management governance structures,
and our people, workplace and suppliers.

Advocacy and engagement

We advocate to improve retirement outcomes
formembers - particularly young people,
women, and those inlower-income, part-

time and casualjobs. Ourindustry investment
collaborations aim to promote good ESG
practices across ourindustry andin the entities
weinvestin. This also means engaging with
companiesweinvestin, which plays animportant
rolein safeguarding and enhancing the value of
these assets.


https://rest.com.au/rest_web/media/documents/why-rest/about-rest/corporate-governance/responsible-investment-policy.pdf

UN Sustainable development goals

We believe business and investment
performance is unlikely to thriveina
world of poverty, inequality, unrest
and environmental stress.

We therefore believeit’sinthe financial
interests of ourmembers that we alignwhere

we canto the United Nations Sustainable
Development Goals (SDGs).

Endorsed by all193 UN Member Statesin
2015, the 17 SDGs focus global efforts on
auniversal call to actionto end poverty,
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protect the planetand ensure all people
enjoy peace and prosperity by 2030.

They provide a blueprint to achieve a better
and more sustainable future forall.

The success of the SDGs willbe based onthe
combined efforts of every one of us, including
the business and finance community. When
reviewing all 17 SDGs in 2020, we prioritised five
SDGsto align with as part of our contribution

to sustainability.

We present our progress, as aligned to Rest’s
five prioritised SDGs, forthe 2023/24 period.


https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.un.org/sustainabledevelopment/sustainable-development-goals/

SDG 5 Gender Diversity

People and
Workplace

Restrefreshed andlaunched a Diversity, Equity and Inclusion
(DE&I) Strategy, including a policy, and targets. We have set
new genderdiversity targets of 40:40:20, thatis 40 percent
female, 40 percent male, and 20 percent any gender. These
targets are applicable to the board, executive leadership
team (ELT), otherleadership positions, and to all staff.

Genderdiversity metrics reported for 30 June 2024:

- RestBoard: 37.5 percentfemale, 62.5 percent male.
At 30 June 2024, there was a process underway tofill
avacant Board position.

- Executive Leadershiproles (ELT): 44 percent female,
56 percent male

- Allemployees: 47.8 percent female, 52.2 percent male

Ourlatestreporting to the Workplace and Gender Equality
Agency (WGEA) shows that our average totalremuneration
GenderPay Gap (GPG)was 10.6 percent as at 31 May 2024,
We formally review pay equity on a six-monthly basis.

Rest supports developing early career awareness of the
investmentindustry through a gender-focusedintern
program with the University of NSW (UNSW) and partnership
with Future IM/Pact, an Australianindustry initiative to attract
diverse talentinto front-office investment teams. Rest’s
investment team have proactively embraced genderdiversity.
Since 2020, the proportion of womeninthe investment team
has grown from 21 percentto 43 percent.

Investments °

As members of the Australian Council of Superannuation
Investors (ACSI), we supported engagement with companies
onBoard diversity, including higherrepresentation of women
onBoards. We engage with therelevantlisted companies
ontargets forwomenin managementroles and we
continued engagement with companies where female
Boardrepresentationislessthan 30 percent. Asat 30 June
2024 the average percentage of women on ASX200 boards
was 38 per cent.

Advocacy .

Rest continued to undertake direct advocacy, as well as
involvementinindustry advocacy through the Association

of Superannuation Funds of Australia (ASFA), the Australian
Institute of Superannuation Trustees (AIST) - now the Super
Members Council of Australia(SMCA), and Womenin Superto
affectimprovements to superannuation that make the system
fairerforwomen.

Rest’'s 2024/25 Pre-Budget Submissionincluded a priority
recommendation to improve genderequity in super
throughlegislating for superannuation to be paid on the
Commonwealth Parental Leave Pay Scheme.

We welcomed the Government’s subsequent announcement
committing to legislate for payment of super on Parental
Leave Pay.
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https://future-impact.com.au/resources/rests-commitment-to-nurturing-future-female-investors/?utm_medium

SDG 7 Affordable and Clean Energy

Investments

CollgarWind Farm continues to be wholly owned by Rest and
consists of 11Twind turbines andis a 222 Megawatts (MW)
renewable energy projectlocated south-east of Merredin

in Western Australia.

As at 30 June 2024, Rest had:

- $1.é1billioninvestedin physical renewable energy and
low-carbon solution assets (excluding listed Australian
andlisted overseas shares).

- $178 millioninvestedin greenbonds, being bonds
which aim to contribute to positive environmental
outcomes, including forexample, greenbondsissued
inaccordance with the International Capital Market
Association Green Bond Principles.

- $3.39billioninvestedinlisted companies which contribute to
the transitionto alow carbon economy, as defined by MSCI.

The Weighted Average Carbon Intensity (WACI) of the
combined listed Australian shares and overseas shares
portfolio fellby 44 percentrelative to the 2019 baseline year.
WACI measures forourlisted shares portfolios on 30 June 2020,
2021,2022 and 2023 were all lower relative to the 2019 baseline
year,intherange of -19 to -53 per cent. Formore information
see Section 2 Responsible Investment on page 23.

Advocacy

Rest provided a submission to Treasury’s consultationon
design options forthe Annual Performance Test, including
options forchangestointroduce benchmarks relating to the
energy transition.

We engaged directly with the Department of Industry, Science
and Resources onthe Government’s Future Gas Strategy.

Rest engaged, throughindustry bodies, onboth the
Government’s Capacity Investment Scheme and the
Electricity and Energy Sector Plan consultations.
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https://www.icmagroup.org/sustainable-finance/the-principles-guidelines-and-handbooks/green-bond-principles-gbp/
https://www.icmagroup.org/sustainable-finance/the-principles-guidelines-and-handbooks/green-bond-principles-gbp/
https://www.msci.com/low-carbon-indexes

SDG 8 Decent Work

People and
Workplace

InRest’'s 2024 annual engagement survey undertakenin June,
Restachieved a75 percentemployee engagement score,
withan 80 percent participationrate. Inaddition, 87 per cent of
staff said they wouldrecommend Rest as a great place towork.

Modern
Slavery and
Supply Chain

We continue toroll-out the third-party risk management
module to assess exposure when we onboard new suppliers
to Rest.

Reviewed five material suppliers and commenced the
development of aESG-related monitoring framework
forkey suppliers.

Investments

Minimising modern slavery risks in ourinvestment portfolio
isanongoing focus. We engage both externalinvestment
managers and directly held asset managerteams to assess
theirprogressinreporting against Australia’s Modern Slavery
Act. Thisincludes theirapproachtoidentifying modern
slaveryrisksin supply chains, how they would remediate
theiridentifiedrisks, and how theserisks are reported at the
investment portfolio level.

Restisamember of the Investors Against Slavery

and Trafficking Asia Pacific (IAST APAC). As part of this
collaborative initiative, investors engage with companies
inthe Asia Pacific region to promote effective action to
find, fixand prevent modern slavery, labour exploitation
and human trafficking.

Advocacy

Inour Pre-Budget Submissionto the 2024/25
Commonwealth Budget, Rest advocated for Decent
Work to be prioritised in the next phase of the Sustainable
Finance Agenda.

Through ourrelationship with Investors Against Slavery
and Trafficking Asia Pacific (IAST APAC), we advocated to
the Australian Government to establish a National Victims
Compensation Scheme for modern slavery.
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SDG 10 Reduced Inequalities

Reconciliation
Action Plan

Rest’s Reflect Reconciliation Action Plan (RAP) Working Group
have focused onunderstanding how toimprove service
offerings forour First Nations members, actively engaged

on culturalheritage with certain companiesin ourinvestment
portfolio, participatedin member-related outreach programs,
culturalawareness activities and engaged with service partners.

As part of the development of the Reflect RAP, Rest engaged
First Nations Foundation (FNF) to provide advisory services
to the RAP Working Group and FNF CEO, PhilUsher, regularly
participatesinand advises the working group.

We participatedinindustry working groupsincluding the
Indigenous Super Working Groups (ISWG), overseen by
FNF, focusing on streamlining forms across the industry,
engagement with financial counsellors, recognition of First
Nations peoples, and advocacy forkinship structures.

Restmade aPre-Budget Submissionto the 2024/25
Commonwealth Budget, advocating forrecognition of kinship
structuresin superannuation binding death benefit nominations.

Theseinitiatives aimto overcome longstanding barriers that
have prevented First Nations people fromaccessing and
managing their superannuation. Formore details see the
Reconciliation Action Plan sectiononpage15.

A Fairer Super
System -
Advocacy

Rest’s Pre-Budget Submission to the 2024/25 Commonwealth
Budgetincluded advocating for priority policy actions to
remove inequality inthe super system. Thisincluded through
updating the Low-Income SuperTax Offset (LISTO) settings

to benefitlow-income earners, andlegislating to extend the
superguarantee to allworkersunder18 years of age (including
removing the requirement forunder18s to work 30 hours per
week before being entitled to super).

Rest continues to advocate forreforms to enable affordable,
accessible, clearand easy to understand financial advice,
which will particularly help enable lowerand middle-income
Australians to benefit from advice and provide them the
opportunity toimprove their financial position.

Advocacy and
Investments -
Housing

Rest continued the research and selectioninto potential
investmentsin Social and Affordable Housing. Rest also
announcedi it is seeking to collectively partnerwith IFM
Investors and otherindustry super funds toinvestin social
and affordable housing to generate long termrisk-adjusted
returns while increasing housing supply, helping to alleviate
housing affordability.

Resthas attended avariety of Government andindustry
roundtables and working groups on progressing social

and affordable housinginvestment. Thisincluded the
Commonwealth Government’s Institutional Investors and
Construction Sector Representatives Working Group, the
Victorian Government’s Housing Institutional Investment
Advisory Group Roundtable and the IFM Social and Affordable
Housing Working Group.

Rest’s Pre-Budget Submissiontothe 2024/25
Commonwealth Budgetincluded advocating for priority
policy actions to catalyse institutional investmentin social
and affordable housing.

n
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https://www.ifminvestors.com/en-au/
https://www.ifminvestors.com/en-au/

SDG 13 Climate Action

13 Cuwe Disclosureand e« Restconductedagap analysisagainstthe draftrequirements
ACTION T g . . .
transparency of the government’sincoming Australian Sustainability
@ Reporting Standards (ASRS).
e Restengageddirectly andthroughindustry bodiesonthe

various climate-related financial disclosure consultation
processes,including responding to the AASB’s exposure
draft ED SR1Australian Sustainability Reporting Standards -
Disclosure of Climate-related Financial Information survey.

Investments e We commenced the streamlined and consistent collection
of dataandinformation from our debt, alternatives, property,
infrastructure, and private equity investment managers which
should enable a betterunderstanding of greenhouse gas
emissions, complimenting the data we already have from
listed Australian and overseas shares.

e WejoinedaUN Principles forResponsible Investment (PRI)
coordinated collaborative sovereign engagement initiative on
climate change focused on Australia. As part of the initiative,
Restis collaborating with arange of investors, both domestic
and overseas, to support state government efforts to
transition theireconomies to net-zero emissions.

o We continued engagement withlisted companies that
materially contribute to Australian listed shares emissions
exposure on their climate change transition plans and voted
onclimate change-relatedresolutions at listed companies.

Advocacy

Rest CEO, VickiDoyle, continued to participate in the
Treasurer’s Investor Roundtable with Government and
otherfinancialinstitutions, which resultedina number of
climate-related outcomes, including agreement on a series
of principles to guide six sector decarbonisation plans and
support forthe continued development of a Sustainable
Finance Taxonomy .

e Restsupportedthe Federal Government’s Sustainable
Finance Agenda, including the Sustainable Finance Strategy,
Sustainable Finance Taxonomy and the proposed climate-
related financial disclosures framework. These initiatives are
hugely important formobilising private sectorinvestment
insupport of Australia’s emissions reductions targets and
transitionto alow-carboneconomy.

e In2023/24 Rest made submissions to Federal Government
consultationsinrelation to the Sustainable Finance Strategy
andthe climate-related financial disclosure framework.

e Restprovidedasubmissionto Treasury’s consultationon
design options forthe Annual Performance Test, including
options forchanges tointroduce benchmarks relating to the
Net Zero transition and decarbonisation.
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Materiality assessment

Restundertook a materiality assessmentin
2022/23, whichwas designed to help identify
andunderstand therelative importance of
specific environmental, socialand governance
(ESG) topics to ourkey stakeholders.

Theresults help toinform Rest’s approachto
sustainability, takinginto account the potential
impact of these factors on Rest, and the

13

potentialimpact of the organisation on
the external environment.

Nine material ESG topics were prioritised
according to theimportance of topics to

Restandits stakeholders. The materiality

The nine material topicsinclude:

Simple access to super

Supportmembers to
meet theirfinancial and
retirement needs by
creating accessible,
digitally enabled and
inclusive products and
education services for
allmembers.

A fairer super system

Act as avoice formembers
and advocate forbetter
retirement outcomes
across funding, housing
and superannuation.

assessment was reviewed and remained
relevant for2023/24 and continues toinform
the ongoing development of programs.

Climate change
and biodiversity

Drive positive industry
change onclimate and
biodiversity viaadvocacy
and engagement activities
and consider climate and
biodiversity impactsin
investment decisions.

Trust and accountability

Maintain ethical, strong
andreliable governance
to ensure accountability
and transparencyin
everything we do.

Be aresponsible investor

Considerandintegrate
environmental, social
and governance (ESG)
factors to bettermanage
risks, improve returns
and maximise investment
opportunities to
supportinvestment
outcomes formembers’
retirement savings.

The best teamto
support our members

Serve Restmembers
better by promoting a
positive culture, flexibility
and wellbeing for Rest
employees, that builds
capability andretains talent.

Sustainable value chain

Influence business partners
acrossourvalue chainto
ensure the best social and
environmental practices
throughout our supply
chain, investments andin
the industries where our
members work.

Sustainability at Rest

Decent jobs for everyone

Advocate forgood
employment that
delivers secure work,
superannuation, physical
and mental wellbeing
with afocus onworker
rights and casualisation
of the workforce.

Diversity, equality
and inclusion

Consider diversity, equality
andinclusion across our
value chain andreflect
Rest’s diverse memberbase
within our workforce.



Materiality assessment key stakeholders Stakeholderfeedbackwas analysed andtopics
were assigned weightings based on how relevant

they were to Rest. Identified topics were then
combined, scored and prioritised according
tohow prominent they were. The result of this
materiality assessmentis a list of prioritised topics
ofimportance to Restandits key stakeholders.

As part of the development of the materiality
assessment we engaged with anumber of
key stakeholder groups, with the aim to better
understand theirexpectations andinterests,
inrelation to sustainability.

Key stakeholderengagementinvolved workshops,
interviews,surveys and desktop research.

Service
providers

< C 49

Members Employers

Investment Board
managers

and consultants

Employees
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Reconciliation action plan

Restlaunched its Reconciliation
ActionPlan (RAP)inMay 2023

As one of Australia’s largest profit-
to-member super funds by membership,

we recognise therole we can play in achieving
reconciliation and addressing inequalities
that exist for First Nation peoples.

We estimate tens of thousands of our
membersidentify as Aboriginal or
Torres Strait Islander peoples.

OurRAP outlines how Rest aims to work
with Aboriginal and Torres Strait Islander
peoples to promote reconciliation through
our sphere of influence and formalises our
commitment to addressing the inequalities
that exist forFirst Nations peoples.

We recognise there are unique challenges our
First Nations members face that can affect their
accesstoand experience of the superannuation
system. First Nations community members
often encountersignificant challenges with
superannuation, leading toinadequate
retirement savings and financial insecurity'.

Aboriginaland Torres StraitIslander peoples
are three times more likely to experience
financial stressinretirement than other
Australians. Due to lower life expectancy,
Aboriginaland Torres StraitIslander people
are alsolesslikely toreach preservationage to
access theirretirement savings?. First Nations
kinship structures are also notreflectedinlaws
applying to superannuation death benefits.

Rest’s RAP aligns with ourcommitment to
advocate forafairerand more equitable
superannuation system and the fund’s alignment
to the prioritised UN Sustainable Development
Goal10: ‘Reducedinequalities’.

OurRAP Working Groupis sponsored by Board
ChairandIndependent Director, James Merlino
and Rest Chief Executive Officer, VickiDoyle s
the Executive Sponsor. First Nations Foundation

(FNF), led by Chief Executive Officer Phil Usher,
provides advisory services to our RAP Working
Group. During 2023/24, the RAP Working Group
focusincluded:

o Deepening ourcomprehension of the
systemic obstacles thatimpede First
Nations peoples’ engagement with
the superannuation system. Through
understanding the barriers, we are
investigating opportunities to simplify
and optimise the services we provide.

o Facilitatingworkshops with FNF toidentify
priority actions to strengthen the service
offering to support First Nations’ members
including engagement with service partners.

o Participatinginindustry working groups
including the First Nations Super Summitin
February 2024. The Summit Report 2024
outlined 6 focus areas forthe super
industry including:

- thestandardisation of forms

- empowering financial counsellors to
representIndigenous clients effectively

- improving cultural awareness of those in
the superannuation sectorwhointeract
with First Nations communities

- improving financialliteracy education
within Indigenous communities

- enabling superfundstorecognise
individuals as Aboriginal or Torres
StraitIslanders

- acknowledging the significance of
Indigenous kinship structures.

Following this summit the Indigenous Super
Working Groups (ISWG) were formed, to
address these key areas. The ISWG’s are
overseen by FNF and aimto ensure afuture
where all First Nations people attain financial
security and adignified retirement.

T Curtin University (April2023) Curtin Tax Clinic Report, Prepared for National Indigenous Australians Agency, Grant System Agreement
NumberProject Schedule Reference Number4-12H8GEO Provider Reference Number4-4AV2N9N /1-8X40GC.
2 Dockery,A.M.(2020)Aboriginaland Torres Strait Islander Australians and the Superannuation System. Bankwest Curtin Economics Centre

and UniSuper.
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https://rest.com.au/why-rest/about-rest/sustainability/reconciliation-action-plan
https://assets.ctfassets.net/3cy6u2me7xu2/4mF3O5f3fgSNmUpf2MIExT/05a5c15e7d5c5a683eb7afc136b6a03e/SuperSummit_2024_Report-v3-FINAL.pdf

Rest also attends and participatesin
anumber of investment focused First
Nations working groups including:

Australian Council of Superannuation
Investors (ACSI) Working Group on Rights
and Cultural Heritage Risk Management

Responsible Investment Association
Australasia (RIAA) First Nations Working Group

Australian Sustainable Finance Institute (ASFI)
First Nations Reference Group.

Other actions Rest took throughout
2023/24 to support our RAP
commitmentincluded:

We publicly advocated for the Voice to
Parliament, believing it was an opportunity to
support afairerand more equitable future for
Aboriginaland Torres StraitIslander peoples

We hosted staff events for National
Reconciliation Week, including extending the
invitation to key service partners, including
TAL, MUFG and Concentrix. All Rest staff
were given culturallearning opportunities on
financial services cultural awareness and the
Voice to Parliament. The RAP working group
and Executive Leadership Team also received
cultural awareness training

Artwork by Maggie-Jean Douglas, Gubbi Gubbiwoman
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We participatedin FNF Financial Wellness
programs and started planning for
participatinginupcoming eventsinregional
andremote areasincluding Townsville, Palm
Island and East Arnhem Land

Inour2024/25 pre-budget submission,

we recommended the Government consult
with First Nations peoples and the First
Nations Super Working Group with a view
toreform binding death benefitnominations
torecognise kinship structures

Through acombination of directand
collaborative approaches, we engaged
10 companies focusing on protecting First
Nations cultural heritage andlandrights

We remain committed toreconciliationand
advocating forafairerand more equitable
super system forFirst Nations peoples and
allRestmembers.



Operational workplace emissions

Rest strives to be aresponsible organisation and to build stronger sustainability
foundations through our governance structures, people, workplace and suppliers.

Our goalforouroperationsis to create
and maintain sustainable workplaces.

In2023/24, we calculated our operational
greenhouse gas (GHG) emissions footprint
for2022/23inline with the Climate Active'
carbonneutral standard. We sought and
received external verification by aregistered
auditorwho checked the 2022/23 workplace
operational emissions.

Scope 3financed greenhouse gas emissions
associated with Rest’sinvestment portfolio
are excluded from this section. Referto
Section2Responsible Investment formore
information on ourapproach toinvestment-
related portfolio emissions.

Rest’s operational emissions boundary for
the purposes of calculating our operational
workplace emissions includes the following
locations and facilities:

e Sydney Offices:
- Level5andé, 321 Kent St Sydney 2000 NSW
- Levell12,309 Kent St Sydney 2000 NSW
e Melbourne Office:
- Level 31,140 William St Melbourne 3000 VIC
o Brisbane Office:

- Level28,111Eagle St Brisbane 4000 QLD

Industry alignment

We continue to assess opportunities toimprove
workplace sustainability practicesinline
withindustry guidance including City Switch
programs. We acknowledge that achieving
carbonneutrality across ourworkplace
operationsis ultimately better practice.

As climate-related disclosure standards develop
we strengthened our carbonreporting for
2022/23 withemergingregulatory guidance.

We expanded our scope 3 footprinttoinclude
professional services and advertising and
marketing and explored the feasibility of
achieving Climate Active certification. This has
helped us prioritise our emissionsreporting,

and understand otherareas where we could
reduce emissions. We have continued to keep up
to date with developmentsin carbon credits and
carbonneutrality.

In2023/24 we undertook the following actions
to minimise our emissions:

e Purchased100%renewable energy forour
Sydney offices from May 2024 and continued
to procure 100% renewable energy for our
Melbourne offices

o Reviewed five material suppliersand
commenced the development of a ESG-related
monitoring framework for key suppliers

e Assessedemployeeworkfromhome and
travel emissions

o Engagedwithemployeesto driveimprovements

through our sustainability initiatives.
2024/25 planned actions:

e Review opportunitiestoreduce emissions
inour operational workplaces

e Ongoinganalysis and engagement with material

suppliers on emissions reduction activities.

! Climate Activeis an Australian Government program https://www.climateactive.org.au.
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https://cityswitch.net.au/
https://www.climateactive.org.au

Quantified

Electricity:
OfficesunderRest’s
operational control

Employee commute

Employeeswork from
home emissions

Equipment

Advertising

Operational workplace emissions for 2022/23

Excluded

Upstream emissions:
electricity andfuels

Otherpurchased
goodsandservices

Base building:

electricity Waste torecycle
(inc.renewables)

Office paper

Businesstravel

and marketing

Professional Services

Scopel Scope2 . Scope 3

Summary of GHG emissions for 2021/22 and 2022/23
Operational Description 2021/22 2022/23
Boundary (tCOe/yr) (tCO,e/yr)
Scopel 0 0
Scope2 Electricity 16 126
Scopeland2 116 126
Scope 3 Employee commute and work from 2,508 12,871

home emissions, Base building services,

telecommunications, office paper, ICT,

equipment, business travel. 2022/23 includes

additional emissionsrelated to professional

services, advertising and marketing.
Scopel,2and 3 2,624 12,997
(Total)

The 2022/23 operational workplace emissionsincluded a significantincrease in Scope 3

emissions comparedto 2021/22. This was a result of our expansion of Scope 3 emissions

toinclude additional supply chain categoriesincluding professional services, advertising
and marketing.
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Sustainability, responsible investment
and climate change governance

The Rest Boardisresponsible for our corporate governance. Thisincludes our purpose,
strategy and culture, risk management and compliance, and brand and reputation.

The Board provides leadership, strategic
guidance and oversight that supports the
sound and prudent management of Rest.

The Boardisinformed about progresson
sustainability, responsible investment
and climate change matters, to support
strategic planning.

Forresponsible investment, the Rest Board
considers a ‘three-lens’ approachto evaluate
how ESG investment decisions may be assessed
inthe context of achievingmembers’ best
financialinterests. These are:

¢ Memberpreferences: reflectingmembers’
expectations on ESG topics

e Risk, returnand opportunity: managing
investmentrisks and leveraging opportunities

¢ Community expectations: reflecting the
acceptance and/orapproval that stakeholders
and communities extend to Rest.

The diagram on page 20 of this document
setsoutthein practice governance structure
during 2023/24.

The Board orits sub-committeesreceives
sustainability-related updates throughout
theyear. Thisincludes climate change
progressrelated to Rest’s workplace
operations, supply chain, the Reflect RAP,
and the five prioritised SDGs.

Responsible investment and climate change-
related investment matters are reported to the
Board Investment Committee (BIC), with material
items presented at the Board.

Sustainability and climate change mattersrelated
tothe Rest Risk Management Strategy (RMS),
including forinvestments, workplace and supply
chains, are reported to the Risk Committee (RC)
each quarter.

Sustainability-relatedinternal audits are
presentedto the Audit and Finance Committee.
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Management responsibility
for sustainability,
responsible investment,
and climate change

Chief Risk Officer (CRO)

The CROis the executive sponsor
for Rest’s approach to sustainability
and Chair of our cross-functional
Sustainability Forum. The Forum
meets monthly to advocate

for sustainability across the
organisation, share progress

on Rest’s prioritised SDGs, and
collaborate on specificinitiatives.

Chief Investment Officer (CIO)

The ClOis accountable to the BIC

for the performance of the functions
androles, as sub-delegated. The CIO
chairsthe Management Investment
Committee (MIC).

UnderRest Investments’ delegation
framework, the CIO is accountable
forresponsible investment mattersin
the MIC. See Section 2 Responsible
investment, for more information on
investment governance on Page 28.

Head of Responsible Investment
and Sustainability

The Head of Responsible Investment
and Sustainability isa MIC member
andleads the strategic directionand
execution of Rest’s practices across
sustainability, responsible investment,
and climate change matters.
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Sustainability, responsible investment and climate change governance
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Approach and disclosure

This supplement to the Rest Annual Report presents Rest’s sustainability,
responsible investment and climate change disclosure, extending beyond

what’s available at rest.com.au.

It also discloses how Rest measures, monitors,
andreports outcomes onclimate change-
related progress and actionsinline with

the recommendations of the Task Force

on Climate-Related Financial Disclosures
(TCFD). We note that 2023/24 was a significant
year for the continued harmonisation of
sustainability-related disclosures. The work

of the TCFD came to completion with the
TCFD disbanded and therecommendations
incorporatedinto the International Sustainability
Standards Board (ISSB) Standards.
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Otherdocuments available at rest.com.au/
annualreport which complementand/or
extend on this supplementinclude:

e AnnualReport

e Annual Financial Report

e Modern Slavery Statement
o TaxTransparency Report.

Additionaldocumentationis available at
rest.com.au/why-rest/about-rest/corporate-
governance including:

e Responsible Investment Policy

¢ Climate Change Investment Policy
o ProxyVoting Records

o PortfolioHoldings.


http://rest.com.au
https://www.fsb-tcfd.org/
https://www.fsb-tcfd.org/
http://rest.com.au/annualreport
http://rest.com.au/annualreport
http://rest.com.au/why-rest/about-rest/corporate-governance
http://rest.com.au/why-rest/about-rest/corporate-governance

Reporting scope

Thisreport outlines ourapproachto the
management of sustainability, responsible
investment and climate change at Rest. It covers
the financialyear1July 2023 to 30 June 2024,
unless otherwise stated.

The evolving sustainability
reporting landscape

Sustainability reporting frameworks are
evolving as new international and Australian
legislation and standards are being developed
to streamline and standardise the reporting

of sustainability-related information.

International Sustainability Standards Board
(ISsSB)

InJune 2023, the International Sustainability
Standards Board (ISSB) released two
Sustainability Disclosure Standards:

o General Requirements for Sustainability-
related Financial Information

o Climate-Related Disclosures.

Therequirements of the ISSB climate-related
disclosures are largely consistent with TCFD,
although there are some differences that
require an organisation to make additional
disclosures. Theseinclude, industry-based
metrics, information aboutits planned use of
carbon credits to achieve its net emissions
targets, additional information aboutits targets
and scope 3 financed GHG emissions'.

Australian Sustainability Report Standards

During2023/24 Rest engaged directly and through
industry bodies on the various climate-related
financial disclosures consultationsincluding:

o theexposuredraftlegislationfrom Australian

Treasury whichincluded proposed amendments

to the Corporations Act 20071 to introduce
amandatory climate-related financial
disclosureregime.

o the Australian Accounting Standards
Board (AASB)released two draft Australian
Sustainability Reporting Standards (ASRS).
Restresponded to the exposure draft, ED SR1
Australian Sustainability Reporting Standards
- Disclosure of Climate-related Financial
Information survey.

The standards areintended to alignwith the ISSB
climate-related disclosures. The ASRS provides
guidance onthe disclosure of climate-related
Financial Information across governance, strategy,
riskmanagement, and metrics and targets.

Sustainability Reporting Roadmap

During 2023/24 Rest developed aninitial three-year

Sustainability Reporting Roadmap that identified
priority areas to meet the expected and future
climate-related financialinformation standards.

We expect furtherdevelopments on sustainability-
related disclosure requirements over the course
of 2024/25.

"https://www.ifrs.org/sustainability/knowledge-hub/making-the-transition-from-tcfd-to-issb/
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https://www.ifrs.org/projects/completed-projects/2023/general-sustainability-related-disclosures/
https://www.ifrs.org/sustainability/knowledge-hub/making-the-transition-from-tcfd-to-issb/
https://aasb.gov.au/media/ukbp1lmn/ps_climate_02-24.pdf
https://aasb.gov.au/media/ukbp1lmn/ps_climate_02-24.pdf
https://www.aasb.gov.au/admin/file/content105/c9/AASBED_SR1_10-23.pdf
https://www.aasb.gov.au/admin/file/content105/c9/AASBED_SR1_10-23.pdf
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Responsible investment context

Responsible investment involves a consideration of ESG factors ininvestment
decisions to bettermanagerisk, improve returns and maximise investment
opportunities which supports investment outcomes for members’ retirement savings.

The ESG factors we considerinclude those There are anumber of different approaches
statedin the Rest Responsible Investment toresponsible investment, and typically

Policy, Rest Product Disclosure Statements (with the exception of Rest’s Indexed options)
and anyincorporatedin the Investment Guide acombination of approaches areimplemented
(effective 30 September2024). These factors depending ontheinvestment options offered
cover environmental (e.g. climate change and by Rest.

biodiversity), social (e.g. modern slavery and
humanrights), and governance (e.g. corporate
governance and Board diversity) considerations.

Rest’s approach to Responsible Investment

Rest’s approach to Responsible Investment varies between investment options as follows:

Responsible Investment ESG Active General Additional ESG
Approach: integration  ownership exclusions - considerations
negative screens

Cash v 4 v

Capital Stable v v v

Balanced v 4 v

Sustainable Growth v 4 v v
Growth v v v

High Growth v v v

Balanced - Indexed —

Overseas Shares - Indexed -

Australian Shares - Indexed -

v Rest’s approachtoresponsibleinvestment applies

Rest’'sapproachtoresponsibleinvestment doesnot apply

— Rest’s approachto active ownershipis not directly applied, however membersinthese
options may benefit from active ownership activity Rest undertakes for securities held
in otherinvestment options, when the same security is heldin this option.
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https://rest.com.au/rest_web/media/documents/why-rest/about-rest/corporate-governance/responsible-investment-policy.pdf
https://rest.com.au/rest_web/media/documents/why-rest/about-rest/corporate-governance/responsible-investment-policy.pdf
https://rest.com.au/tools-advice/resources/pds
https://rest.com.au/rest_web/media/documents/tools-advice/resources/pds/investing-made-simple-guide.pdf

Rest’sresponsibleinvestmentapproaches
include:
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ESGintegration: the consideration of material
ESGfactorsininvestment decisions and when
we engage investment managers to invest for
us. Referto the Strategy sectionon page 30
and Risk Management section on page 38.

Active ownership: communicating members’
long-terminvestmentinterests to certain
companiesinwhich the Fundinvests, and to
investment managers whoinvestonRest’s
behalf. We do thisusing Rest’s ownership
rights toinfluence activities orbehaviours

to seek toimprove investment performance.
Keeping consistent with2022/23 General
Screening. Referto Active Ownership on
page 40.

General exclusions (negative screens)

and Additional ESG Considerations.
Forfurtherinformationreferto Section?7

of the Investment Guide (effective 30
September2024), and the Rest Product
Disclosure Statements. For furtherdetails on
the Sustainable Growth investment option
referto Section 8 of the Investment Guide
(effective 30 September2024).

Responsible Investment

Rest’s six pillars of responsible investment are
summarised onpage 30.

To betterunderstand the mainresponsible
investment approaches that apply toRest’s
investment options, pleasereferto Section7 of
the Investment Guide (effective 30 September
2024), and the Rest Product Disclosure
Statements.

You canalso find out more about whichinvestment
holdings your Super or Pension option holds onour
‘How we invest’ website.


https://rest.com.au/rest_web/media/documents/tools-advice/resources/pds/investing-made-simple-guide.pdf
https://rest.com.au/tools-advice/resources/pds
https://rest.com.au/tools-advice/resources/pds
https://rest.com.au/rest_web/media/documents/tools-advice/resources/pds/investing-made-simple-guide.pdf
https://rest.com.au/rest_web/media/documents/tools-advice/resources/pds/investing-made-simple-guide.pdf
https://rest.com.au/tools-advice/resources/pds
https://rest.com.au/tools-advice/resources/pds
https://rest.com.au/investments/how-we-invest

Responsible investment collaborations

Joiningindustry associations and collaborationsis animportant mechanismin addressing
ESG-related systemicrisks, such as climate change, which can affectinvestment portfolios.
These relationships help to draw on arange of perspectives and expertise across the industry
and develop ashared understanding of theissue orissues. During the reporting period, we were
orbecame members of the following:

=PRI

Principles for
Responsible
Investment

The Principles for Responsible Investment PRI'works to understand the
investmentimplications of ESG factors and helpsinvestorsincorporate them
into investment and ownership decisions. Being a signatory informs Rest’s
responsible investment approach.

Australian Council of Superannuation Investors (ACSI) exists to provide a strong
voice onfinancially material ESGissues, particularly covering Australian shares.

Asamemberof ACSI, Restreceives support in exercising active ownership,
through ACSI’s ongoingresearch, engagement, advocacy and voting
recommendationsinrelationto ASX 300 companies. For details on Active
Ownershipreferto page 40.

Restsitsonboththe ACSIBoard and the Member Advisory Council and as part
of thatrole, contributes to ACSI’s program of work.

>

Investor Group on
Climate Change

The Investor Group on Climate Change (IGCC?) supportsinvestment
beneficiaries by encouraging government policies and investment practices
that address therisks and opportunities of climate change.

During2023/24, Rest was represented on the Physical Risk & Resilience,
Corporate Engagement, Policy and Advocacy and newly formed Campaigns
working groups. Thismembership informs Rest’sresponsible investment and
advocacy approach.

%
dd

Responsible Investment
Association Australasia

Responsible Investment Association Australia (RIAA) champions responsible
investing and a sustainable finance systemin Australiaand New Zealand.

Restisrepresented onthe RIAAFirst Nations Peoples’ Rights, Human Rights,
and Nature working groups.

Thismembership informs Rest’s responsible investment approach, particularly
across our Sustainable Growth option, whichis RIAA certified.

The Global Real Estate Sustainability Benchmark, otherwise known as GRESB?
provides amethodology and consistent framework to measure the ESG
performance of individual real estate and infrastructure assets and portfolios
based onself-reported data. Rest uses GRESB to help manage ESGrrisks,
capitalise on opportunities and engage withinvestment managers.

This membershipinforms Rest’s responsible investment approach, particularly
across Property and Infrastructure.

Green Building Council of Australia (GBCA) aims to lead the sustainable
transformation of the built environment. The GBCA rates the sustainability of
buildings, fitouts and communities, through Green Star, educates the industry,
advocatesforpolicies and enables 650+ members to collaborate.

Asamemberof GBCA, we have access toresources, tools, and networks
that provides guidance on greenbuilding certifications and enhanced
environmental performance.

' Principles forResponsible Investmentis aregistered trademark of the PRI Association.
2 Investor Group on Climate Changeis aregistered trademark of Investor Group on Climate Change Australia/New ZealandInc.
3 GRESB®isaregisteredtrademark of GRESBBV.
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https://www.unpri.org/
https://acsi.org.au/
https://igcc.org.au/
https://responsibleinvestment.org/
https://www.gresb.com/nl-en/
https://www.gbca.au/

The World Green Building Council (WorldGBC) catalyses the uptake of
sustainable and decarbonised built environments (i.e. Property asset class)
foreveryone, everywhere.

As asignatory to WorldGBC, all buildings within the direct control of
Rest’s property portfolio are required to be netzero carbonin operation
by 2030 through energy efficiency, purchasing renewable powerand
carbon offsets.

We are amember of the FAIRR Initiative’s investor network, which aims

to help build amore sustainable food system by raising awareness of the
materialrisks and opportunities presentin the global food sector. As a
member of FAIRR, we have access toresources to help informidentification
of these specific ESG-relatedrisks and opportunities relevant to listed
Australian and overseas shares.

Aproud supporter of:

Climate

Climate Action 100+ is aninvestor-led initiative involving more than 700
investors across 33 markets, engaging the world’s largest listed
greenhouse gas emitting companies onimproving climate change
governance, cutting emissions and strengthening climate-related financial
disclosures. Restis aninvestor signatory to thisinitiative, which helps to
informus about climate-relatedrisks and opportunities relevant to listed
Australian and overseas shares.

Nature Action100is a global investor-led engagement initiative that aims
to support greater corporate ambition and action onreversing nature and
biodiversity loss to mitigate financial risk and to protect the long-term
economic interests of investors’ clients and beneficiaries.

As part of theinitiative, investors engage with companiesin key sectors
deemed systemically importantinreversing nature and biodiversity loss
by 2030.

Restis aninvestorsignatory to thisinitiative, which helps toinformus
about nature-relatedrisks and opportunities relevant to listed Australian
and overseas shares.

The Australian Sustainable Finance Institute (ASFI) is committed to
realigning the finance sectorin Australia to create amore sustainable and
resilient financial system. ASFl operates across the whole financial system
in Australia to address systemic challenges across climate, environment
and social aspects of the sustainable finance agenda. ASFlinforms Rest’s
approachtoresponsibleinvestment, andinputinto sustainable finance
policy and advocacy.

Through ourmembership of ASFI, we are supporting the development
andimplementation of an Australian sustainable finance strategy,
including a sustainable finance taxonomy.

We are apartner fundin the Australian Council of Trade Unions (ACTU)
Centre for Workers’ Capital which was established as aresource for
investors to betterunderstand social-related factorsincluding labour
rights, health and safety, and to more deeply understand the issues faced
by workersin the supply chain. As a partner fund, we have access to
resources to help informidentification of these specific ESG-related risks
and opportunitiesrelevant to listed Australian and overseas shares.

Investors Against Slavery and Trafficking Asia Pacific (IAST APAC) initiative
isaninvestor-led, multistakeholder project of which Restis amember. As
part of theinitiative, investors engage with companies they hold sharesin
across the Asia Pacificregion to promote effective action to find, fixand
prevent modernslavery, labour exploitation and human trafficking. Further
information on theinitiative can be found atiastapac.org/about/.
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Governance | Responsible investment
and climate change

Rest’s Board oversights responsible investment and climate-related risks
and opportunities, whilst Rest’s Management assess and manage these.

Integrating responsible The Management Investment Risk Committee

investment and climate change (MIRC) continues toreport on the progress of risk
into governance structures management processes and practices, which are

subsequently reported to the BIC.
The Boardis supported by the Board
Investment Committee (BIC), whoseroleis to
recommend investment strategy for Board
approval and oversee the implementation of
theinvestment strategy.

The sub-committees all contribute towards
strengthening the implementation of responsible
investment matters andinitiatives.

Restimplements this strategy through the
Management Investment Committee (MIC)
chaired by the Chief Investment Officer (ClO).
Thiscommittee andits sub-committees
continue tointegrate ESG factors and
considerations throughout the investment
decision making process.
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Investment governance
The Board’sroleis to ensure the sound and

prudent management of the Trustee’s business
operations, provide leadership and strategic

guidance and delivery of the Rest purpose.
Thisincludes the Board being satisfied that

Resthasinplace anappropriate governance
framework for the Board to monitorandreview

the activities of Rest management.
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Board
Investment
Committee

Management
Investment Risk
Committee

Asset Allocation
Sub-Committee

Chief
Investment
Officer

Management
Investment
Committee

Listed Assets
Sub-Committee

Responsible Investment and Climate Change Policies

Rest’s Responsible Investment Policy has beenin place since June 2021.
ltunderwent areviewinJune 2024 to ensure ongoing appropriateness.

Rest established an annually reviewed Climate Change Policy in 2018.
It was lastreviewedin May 2024.

Responsible Investment

Private Markets
Sub-Committee


https://rest.com.au/rest_web/media/documents/why-rest/about-rest/corporate-governance/responsible-investment-policy.pdf
https://rest.com.au/rest_web/media/documents/why-rest/about-rest/sustainability/climate-change-policy.pdf

Strategy | Responsible investment
and climate change

The Rest Board-approved responsible investment pillars guide our Responsible
Investment (RI) Strategy. Thisincludes our public endorsement of actions that
support the Paris Agreement and the recommendations of the Task Force on
Climate-Related Financial Disclosures (TCFD).

Our six pillars of responsible Our approach toresponsible investment
investment are: isinformed by arange of guidance and
1. Governance initiatives, such as:
2. ESGintegration e ThePrinciples forResponsible Investment
(PRI) framework
3. Active ownership . o
_ , , , . e TheResponsible Investment Association
4. Screening, thematic andimpactinvesting Australasia (RIAA)
5. Collectiveresponsibility and advocacy « Membersurveys and sustainability
6. Disclosure and transparency. materiality analysis

o Sustainable finance initiatives globally

¢ Industry best practice of domestic and
global superannuationfunds and
investment managers.

We considerthese against our purpose, mission,
fund structure and member preferences. Our
Rest Responsible Investment Policy explains
our approach.

Six pillars of responsible investment

& & &

Governance ESG Integration Active Ownership
Board oversight, Aims to bettermanage Using ourrightsand
management’srole risks, improve returns positions of ownership
andrisk management. and maximise investment to protectand enhance
Refer to Governance opportunities. long-termreturns.
onpage 28. Referto Strategy onpage Referto page 40.

30 and Risk Management on

page 38.
Screening Thematic Collective Responsibility Disclosure and
and Impact Investing and Advocacy Transparency
Implementing arange Part of acommonvoice Informing you about
of responsible investment onenvironmental, social what matters.
approaches. and governance factors. Referto page 21.
Referto page 35. Referto pages26and50.

30 Responsible Investment


https://www.unpri.org/
https://responsibleinvestment.org/
https://rest.com.au/rest_web/media/documents/why-rest/about-rest/corporate-governance/responsible-investment-policy.pdf

Investment Strategy Climate
Scenario Analysis

In2024, we usedinsights from our climate
change scenario analysis toinform our annual
strategic asset allocation (SAA) review to

help usunderstand how investment options
might perform under different climate policy
scenarios'. While prioryears’ analysis was limited
to our Growth (formally Core Strategy) and
Sustainable Growth options, the 2024 analysis
was expandedtoincorporate Capital Stable,
Balanced, Diversified, and High Growth.

Our approach

Economic forecasting plays animportant

rolein our SAAreview to help us managerisk

and maximise returns for ourinvestments. By
analysing key economic factors—including
interestrates, inflation, andreal GDP growth—we
develop various potentialeconomic scenarios.
Theseinsightsinform ourinvestment decision
making and guide us toinvestin areas we believe
will have the best outcomes formembers.

Since 2020, we have integrated climate change
considerationsinto this process by looking at
how different climate policies couldimpact
these economic factors.In 2024, we sourced
macroeconomic data from Oxford Economics
and climate scenarios (transition and physical
riskimplications) from the Network for Greening
the Financial System NGFS for this analysis.

We stress tested the SAA of Growth (formally
Core Strategy), Capital Stable, Balanced,
Diversified, High Growth and Sustainable Growth
options against three different climate scenarios
tomodel expected performance outcomes.

The three climate-scenarios we used were
‘Current Policies’, ‘Delayed Transition’ and
‘NetZeroby 2050’ and we analysed them over
three time periods: 2030,2040 and 2050. We
chose these three scenarios because they have
been developed by an expert group of climate
scientists and economists as areference point
forunderstanding how climate change, climate
policy and technology trends could evolve under
the three different futures.

In2024, we stopped using International Energy
Agency (IEA) scenarios and switched to use NGFS
scenarios as these are specifically designed
forthe financial sector, are widely usedin our
industry and cover many countries and time
periods. Formore information see NGFS website.

' Predictingthe mediumtolongtermimpacts of climate change oneconomic activity andinvestmentreturnsis difficultanduncertain, howeveritis ausefultool

thathelpsusbuildresilience acrossthe portfolio.
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Why do we use climate scenario analysis?

Scenario analysis helps us toidentify and manage climate-related risks and opportunities
- atamacro level - withinthe investment portfolio, including:

Highlighting the potential portfolio vulnerabilities to climate-related financial risks,

Identifying potential asset classrisks, such as stranded assets resulting from policy
changes, which asset classes could face higher operating costs due to carbon pricing,
and whichinvestments may be exposed to increased physical risks.

Informing SAA decisions, by providing insights about risks, and about emerging
opportunities that enable alower carbon transition.

NGFS Climate Scenario predictions tested

1.

NetZero by 2050:

This scenario assumes that ambitious climate policies are introduced immediately,
and emissions start decreasing as aresult.

Netzero emissions are reached around 2050, with global warming limited to 1.5°C
by 2100 (compared to pre-industrial levels).

Physicalrisks are relatively low, but transition risks are high.

This scenariois aligned with the goals of the Paris Agreement.

. Delayed Transition:

This scenario represents a disorderly transition, predicting new climate policies are not
introduced until 2030.

Emissions would peak by 2030 and then decrease, keeping global temperature
rise below 2°C by 2100 (compared to pre-industrial levels), but it is unlikely net zero
emissionsis achieved by 2050.

This scenario has higherassociated transition and physical risks, with the delay in
actionlikely toresultinincreased investmentrisks, fewerinvestment opportunities
and limited availability of carbonreduction technologies.

This scenariois broadly aligned with the goals of the Paris Agreement.

. Current Policies:

Often called the “business as usual” scenario, this scenariois based on currently
enacted, agreed orannounced government policies and energy settings.

Emissions will keep growing until 2080, causing the average global temperature to
rise by 3°C+ by 2100 (compared to pre-industrial levels), which will lead to severe
physicalrisks.

This scenario does not align with the goals of the Paris Agreement.

Responsible Investment



Key assumptions under each scenario

The three scenarios we used to compare against our base case key economic factorassumptions are
characterised by their overalllevel of physical and transitionrisk. This is driven by the level of policy
ambition, policy timing, coordination and technology levers. The key assumptions are outlinedin

*kk

NGFS Scenarios for central banks and supervisors, November 2023,

Scenario Physicalrisk Transitionrisk
Endofcentury  Policyreaction Technology Carbondioxide Regionalpolicy
(peak) warming change removal* variation**

- model average

NetZero 1.4°C (1.6°C) Immediate Fastchange Medium-high Medium
2050 use variation
Delayed 1.7°C(1.8°C) Delayed Slow/Fast Mediumuse High variation
Transition change

Current 2.9°C(2.9°C) None - current Slow change Lowuse Low variation
policies policies

Source: Adapted from NGFS, 2023.

Lowerrisk Moderaterisk Higherrisk

Case Study: Key observations for Growth 2. Delayed transition scenario:
(previously Core Strategy): The expectedreturnimpactina
delayed transition scenariois more
favourable than the net zero scenario
leadingup to 2030 However, given the
subsequent disorderly transition effects,
expectedreturnsin 2040 are negatively
impacted. By 2050 expectedreturns
1. Net zero by 2050 scenario: lag the Net zero by 2050 scenario.
When compared to Rest’s base case
key economic factorassumptions
stringent near-term climate policies
resultin short-term economic costs
throughto 2030. These negatively
impact expectedinvestmentreturns,
but they subsequently resultin
more favourable return outcomes
throughto 2040 and 2050.

The analysis was undertakeninternally
by Rest. The insights gained from
scenario modelling helped to inform
strategic asset allocation decisions
under alternative climate scenarios.

3. Current policies scenario:
This scenario shows expectedreturns
tolargely reflect base case key
economic factorassumptions.

* Theimpactof carbondioxideremoval (CDR)ontransitionriskis twofold: onthe one hand,lowlevels of CDRimply anincreaseintransition costs, asreductions
ingross emissions shouldbe obtainedinadifferentway; onthe otherhand, highreliance on CDRis also ariskif the technology doesnotbecome more widely
availableinthe comingyears.

** Riskswillbe higherinthe countriesandregions thathave strongerpolicy. Forexample,inNet Zero 2050, various countries and regionsreach netzero by 2050,
while many others have emissions of several Gt of CO2e.

*** Thisassessmentisbasedonexpertjudgment based onhow changingthis assumptionaffects key drivers of physical and transitionrisk. Forexample, higher
temperaturesare correlated withhigherimpacts on physicalassetsand the economy. Onthe transition side economic and financialimpactsincrease with
a)strong, suddenand/ordivergentpolicy, b)fasttechnological change evenif shadow carbon price changes are modest, c) limited availability of carbon
dioxideremovalmeaning the transitionmust be more abruptin otherparts of the economy, d) stronger policyinthose countriesand/orregions.
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Ourinvestment process and ESG factors

Restinvestsinarange of asset classes worldwide,
using bothinternalinvestment capability and
externalinvestment and fund managers.

ESG factors, including climate change, are
considered across many levelsincluding
atthe whole of fundlevel, the asset class
and/orindividual asset level and during
the investing and ownership process. How
ESG factors areintegrated depends on
the context, including factors such as the
materiality of a particularissue, whether the
assets areinpublic or private markets, the
asset class, and whethertheinvestmentis
managed by Rest, through aninvestment
manageroris held through a collective
investment vehicle (such as a private fund).

Rest conducts ESG due diligence, assessing
ESGfactorsinanasset class context, both
when selectinginvestment and fund managers,
and whenreviewing these managers.

Rest believesinvestment and fund managers
thatidentify and effectively manage material
ESG and climate-relatedrisks and opportunities
enhance long-term financial performance of
the investments they manage. We therefore
expectinvestment and fund managers to
understand ESG and climate-relatedrisks

and opportunities and how they can best
beintegratedintoinvestment decisions.

Based onourinternal assessment andrating
of ESG factors we give eachinvestment and
fund managerand theirinvestment strategy
anoverallrating of ‘developing’, ‘improving’
or ‘leading’. Thisis based on theirresponsible
investment evidence of the commitment
including through governance, policies,
collaboration, reporting and active ownership.

Overthe course of the financial year,

we updated the assessment criteriawe use
whenwe select and appointinvestmentand

fund managerstoreflect evolving ESG-related
developments, e.g. nature-relatedrisks. We aim
to appoint ‘improving’ or ‘leading’ investment
andfund managers, and assesshow ESG
isintegratedinto theirinvestment strategy,
including climate changerisks and opportunities,
and modernslavery.
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Ourappointedinvestment and fund
managers are expected to monitorESG

risks and opportunities thatrelate to Rest’s
investments. Rest also encouragesits
investment and fund managers to align their
remuneration and culture with the thinking
neededto generatelong-termreturns. Once
aninvestment orfund manageris appointed,
Restundertakes ongoing monitoring through
annual asset classreviews, and may focus
extraengagement with specific ‘developing’
managers toimprove ESG-related performance.
Investment managers under mandate have
formal climate change-related clauses
aligned with Rest’s Climate Change Policy.

OurBIC, MIC and MIC sub-committees review
asset classes eachyear. ESG andclimate-
related considerations areincludedin every
review, as perour Responsible Investment
Policy and Climate Change Policy.

Taskforce on Nature-related
Financial Disclosure (TNFD)

The Taskforce on Nature-related
Financial Disclosure (TNFD)is a
market-led, science-based and
government-supported global
initiative. The TNFD published
disclosure recommendationsin
September2023. The guidance aims
to encourage and enable business
and finance toidentify, assess,
respondto and disclose their nature-
related dependencies, impacts,
risks and opportunities. The aimis

to supportashiftin global financial
flows away from nature-negative
outcomes and towards nature-
positive outcomes.

During 2023/24, Restinitiated an
internal Nature and Energy Transition
Working Group to commence the
development of a multi-year nature-
related plan that aims to align with
the TNFD recommendations and
thatisinformed by Nature Action100
company engagements. For further
information referto Collaborations
onpage 26.
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Impact Investing

One of the most meaningful contributions we
canmake to addressing sustainability challenges
isthroughhow we invest. Thisincludesimpact
investing, whichforms one part of Rest’s
overallapproachtoresponsible investing.

Rest’s approach

Restdefinesimpactinvestments asinvestments
made, inmembers’ best financial interests,

to provide afinancial return and a socialand/
orenvironmentalreturn. Rest assessesimpact
investments through our proprietary impact due
diligence framework (as described below).
Theintention to generate positive, measurable
socialand/orenvironmentalreturnisin
additionto the management of ESGrelated
investmentrisks and opportunities.

Restistargeting aone percentallocation of
its total funds under management toimpact
investments as at 30 June 2026. Depending
onthe asset class, impactinvestments may
beincludedinany Restinvestment option,
with the exception of Balanced - Indexed,
Australian Shares - Indexed, Overseas
Shares - Indexed and Cash options.

Consistent with Rest’s five prioritised United
Nations (UN) Sustainable Development
Goals (SDGs)whichwe canmost alignto,
weresearch and prioritise those impact
investment opportunities that aim to address
socialinequalities, advance decent work,
and contribute towards a net zero and nature
positive future.

Distinguishing between different levels
of impact

Similar to how financial returns vary, the degree
towhichinvestments are expected to generate
positive, measurable social and/or environmental
impactvaries. Rest uses the terms ‘impact-
aligning’ and ‘impact-generating’ to distinguish
between the intendedimpact (orreal-world
change) resulting frominvestments managed

by aninvestment managerorincollective
investment vehicles (such as private funds).

Impact-aligning strategies are considered

by Rest to be those where the investment
orfund managerinvestsincompaniesor

assets that are aligned with sustainable
development goals, but the investment strategy
lacks meaningfulintentionality, investor
contribution, and impact measurement.

Restlooks forthese impact-generating
strategies to go beyond simplyinvestingin
companies orassets that are aligned with
sustainable development goals. These are
strategies where investorinvolvementis
instrumentalin enhancing theimpact of
investee companies and where the investment
orfund manager candemonstrate how

they aimtointentionally generate positive,
measurable social and/or environmental impact
beyond existingnorms and standards'.

Distinguishing between the expectedlevel
ofimpact provides clarity about the depth

and scale of the positive change aninvestor
seeks to achieve as aresult of theirinvestment
activities. It also helps to set clear expectations
and benchmarks whichis necessary to
promote accountability and transparency

in measuringimpact performance.

While Rest may investinbothimpact-aligning
strategies and impact-generating strategies,
onlyimpactinvestment strategies which Rest
considers to be ‘impact-generating’ are
eligible to contribute towards Rest’simpact
investment allocation target of one percent
of total funds under management as at 30
June 2026. We consider these to be the most
credibleimpactinvestment opportunities
based onRest’s assessment criteria.

! Existingnormsandstandardsrefertoindustry-accepted guidelines, best practices, orperformance benchmarks that serve as critical
reference pointsforassessingwhetherthe social orenvironmental outcomes fromaninvestment are considered positive and meet
desiredimpact objectives. They help establish minimum levels of performance orexpectations. The existingnorms and standards are
issue-specificandvarybasedontheimpact objective,investment context (e.g. geographic location, sector), and the needs of key

stakeholdergroups.
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The core attributes which distinguish
impact-aligning fromimpact-generating
investment strategies are:

¢ Intentionality: The manager’s strategic
intent to solve real-world problems and
generate positive, measurable social and/or
environmentalimpact beyond existingnorms
and established standards, as outlined within
theirimpact thesis (or theory of change)?.

e Investorcontribution: The differentiated role
thataninvestment or fund manager plays to
induce change and enhance theimpact of
investee companies (or assets) through their
investment activities. Thisrefers to the unique
actionsandresourcesthataninvestment or
fund manager provides toinvestee companies
and the specific changesthat occurbecause
of theinvestment orfund manager’s
involvement. This may include enabling
impactful companies to grow orencouraging
companies toimprove theirimpact
management and measurement practices.

e Impactmeasurement: The measurement
and management of impact performance to
demonstrate the investment or fund manager’s
intentionality andinvestor contribution.

Impact-generatinginvestment strategies
demonstrate all three of these attributes.
However, the ways in which these are achieved
may differby asset class and strategy.

Assessing impact investments

Resthas developed animpact due diligence
framework and accompanying tool to
helpidentify credible impactinvestment
opportunities. The toolis designed to
evaluate the extentto which aninvestment
intentionally generates positive, measurable
socialand environmentalimpact.

The toolonly appliestoinvestments that
are managed by aninvestment manager
orincollective investment vehicles (such
as private funds). Itisnot designed to
assessdirectly managedinvestmentsinan
individual asset or portfolio company.

Rest’s approachto assessingimpact
investment opportunitiesisinformed by
evolving best practices, namely the Operating
Principles forImpact Management (OPIM)
andthe lmpact Management Project (IMP).

To assess the level ofimpact expected froman
investment managed by aninvestment manager
orinacollectiveinvestment vehicle (suchas a
private fund), Rest considers two key dimensions.

Thefirstis the credibility andintegrity of the
fund’simpact strategy. This dimension assesses
the fund’s potential to advance sustainability
outcomes and actively contribute towards
impact solutions and transformations based on
the fund’s strategicintent, underlyingimpact,
and investor contribution.

The secondis the ability of the manager

to execute onthe fund’simpact strategy.

This dimension assesses the expertise and
aptitude of the Managerto adopt best practice
standards, and the quality of systems and
tools used by the managerto conductimpact
appraisal and measurement. The result of the
assessment determinesif afundis considered
‘impact-aligning’ or impact-generating’.

So putsimply - we aim to assess the credibility
of aninvestment orfund manager'simpact
strategy and then consider their ability

to execute onthe strategy.

Progress against Rest’simpactinvestment target

Progress towards Rest’'simpactinvestment
targetis measured based onthe amount of
capitalcommitted to aninvestment. This
approachreflects our strategicintent to
supportimpactinvestments and allows us to
monitor our commitment to this target. Capital
may then be deployed overtime, particularly in
the case of private marketsinvestments.

In2023/24 we continued to build towards our
one percentimpactinvestment target as at
30 June 2026, adding fournew impact-
generatinginvestments: CIBUS Fundll, Ninety
One Global Environment Equity Strategy, Real
Estate Logistics Impact Climate Solutions
(LOGICs) Fund and Towerbrook Delta Fund.

Overthelasttwoyears, Rest has committed
atotalof c. $730m, as at 30 June 2024,
toimpactinvestment strategies.

2 Anoutcomes-basedhypothesis of howaninvestorexpectsto contribute to socialand/orenvironmental objectives through positive
changeinthelevelof well-being experienced by people orthe condition of the natural environment. Theimpact thesis may be separate to,

butideallyisintegratedinto theinvestment thesis, asapplicable.
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Rest’'simpactinvestments

Fund Asset Summary of Impact Thesis Financial

Name Class (or Theory of Change) Year
committed

Palisade Infrastructure Aimsto help achieve netzerobyinvestinginnext generation 2022/23

Impact infrastructure assetsin Australia. Thisincludes waste

Fund management, digitalinfrastructure andrenewable energy.

The manageraimsto enhance theimpact of theirinvestments
by providing differentiated capital and actively implementing
initiatives that assist withimpact objectives.

Archimed Private Equity Aimsto help create better, safer,and more accessible 2022/23
MED healthcare by investingin smalland medium sized healthcare
Platformll companiesin Europe and North America. Thisincludes

healthcare companies that create and deliverinnovative
products and services whichimprove human and animal health.

The manageraimsto enhance theimpact of theirinvestments
by leveragingindustry expertise to scale and accelerate
innovation and expansion activities.

CIBUS Fund|Il Alternatives  Aimstohelp create amore sustainable, equitable, and secure 2023/24
future food systemby investing in mid-market and late-stage
venture agriculture companiesin Australiaand Europe. This
includesinvestments that are at the forefront of modern
agriculture and have opportunities to address the growing
need forenvironmental plantings and natural assets.

The manageraims to enhance theimpact of theirinvestments
by facilitatinginnovationand enablinginter- andintra-portfolio

synergies.
NinetyOne Overseas Aims to help support the transition to alow-carboneconomy 2023/24
Global shares byinvestingin globallisted shares that help drive real-world
Environment change and benefit from structural growth driven
Equity by decarbonisation.
Strategy The manageraimsto enhance theimpact of theirinvestments
through active engagement withcompanies, leveraging their
proprietary carbon avoided methodology.
Real Estate Property Aimsto help support the transition to net zero by acquiring 2023/24
Logistics andredeveloping commercial logistics buildingsin Western
Impact Europe, including the UK.
Climate The mana , . L
. geraimstoenhance theimpact of theirinvestments
Solutions by redeveloping existing logistics buildings into high-quality
(LOGICs) assetsthat canbe operated at net-zero emissions.
fund
Towerbrook Private Equity Aimstodrive positive socialand environmentalimpact by 2023/24
Delta fund investingin medium sized, purpose-driven companiesinNorth

Americaand Western Europe. Thisincludes companies across
abroadrange of sectors suchas greenindustryandclean
energy, educationand human capital development.

The manageraimsto enhance theimpact of theirinvestments
by leveraging theirunique playbook to proactively align the
achievement of positive social and environmentalimpact with
financial growth.
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Risk management | Responsible
investment and climate change

Rest Enterprise Risk Internal Audit

Management Framework Rest’s Internal Auditor carries out review

To protect and promote the best financial and assurance functions under Rest’s risk
interests of ourmembers, we actively seek to management structure.

identify, quantify, and manage ESG-relatedrisks  The Internal Auditor undertakes targeted risk
through our systems, policies, and processes. reviews of business processes and the internal
Our Risk Management Framework defines how control environmentincluding the application of
we identify, assess, manage and monitor risk the Risk Management Framework, inaccordance
across Rest. with the agreed Internal Audit Planthatis

) o approved by the Board annually.
Restrecognises the substantial risks that

climate change presents to ourinvestments Thisincludesreviewing the control .
and supply chains, as well as the significant environment surrounding Rest's Responsible
financial, operational, and legal consequences Investment Policy.

that could be presented by inadequate
commitments towards ESG responsibilities.

Rest hasintroduced an ESG Risk Appetite
Statement to manage ESG commitmentsin
support of members’ best financial interest.

This approach helps us manage the material
risksrelated to ESG, including climate
change, onanongoingbasis,inaccordance
with our Risk Appetite Statement.

Rest adopts Key Risk Indicators (‘KRI’) to monitor
whether Restis operating within our ESG Risk
Appetite. These KRIs are:

o Weighted Average Carbon Intensity (WACI)
of listed shares - assessed against benchmark
(rolling 2 years);

e Progresson2024-2026 Climate Change
Transition Plan - number of items behind
schedule;

¢ Numberof High orMedium Incidents relating
to Sustainability Commitments; and

e Numberof Community Actions or Risk Events
thatare notincidents.
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Modern slavery

Modern slavery covers a set of specific legal
conceptsincluding forced labour, debt
bondage, forced marriage, slavery and
slavery-like practices, and human trafficking.
Modern Slaveryisused as anumbrellaterm that
focuses attention oncommonalities across
theselegal concepts. Essentially, it refers to
situations of exploitation that a person cannot
refuse orleave because of threats, violence,
coercion, deception, and/or abuse of power!

During the reporting period, we continued to
implementinitiatives to monitor formodern
slaveryriskin ourinvestment portfolio and
approachto ESGintegration, including through:

o Engagingcurrentand prospective investment
and funds managers on theirapproach
to managing modernslaveryriskin their
investments. Thisincludes consideration
of the manager’s approach tomodern
slaveryrisks, including whether a structured
approach to assessing modern slavery risk
isin place,along with the strength of their
approach toidentifyingand addressing
modern slaveryriskininvestments.

o Participatingin collaborative engagement
throughIAST APAC, as well as engaging
alongside ACSlwith priority companies.
Forfurtherinformationreferto page 43.

¢ Rest’'sonboarding of EOS at Federated
Hermes (EOS) from February 2024 as an
engagement service provider conducting
engagementin overseaslisted companies.
Modernslaveryisincludedin theirhumanand
labourrights theme forselected companiesin
Rest’s overseas shares portfolio.
Forfurtherinformationreferto page 46.

Formoreinformation, see Rest’s Modern Slavery
Statement.

! Definition of modernslavery published by Walk free. Formore information see https://www.walkfree.org.

39 Responsible Investment


https://rest.com.au/why-rest/about-rest/corporate-governance/annual-report
https://rest.com.au/why-rest/about-rest/corporate-governance/annual-report
https://www.walkfree.org

Active ownership

We believe active ownership plays animportant
rolein safeguarding and enhancing the value of
the assetsin which we invest andis a key pillar of
ourresponsible investment approach. For further
information on how Active Ownership applies to
Rest'sinvestment optionsreferto page 24.

Ourapproachto active ownershipinvolves
communicating members’ financial interests

to companies that we have prioritised for
engagement, and to investment managers who
invest on Rest’s behalf. In doing so, we seek

to positivelyinfluence acompany’s policies,
practices and behaviours acrossarange of ESG
factors, including climate change, workers’ rights,
worker safety, corporate governance, cultural
heritage management and company culture.

Engaging with listed companies helpsus

assess how they manage ESG factors and
givesus anopportunity to encourage better
ESG practices and disclosures to enhance and
protect sustainable, long-termreturns forour
members. Voting atlisted company meetings
allows us to communicate our views on company
performance.

Engagement

Through engagement, we seek to build
knowledgeinalisted company to better
understandits approach and prioritiesrelated to
ESG factors, including climate change. Where we
consideritappropriate to do so, havingregard to
our fiduciary duties, including the duty to actin
the best financialinterests of members, Rest may
advocate forchange.

Arange of factors are considered inidentifying
listed companies fortargeted engagementand
monitoring, including materiality of our holdings,
members’ preferences, systemic nature of ESG
risks and opportunities as well as the work of ACSI
as aservice provider, and other collaborative
engagementinitiativesinwhichwe are involved.

Restidentifies and prioritises listed companies
forengagement based onthe expected ESG
factors that we believe may most materially
impact members’ long-term financial interests.
Indoing so, we seek to positively influence a
company’s policies and practices across arange
of ESG factors, with priorities identified based on
their materiality, severity and perceivedrisk.

Ourthree-pronged approach tolisted company
engagement encompasses:

e Service providerengagement through ACSI
withrespecttoidentified Australian shares of
ASX300 companies and EOS at Federated
Hermes (EOS) foridentified listed overseas
share companies.
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o Collaborative engagement withindustry
partners and like- minded investors, including
Investors Against Slavery and Trafficking Asia
Pacific (IASTAPAC), Climate Action 100+ and
Nature Action100.

o Directengagementwith Australianlisted
companies.

Ourexternalmanagers also engage listed
companiesinourAustralian and overseas shares
portfoliosonarange of ESG factors.

During the year, we engaged 47 listed companies
onl21occasions(generally facilitated by ACSI)
onarange of issues, including climate change,
modern slavery, cultural heritage, decent work,
company culture, remuneration, corporate
strategy and business performance. Through
this, we engaged:

22 listed companies on climate change,
including 12 of the largest greenhouse gas
emitting companiesin our Australian shares
portfolio,

e 8listed companies onnature and biodiversity,

¢ 10listed companieson cultural heritage
protection practices, and

e arange of listed companies onmodern
slavery, corporate culture and governance
matters, including board composition
and executive pay.

We also met (generally alongside ACSI) with six
NGOs and/orcivil society groups onarange

of issues, including climate change, cultural
heritage and biodiversity issues.

During the year, we directly conducted 19
engagements with 10 fixed income issuers
onarange of ESG factors, including green,
social and sustainability bond frameworks,
climate change, human capital and affordable
housingissues. We alsojoined a UN Principles
forResponsible Investment (PRI) coordinated
collaborative sovereign engagementinitiative
onclimate change focused on Australia. The
initiative comprises three working groups to
engage with different parts of the Australian
sovereign system, including the Federal
Government; national regulators and authorities;
and state governments. As part of the initiative,
Restis collaborating with arange of investors,
both domestic and overseas, to support state
government efforts to transition theireconomies
tonetzero emissions.



Engagement examples
Climate engagement

When engaging with the identified listed
companiesinourAustralian shares portfolioon

climate change, our objectivesinclude seeking:

¢ Enhanceddisclosure,including TCFD
reporting

e Netzeroby 2050 commitments, including
credible Paris aligned short, medium and
long-termtargets, including for Scope 1, 2,
and 3 emissions

e Corporate strategy alignment with net zero
commitments

e Stresstestingagainstarange of plausible
climate scenarios

Physical and transition climate-related risk
assessment and disclosure

Plans for managing potentialimpacts of
climate change onits workforces and
communitiesinwhichit operates
(i.e.ajust transition)

Alignment of acompany’s policy and
advocacy activity withanetzero by 2050
aligned world.

As atthe start of 2023/24, Australian shares were
responsible for 63.5 percent of Rest’s total share
portfolio Scope 1and 2 WACI. We subsequently
used contribution to portfolio WACI to determine
the material emitters within the portfolio

and to guide prioritisation forengagement.
Approximately 74.5 per cent of Australian shares
WACIwas concentratedin15 companies.

Australian company engagement based on WACI contribution:

Company Sector Engaged onclimatein2023/24
(through collaborative, service pro-
vider and/or direct engagement)

Santos Limited Energy Yes

BHP Group Ltd Materials Yes

Origin Energy Limited Utilities Yes

South32 Ltd. Materials Yes

Woodside Energy Group Ltd Energy Yes

Rio Tinto Limited Materials Yes

Alumina Limited Materials Yes

Northern Star Resources Ltd Materials No

Newcrest Mining Limited Materials No (Acquired by Newmont Corporation
in2023/24)

Orica Limited Materials Yes

Qantas Airways Limited Industrials Yes

Incitec Pivot Limited Materials Yes

Aurizon Holdings Ltd. Industrials Yes

James Hardie Industries PLC Materials Yes

Telstra Group Limited

Communication Services No

Atthe start of 2023/24, listed overseas shares were responsible for the remaining 36.5 per cent of
Rest’s totallisted portfolio Scope 1and 2 WACI, of which approximately 42.3 per cent of emissions
intensity was concentratedin 15 listed companies. From February 2024, and under the newly
procured EOS engagement service, 7 of these 15 listed companies became priority listed companies

forengagement.
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Nature Action 100

Restisaninvestorsignatory to
Nature Action 100 (NA100),

for furtherinformationrefer

to Collaborations onpage 26.
Launchedin September2023,
NATOO s a globalinvestor-led
engagementinitiative that aims to
support greater corporate ambition
and action onreversing nature

and biodiversity loss to mitigate
financialrisk and to protect the
long-term economic interests of
investors’ clients and beneficiaries.

100 global companies, including
five Australian companies, have
been prioritised forinclusionin
NATOO based on theirimpacts
ordependence on nature and
biodiversity. As a participating
investor, we joined early-stage
collaborative engagement with
one Australianlisted company.

Responsible Investment

Modern Slavery

Minimising modern slavery risksin our
investment portfoliois an ongoing focus.
We engage both external investment or
fund managers and directly held assets to
gauge theirprogressinreporting against
Australia’s Modern Slavery Act. Thisincludes
theirapproachtoidentifying modernslavery
risksin supply chains, how they remediate
theiridentifiedrisks, and how theserisks are
reported at the investment portfolio level.

Restisamember of the Investors Against

Slavery and Trafficking Asia Pacific (IAST APAC).
As part of theinitiative, investors engage with
select companiesinthe Asia Pacificregionto
promote effective actionto find, fixand prevent
modern slavery, labour exploitation and human
trafficking. As part of theinitiative, Rest has
prioritised and engaged with one listed company.

Furtherinformation ontheinitiative can
be found atiastapac.org/about/.


https://www.natureaction100.org/
http://iastapac.org/about/ 

Service provider listed company engagement

Restisrepresented onboththe ACSIBoard and the Member Advisory Council. Rest actively
contributes to ACSI’s program of work, including joining ACSI company engagements for Rest

prioritised companies.

Eachyear, ACSl sets priority themes forengagement based on the materiality of anissue to the

company andinvestors.

During the reporting period, ACSI conducted 387 engagement meetings with 196 companies
inthe ASX300, of which190 companies are held by Rest.

Key outcomes from ACSI’'s engagement include:

Climate change

ACSI’s climate change priority objectives aim to ensure that companies are
managing climate-relatedrisks. One focus areais ensuring that companies
are not setting Paris-aligned climate ambitions without providing clear
disclosure of progress against relevant targetsin the short, medium,
andlongerterm.

During the reporting period, ACSlandits members engaged witharange

of companies on climate change. This type of investorengagement has
contributed to more companies publicly disclosing net zero greenhouse gas
emissions targets, with 131 companiesin the ASX200 adopting some form

of netzero commitments (representing some 82 per cent of the ASX200
market capitalisation) as of March 2024.

By the end of financial year 2023/24:

e Allpriority companies for ACSlengagement have some form of netzero
commitmentinplace.

o 26 0f the 30 priority companies explicitly link executive incentive pay
to climate change objectives; usually through a climate-related metric
within their short-term orlong-termincentive structures, orboth.

e 150f the 30 priority companies have set short-term targets specifically
linked to emissions reductionsin theirbusinesses.

o Allpriority companies have now set medium-termtargets specifically
linked to emissionsreduction, reflecting ongoing engagement with ACSI
and otherinvestors to further develop transition pathways.

Biodiversity & Nature

ACSlhasbeenengaging withcompanies that have material exposure
tonatureimpacts and/ordependencies in theiroperations or supply chain
tounderstand theirassessment of nature-relatedrisks.

During the reporting period, ACSIconducted 15 engagements with ASX300
companies where the approachto assessing and reporting on biodiversity
and nature was discussed. As of 30 June 2024, ACSlidentified eight priority
companies that demonstrated progress towards aligning with nature-
related frameworks and practices.

Board gender diversity

ACSI’'slong-running engagement program to improve board gender
diversity supported progress across the ASX300, with 43 priority companies
demonstrating progress toimprove its board gender diversity. Of the 43
companies, 27 of those met or exceeded the expectation of a 30 percent
minimum female representationonboards.

Asat 30 June 2024, arecord 37.5 percent of ASX300 board seats were held
by women directors and there are now only six companiesin the ASX300
with all-male boards.
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Executive pay

ACSI, insupport of its members, engages with ASX300 companies
ondifferent aspects of itsremuneration structure and outcomes with

the objective to seekimprovements across areas including pay-for-
performance alignment, to ensure boards are developing stretchingand
long-term hurdles, and transparent disclosure of remuneration frameworks
and outcomes.

Thisis particularly the case formany of ACSI’s priority companies which
may have received a ‘strike’ from shareholders onaremunerationreportin
the prioryear. A strike iswhen ASX companiesreceive >25 percent against
vote from shareholders onaremunerationreportresolution. ACSl conducts
engagement with these companiesin orderto drive change.

During the reporting period, ACSlheld 232 engagements with ASX300
companies whereremunerationwas discussed resultingin 14 priority
companies demonstratingimprovement in executive remuneration
practicesinresponse toinvestor feedback.

Corporate culture and
sexual harassment

ACSI continued to engage with companies (with afocus on mining
companies employing remote workforces) on how they are monitoring and
managing their corporate culture to eliminate sexual harassment, bullying,
racism and other objectionable behaviours.

Inresponse to the Australian Human Rights Commission’s (AHRC)
Respect@Work Report, the Australian Parliament reformed federal
anti-discriminationlawin December2022. Thisintroduced a positive

duty oncompanies to take reasonable and proportionate measures to
eliminate sexual harassment, sex-based harassment, sex discrimination,
hostile workplace environments and victimisationin connection with
work, as faras possible. ACSladvocated for these changes and welcomed
theirintroduction.

The AHRC’s power to enforce compliance with the positive duty came

into effectin December2023. During the reporting period, ACSland the
Australian Institute of Company Directors (AICD) releasedresearchon the
positive duty. The research found that although an overwhelming majority
of directors believed preventing sexual harassmentin the workplaceis a
high priority issue, there was slow progress from companies in treating the
issue with the same priority as physical safety issues and disclosures remain
nascent. ACSlwill continue to engage with prioritised ASX300 companies
ontheirworkplace culture and how they are assessing, managing and
monitoring broader psychosocialissuesincluding sexual harassment.

Responsible gaming

Onresponsible gaming, ACSI’s objective is to engage withrelevant
companiesto seek bettergovernance and oversight of responsible
practices, reporting on approaches toresponsible gamingand
regulatory compliance.

Asat 30 June 2024, ACSl assessed five priority companies had
demonstrated partialimprovementsin the management of
responsible gaming. Thisincluded priority companies puttingin
placeinitiatives to address gaming-relatedrisks and developing
organisational-wide frameworks that embed responsible gaming
as apillar of its corporate strategy.

Cultural heritage

ACSI continuedits engagement program with priority companies whose
operations materiallyimpact First Nations communities to understand
the approach adoptedto establish and maintain constructive, fairand
long-term relationships with First Nations people.

During thereporting period, ACSIheld more than 20 meetings on
theseissues, with all nine priority companies demonstrating positive
developmentsinits practices and transparency on First Nations and
Cultural Heritage engagement.
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Modern Slavery

ACSI’'s ASX300 engagement programonmodernslaveryisfocused on
seekingimprovementsinrisk assessment, auditing practices and outcomes,
consequencereporting, worker education, supply chain mapping and
progressregarding resolution following allegations of modern slavery.

Duringthereporting period, ACSI conducted 74 company engagements
with 61 ASX300 companies where modern slavery and broader supply chain
managementissues were discussed.

In2023, ACSI commissioned Pillar Two to undertake detailed analysis

of the third year of reporting of Modern Slavery Statements by ASX200
companies. The researchidentified animprovementin companies’ modern
slaveryreporting since the first year Modern Slavery Statements were
prepared, although gapsin disclosure remain. Withthe findings fromthe
research, ACSlengaged with companies throughout 2023/24 on their
approachto, andreporting of, modernslaveryissues and how they can
improve to ensure that they more effectively address theirrisks.

Safety

ACSlengagedwithcompaniesinvolvedinworkplace-related fatalities to
understand the nature of theincidents, status of investigations, and changes
to practices to addressfindings. ACSlis also focused onaboard’s oversight
of these matters, includingits treatment of safety incidentsin executive
remunerationin orderto sufficiently escalate safety concerns, and to hold
management accountable and to drive change.

Anotherfocus areafor ACSI’s priority companiesis to adoptamore holistic
view of health and safety by providing more comprehensive reporting. This
includes the provision of leading’ measures of safety such as severity rates
and near misses as well as separate data on contractor safety.

During thereporting period, ACSIconducted 46 engagements with ASX300
companies where workplace health and safety were discussed. As at 30
June 2024, ACSlidentified improved safety practices, governance approach
and/orreporting from 22 priority companies.

When consideringresolutions ata company’s shareholder meeting,
safety practices and performance are also considered. In2023/24,
ACSIrecommended ‘against’ two ASX company’s remunerationreport
resolutions where there was misalignment between executive bonus
outcomes and poorsafety performance.
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Engagement with listed overseas companies

This section covers overseas shares and excludesinvestmentin predominantly
overseas funds managed by, or entities associated with, private equity firms.

In additionto the engagement our overseas shares investment managers
conductonourbehalf,in February 2024, Rest engaged EOS at Federated
Hermes Limited (EOS) as a service provider forcompany engagement services
forRest’s overseas share portfolio. EOS is aleading stewardship provider,
advising on approximately US$1.4tnin assets as at 31 December2023.

Approximately 65 per cent of Rest’s overseas share portfolio by value is engaged by
EOS. ESG themes prioritised by EOS forengagementinclude climate change, human
capitalmanagement and human andlabourrights, and board effectivenessincluding
governance, and strategy, risk and communication. Other themesrecently prioritised
by EOS forengagementinclude biodiversity, digital rights and artificial intelligence.

Companies (ex Australiaand New Issues and objectives engaged on
Zealand) engaged by EOS by by themein Calendar Year2023
regionin Calendar Year2023

66

12%
125
35%
401
26%
173
227 27%
North America: 401 Environmental: 35%
Europe: 227 Social: 26%
Emerging Markets: 173 Governance: 27%
Developed Asia: 125 Strategy, Riskand Communication: 12%

United Kingdom: 66

Formore information about EOS visit: https://www.hermes-investment.com/
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Australian share voting

Voting at listed company meetingsis also
animportant part of active ownership.

Rest takes an active approach tovoting
Australian shares to ensure a consistent whole-
of-fundvoting position which aims to create
sustainable, long-termvalue for ourmembers.

Ourvoting positions are guided by ourvoting
principles and where relevant consider:

e Perspective gained from
company engagement

e Proxyvotingadvice fromourtwo
service providers, Australian Council
of Superannuation Investors (ACSI)
and CGl Glass Lewis

e Companydisclosures

¢ Viewsofinvestment managers
(internal and external)

e Otherstakeholders whererelevant.

Australian share voting

Australian share voting

12.4% 9.1%

40.9%

82.1%

Number of resolutions voted: 2108

Voting by theme

5.5% 5.5%‘

In protecting the long-term financial

interests of ourmembers, Rest supports
resolutions thatenhance value, promote
orrequire adequate disclosure, encourage
appropriate pay-for-performance
remuneration outcomes and support effective
board composition and governance.

Rest’s Proxy voting behavioursreport
is available atrest.com.au.

Issues Rest voted
Against Management

3.1%
n.1%

4N.7%

25.8%

59.6%

Number of votes against management
recommendations: 225

For:1731

Against: 261

Abstain: 116
Other: 115

@ Audit/financials: 41(1.9%)

Executive remuneration: 879
Directorelections: 863

Capitalmanagement: 191

Executiveremuneration: 134
Directorelections: 58
Capitalmanagement: 25
Other:7
Shareholderproposals:1(0.4%)

Shareholder proposals: 19 (0.9%)
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Climate change-related resolutions

In determining ourvoting position on climate
change-relatedresolutions, we consider
arange of factors when assessing Australian
listed companies’ disclosure and management
of climate change risks and opportunities.
These positions are informed from our climate
engagement objectives as outlined on page 41.

A ‘Say on Climate’

Rest supports ASX-listed companies providing
shareholders with an advisory vote on their
climate transition plans at their Annual General
Meetings (AGMs). These are known as a ‘Say on
Climate’ resolution.

Rest generally supports the introduction of
theseresolutions as they facilitate important
engagement between companiesand
investors on short, medium, andlong-term
climate strategies.

Indetermining ourvoting positionon a case-
by-case basis, we considertherange of factors
outlined above, plus frequency of the ‘Say on
Climate’ vote, emissionreduction targets and
plans to address Scope 3 emissions, capital
allocationand ajust transition, aswell as

disclosure onindustry association climate policy

alignment with the Paris Agreement.
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‘Say on Climate’

ASX-listed companies, Orica,
Westpac and Woodside Energy
offered ‘Say on Climate’ proposals
during 2023/24. Investor support
forthese proposalsreflected
varying levels of maturity of each
company’s climate strategy.

Both Orica and Westpac received
92 per cent support frominvestors,
including from Rest. Where as,
Woodside Energy (see call out box
below)received 41.64 per cent
support forits second ‘Say on
Climate’ proposal, representing
alowerlevel of support forits
climate transition plan thanits
firstadvisory vote in 2022 which
received 51.03 per cent support.

We continue to engage through a
combination of direct and service
provider engagement with each
of these companies on progress
against their climate strategies.



Shareholder proposals - theissuing of large one-off payments

. . to executives, and;
We consider shareholderresolutionsonacase-

by-case basis and support those we believe -
protect and/orincrease long- termshareholder
value and /orwill result inimproved disclosures
and enhance company performance.

During 2023/24, Rest voted onsix shareholder
proposals (SHPs) put forward at ASX300
company annual shareholder meetings. Of these

broader misalignment between
remuneration outcomes and shareholder
experience.

Of the 42 listed companies to havereceived
astrike, Restvoted against 25 company
remunerationreports.

Ongoing focus on climate change as

Fourwere governance-related SHPs.

Two were climate-related SHPs at Westpac’s
(WBC) AGM and National Australia Bank’s

evidenced by the introduction of shareholder
advisory Say on Climate votes by Orica,
Westpac and Woodside Energy. For further

(NAB) AGM. We generally do not support informationreferto “Say on Climate

climate-related shareholder proposals onpage 48.

where we have an opportunity tovoteona

Say on Climate resolution. However, where

we have not supported a Say on Climate vote

inthe prioryear(s) and there are shareholder Woodside Energy

proposals forconsideration, we will assess
theresolution onacase-by-case basis

for ASX-listed companies. Ingeneral, we
support proposals that willlead toimproved
disclosure of information that could be useful
to shareholders.

At Woodside Energy’s 2024 Annual
General Meeting, investors were
given asecond opportunity to vote
onthe company’s climate transition
action plan (CTAP). This followed
its firstadvisory vote in 2022, which

Inthis context, we did not support theresolution received 51.03 per cent support.

atWBC’s AGM given our broad support of their
‘Say on Climate’ resolution. We did support the
same SHP at NAB. Inourview, the key ‘asks’ of
the SHP were, onbalance, supportable as they
broadly sought enhanceddisclosuresinrelation
to NAB’srequirement for customer transition
plans forcertain sectors by the end of 2024/25.
We engaged NAB on our voting decisionand
subsequently engaged one otherbankwhere we
considered that their climate plan could benefit
from a similarlevel of enhanced disclosure. o

Following extensive engagement
with the company and other
stakeholders, including our
investment managers, we formed
the view that while progress had
beenmade withrespect to some
aspects of the CTAP, the transition
plandid not adequately address our
substantive concerns, including:

articulation of a decarbonisation
planbeyond 2030;

detailed analysis of how the
company would remainresilient
underal.5degree scenario, and;

In2023/24, our voting positions at Australian
listed company meetings supported: o

e Improvedboard genderdiversity, with only
sixcompaniesinthe ASX300 now having
zero-women boards and the average o
representation of womendirectorsisat 37.5
percent. During the year, Rest voted against
directors at nine companies on diversity
grounds, of which fourcompanies have
subsequently made atleast one female
direct appointment.

furtherdisclosure onhow the
company intends to manage
climate-relatedrisks and
opportunities across the entire
value chain, including Scope 3
emissions.

Inlight of these concerns, we voted
against the CTAP. We recognise
that these are challengingissues
forcompanies such as Woodside
Energy to address and will continue
to engage constructively with the
company onits climate plan.

e 42 companiesinthe ASX300 receivinga
‘strike’ to theirremunerationreport (>25 per
cent of votes against from shareholders).
Commonthemesincludeinstances where:

- company boards applied discretion to
allow vesting of executive bonuses despite
performance hurdles notbeing met,
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Listed Overseas Share Voting

In2023/24, our overseas shareholdings were
voted by ourinvestment managers. During
2023/24 Rest commenced the preparations
tointroduce an active approach to voting
overseas shares from1July 2024, to ensure a
more consistent whole-of-fund level voting
positionis maintained across our entire share
portfolio. Ourvoting positions are planned to be
informed by our proxy voting principles, ACSI’s
Governance Guidelines and CGl Glass Lewis
votingrecommendations.
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Advocacy

We engage and collaborate with ourinvestment
managers, industry associations and investor
groupsonresponsible investmentissues,

many of which are outlinedin Collaborations
onpage 26.

This collaborative approach aims to promote
good ESG practices byincreasing awareness and
education. It’salso achance to engage with, and
advocate to, arange of stakeholders - including
companies and governments - on ESG practices
and policies.

In2023/24, we made direct submissions to
consultations on mandatory climate-related
disclosure (in the context of disclosures
companies provide to shareholders), the
Government’s Sustainable Finance Strategy
and ASX Corporate Governance matters.

We also contributed to a number of industry
papers, submissions and roundtables on
sustainable finance, climate change and energy
transition matters. Formore information on our
advocacy approach and activitiesreferto the
2024 Annual Report.

Rest contributes to and monitors the advocacy
activities of ourmemberorganisations by
participatinginavariety of working groups,
committees, and through board representation.


https://rest.com.au/why-rest/about-rest/corporate-governance/annual-report

Metrics and targets | Responsible
investment and climate change

Responsible Investment Metrics

Rest currently monitors arange of metrics to assessits progress againstits responsible

investment targets.

Responsible Investment Metrics Target June22 June23 June24
Funds under management (FUM) Increase investmentin $1,283m $1,318m $1,783m
inrenewable energy, low-carbon renewable energy and low-
solution assetsand greenbonds carbonsolutions assetsto $2
(millions) excluding listed Australian  billion at whole-of-portfolio
shares and overseas shares levelby 30 June 2025.
FUM committed to Impact Allocate one percent FUM $0 $177m  $73Im
investments (millions). Formore toImpactinvestments
informationreferto page 35. (aggregatedacrosseach
of the asset classes) by
30 June 2026.
Total Equity Weighted Average Reduce the WAClof thelisted -23% -53% -44%

Carbon Intensity (WACI) of the
combined listed Australian shares
and overseas shares portfolio,
relative to 2019. Formore information
refertopage 53.

shares'portfolioyearonyear.

' Wemeasurethe Weighted Average CarbonIntensity (WACI) of the listed equity (otherwise known as shares) exposure as a proxy forthe whole of fund exposure,
thisincludeslisted Australianand Overseas shares, and excludeslistedinfrastructure, listed property portfolios, derivates and collective investment vehicles

(includingexchange-traded funds).

One of Rest’s objectivesis to achieve anet

zero carbon footprint for the fund by 2050.
Thislong-term objective aligns with the United
Nations Paris Agreement’s goal to limit global
temperaturerise to well below 2 degrees Celsius
above pre-industrial levels and to pursue efforts
tolimititto 1.5 degrees Celsius.

To help meet this objective by 2050, we have
successfully closed out allinitiatives from our
inaugural Roadmap to Net Zero Emissions by
2050 during this financial year (unless where
these have beenembeddedin ouroverall

Investments business planning), and commenced

new initiatives from ourupdated Climate Change
Transition Plan.

We measure progress against ournetzero
objective by reportinginline withthe TCFD
recommendations and encouraging our
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investees to do the same. Ourapproachisalso
informed by globally recognised frameworks
such asthe UN-convened Net-Zero Asset
Owner Alliance, the IGCC Net Zero
Investment Framework, The Investor Agenda’s
Investor Climate Action Plans Expectations
Ladder, and the Partnership for Carbon
Accounting Financials.

While these guidelines help build transparent
and consistent processes for tracking progress
and understanding climate-related risks and
opportunities, the application of these
guidelinesrely onaccess to high-quality data,
including greenhouse gas emissions. Rest
isfocused onimproving the availability and
accuracy of this data.


https://www.un.org/en/climatechange/paris-agreement
https://www.un.org/en/climatechange/paris-agreement
https://www.un.org/en/climatechange/paris-agreement
https://www.unepfi.org/net-zero-alliance/
https://www.unepfi.org/net-zero-alliance/
https://www.iigcc.org/net-zero-investment-framework
https://www.iigcc.org/net-zero-investment-framework
https://www.unepfi.org/industries/investment/investor-agenda-partners-publish-updated-investor-climate-action-plans-expectation-ladder/
https://www.unepfi.org/industries/investment/investor-agenda-partners-publish-updated-investor-climate-action-plans-expectation-ladder/
https://www.unepfi.org/industries/investment/investor-agenda-partners-publish-updated-investor-climate-action-plans-expectation-ladder/
https://carbonaccountingfinancials.com/standard
https://carbonaccountingfinancials.com/standard

Completion of Rest’s Inaugural Roadmap to Net Zero Emissions by 2050

Ourinauguralroadmap to net zero emissions by 2050, publishedin 2021, and available in the 30 June
2023 Sustainability, Responsible Investment and Climate Change Supplement, outlined six key
measures and 41initiatives across Rest’s sixresponsible investment pillars, covering the period

from 2018/19 t0 2022/23. During this financial year, we have successfullyimplemented all initiatives
from thisroadmap orthey are now otherwise embeddedin our business as usual (BAU) activities

(as outlined below).

Net Zero Emissions by 2050 Roadmap (published 2021)

ActionNo' Description Details Status

18 Commence to collate and Thiswork has commenced. We are Complete
quantify the carbonfootprint improving the quality of this data at
forinfrastructure and part of ourupdated Climate Change
property Transition Plan.

26 Considerallclimate-related  We haveimplemented processes to BAU*
shareholderresolutions consider all climate-related shareholder
of Australian and overseas resolutions at Australian companies,
investee companies with overseasinvestee companiesto

commence from1July 2024. Formore
informationreferto page 40.

32 Increaseimpactinvestment  We continue to make progress against BAU*
exposuresto1percentof this measure, whichis now part of Rest
RestFUM2by 2026 Investment’s broaderresponsible

investment objectives. Formore
informationreferto page 35.

34 Achieve netzeroinoperation We are actively pursuing this goal of BAU*
forthe direct property achieving netzero carbon emissionsin
portfolioby 2030 operationby 2030. Formore information
referto page 58.
47 Explore Climate Active We explored Climate Active certification. Complete
certification, orequivalent In consideration of emerging regulatory
forRest carbon-neutral guidance we prioritised broadening our
operations Scope 3 footprint calculations toinclude
professional services, advertising and
marketing.

T ActionnumberrelatestoRest’'sroadmap tonetzero emissions by 2050, publishedin2021.
2 FUM:FundsUnderManagement.
* BusinessasUsual (BAU). Theinitiatives are now embedded in our daily operationsandinvestment activities.
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Commencement of Initiatives as Part
of Rest’s Updated Climate Change
Transition Plan

Resthas commenced several new initiatives
as part of its updated climate change transition
planforthe period 2024/2025t02025/2026.

The plan carries over therelevant and ongoing
initiatives from Rest’s inaugural Roadmap

toNet Zero Emissions by 2050. Consistent

with Rest’s Climate Change Policy, the plan
reinforces ourfocus on managing portfolio
emissions, assessing climate-relatedrisks and
opportunities, engaging with key companies and
assetsontheirnetzeroby 2050 plans, investingin
renewable energy andlow-carbon solutions and
participatinginadvocacy. Formoreinformation
referto Advocacy section page 50.

The key initiatives commenced during this
financial year are projects aimed at enhancing
the coverage of ESG-related data across the
portfolio and the integration of this datainto our
coreinvestment systems and processes. This
includes awide-ranginginitiative to account for
greenhouse gas emissions beyond Australian
and listed overseas sharesinvestments, including
directly andindirectly held unlisted investments
(suchasinvestments heldvia collective
investment vehicles such as private funds).

The aim of the initiative is to measure financed
emissionsinamanner consistent with the Global
GHG Accounting and Reporting Standard for the
Financial Industry developed by the Partnership
for Carbon Accounting Financials (PCAF). This

is criticalto being able to effectively assess
climate-relatedrisks and opportunities, set
interim targets, and support the transition
toanetzeroeconomy.

Rest has continued to advanceits approach

to engaging with key companies and assetson
their climate change transition plans. Formore
informationrefer to the Active Ownership section
onpage 40.

Carbon metrics forlisted Australian and
overseas share portfolio’

The Weighted Average Carbon Intensity (WACI)
is a key metricrecommended by the TCFD

that asset ownersuse to disclose aportfolio’s
exposure to greenhouse gas emissions. We
calculateitforourlisted Australian and overseas
share portfolio.

WACI measures the portfolio’s exposure to
carbon-intensive companies. Thisinvolves
calculatinghow many tonnes of carbon emissions
equivalent (CO,e) acompany generates per
millionUS dollarsin sales. For furtherinformation
seethe table onpage 55 and fordefinitions refer
tothe Appendixpage 68.

Inline with Rest’s net zero by 2050 commitment,
we are active industry participantsin seeking to
contribute to consistent, comparable metrics;
we currently use WACI as a metric formeasuring
the carbonintensity of ourlisted share portfolio.

Ourbaseline yearformeasuring WACIlinRest’s
listed shares portfoliois the financial yearended
30 June 2019. Relative to the financial yearended
30 June 2019, as at 28 June 2024, the WACI of our
combined total listed shares portfolioreduced
by 44 percent.

The transition to a net zero emissions portfolio

by 2050 is not expectedtobelinear. As aresult,
WACI metrics are expected toreflect some level
of volatility over the short and medium term,

i.e. WAClinthelisted shares portfolio could be
higherone year andloweranother. In addition, the
composition of listed shares in our portfolio will
vary overtime, within certain parameters, and this
willimpact portfolio WACI measurements, as will
changesto emissions from the companies within
the portfolio.

In2023/24, anincrease in portfolio WAClwas
primarily driven by increasedinvestmentina
smallnumber of companies with high carbon
intensity, including those playingarolein
supporting developing economies through

the energy transition. Investment decisions are
made on avariety of factors, and Rest prioritises
engagement on climate change with high
emitting companies as outlinedin the Active
Ownership sectiononpage 40.

WACI measures for our combined listed shares
portfoliosasat 30 June 2020, 2021,2022 and
2023 were alllowerrelative to the 2019 baseline
year,intherange of -19 to -53 percentandthe
overall progress of the reduction was relatively
stable.

While the volatility in portfolio WACI is not
unexpected onanannual basis, we expect there
tobe adownward trendinthe medium to longer
termas companies pursue decarbonisation
efforts, and as Rest manages the portfolioinline
withits netzero by 2050 objective for the Fund.

T Wereportgreenhouse gasemissionsforthelisted Australianand Overseas Shares, this excludes thelistedinfrastructure, listed property
completionportfolios, derivates and collective investment vehicles (including exchange-traded funds). Where actual datais not available
estimates may beusedtofillgaps. Allmetricsmeasure Scopeland 2 emissions.
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Inadditionto WACI, the table on page 55 outlines
otherindustry recommended carbon-related
metrics, including the total carbon emissions
(also known as absolute emissions), carbon
footprint (also known as economic emissions
intensity) of the Rest’s listed Australian and
overseas shares portfolio.

Total carbon emissions, provides the absolute
emissions associated with the companiesin
ourlisted shares portfolio,’ andis expressed
intonnes of carbon dioxide equivalent (COe).
While it tracks changesin emissionsin ourlisted
shares portfolio, the datais not normalised,
soitislessuseful forcomparing portfolios of
different sizes and the progress of a portfolio
overtime where the amountinvestedinlisted
shares changes overtime. However, total carbon
emissionsis the key metric for tracking Rest’s
progressto netzero emissions by 2050.

The carbonfootprintis the totalemissionsfora
listed share portfolio, normalised by the market
value of the portfolio and expressedin tonnes
CO,epermillioninvested in AUD. We use this
metric forreporting purposes fromtime to time
to compare portfolios of different sizes and the
progress of aportfolio overtime.

The carbon metrics outlined above take into
considerationonly Scope 1and 2 emissions
related to acompany’s operations. Foran
explanation of Scope 1and 2 emissionsrefer
to the Appendixpage 68.

' Following the Partnership for Carbon Accounting Financials (PCAF) methodology, total carbon emissions (also knownas absolute
emissions)are calculatedasacompany’sannualemissions multiplied by the amountinvestedinacompany overthe company’s enterprise

valueincluding cash (EVIC).
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Listed Australian Shares’

Data coverage WACI (tCOze/$M Total Carbon Carbon Footprint
sales USD) Emissions (tCO,e)? (tCOze/$M
invested AUD)?
28 June 2019 94% 312 1,124,703 97
30June 2020 93% 257 1,074,432 104
30 June 2021 94% 246 1,202,826 80
30 June 2022 98% 272 978,469 74
30 June 2023 98% 155 791,232 48
28 June 2024 97% 177 1,242,352 67
Listed Overseas Shares’
Data coverage WACI (tCOze/$M Total Carbon Carbon Footprint
sales USD) Emissions (tCO,e)? (tCOze/$M
invested AUD)?
28 June 2019 93% 151 772,890 53
30June 2020 95% 126 570,998 40
30 June 2021 7% 19 661,955 33
30 June 2022 99% 94 394,441 23
30 June 2023 98% 70 406,083 19
28 June 2024 98% 94 716,890 26

Carbon Metrics Listed Shares - Weighted Average Carbon Intensity (WACI)
(tCO,e/$Msales USD)!

300 —
312
272
246
200 —
2
= 155 177
100 — — *-"9
94 94
70
0
2019 2021 2022 2023 2024
Financial Year
Australian Shares Overseas Shares

! Third-partyresearchisusedto calculate the carbon metrics outlinedinthis section. Temporary data quality issues, availability and
subsequentdataupdatesmay occurfromtime to timeresultinginthese carbonmetrics fluctuating. As aresult, these figures may change
andberestatedinfuture periods. Allmetricsmeasure Scope 1and 2 emissions. Not allcompanies disclose theiremissionsdata. Where
actualemissionsdataisnotavailable, third-party research providers may use an estimate as part of theirmethodology however thisis
notalways possible. Data coveragereflects the available actualand estimated data(if used) to calculate these metricsinrespect of the
portfolio. The actual metrics calculated may be differentif complete datawas available.

2 Followingthe PCAF methodology, total carbon emissions (also known as absolute emissions) are calculated asacompany’s annual
emissions multiplied by the amountinvestedinacompany overthe company’s enterprise valueincluding cash (EVIC). Carbonfootprint
(alsoknown aseconomic emissionsintensity)is calculated as total emissions overthe market value of the portfolioinmillions (AUD).
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Sustainable Growth investment option
- providing member choice

The Sustainable Growth option enables members
tochoose aninvestment option designedto
meetitsreturn objective based on traditional risk
returninvestmentanalysis, along with additional
and more specific ESG considerations.

Sustainable Growth’sinvestmentsinlisted
Australian and overseas shares have a combined
benchmark asset allocation of 75 percent forthe
Sustainable Growth option. Sustainable Growth’s
investmentsin listed Australian and Overseas
shares (excluding private equity) target a WACI
(measuredintonnes of emissions (Scope land
2)permilliondollarsinsalesin US dollars) thatis
atleast 50 percentlowerthantheirrespective
benchmarks, beingthe ASX300 and MSCIlWorld
exAustralia.

The Australian and overseas shares portfolios are
also positively weighted towards companies that
are considered by ourinvestment manager(s)

to have strong practicesin, orto be positive
contributors towards:

e environmental sustainability andresource
efficiency;

e equitable societiesandrespectforhuman
rights;

e accountable governance andtransparency.

As at 28 June 2024, Sustainable Growth’s
investmentsinlisted Australianand overseas
shares maintained higher ESG scores than the
respective benchmarks (4% higher than the S&P
ASX300 and 5% higherthan the MSCI World
ex-Australiabenchmarksrespectively), based
onourinvestment manager’s proprietary ESG
scoring process. How companies are scored
against ESG factors and the weighting given
tosuch ESG factors by ourinvestment manager
may differ by industry orsector. Itinvolves

amix of qualitative and quantitative metrics and
generally ourinvestment manager will establish
custom peer groups based oncommonESG
risks, which allows more relevant company to
company comparisons.

To find out more about the Sustainable Growth
option, see Section7 of the Investment Guide

(effective 30 September2024) or Section1l

of the Pension Product Disclosure Statement

(effective 30 September2024).

Sustainable Growth
climate-related metrics

As at 28 June 2024, the WACI of the Sustainable
Growthinvestment option’s Australianand
Overseas shares portfoliowas 55 percent
lowerthanits benchmark!. Thisis assisted by
the option’s exclusioninrelation to fossil fuels?.

Nevertheless, the Sustainable Growthinvestment
option does have exposure to certaincompanies
which operate in other high-emitting or hard-to-
abate sectors, such as steelmaking, mining and
chemicals.

Asof 28 June 2024, atleast 16 percent of the
Sustainable Growth Optionwasinvestedin:

e renewable energy assets
(particularly ininfrastructure)

e green, social orsustainability bonds
with proceeds contributing to positive
environmental or social outcomes as
outlinedin the International Capital Market
Association principles

e companiesthat provide productsand
solutions to support the transitionto alow
carbonworld3

e greenbuildings*

e impactinvestments.®

' Wemeasuredthe Weighted Average Carbon Intensity (WACI) of the Sustainable Growth option’s Australianand overseas shares portfolios
asthereiscarbondataavailable forthese asset classes. We compare thisagainst ablended benchmark of each of these asset classes
(including S&P ASX300 and MSCIWorld ex-Australiarespectively). Prioryear WACImeasurements are provided forreference based
onthe previously disclosedvalues as measuredin2021/22and 2022/23.

2 Theexclusion, otherwise known as anegative screen, inrelationto fossil fuelis one of anumber of exclusions applied to Sustainable
Growth, to find out more see Rest’s Investment Guide. Details of the fossil fuel exclusion - Acompany which:

- Owns fossilfuel (thermal coal, metallurgical coal, oiland gas”)reserves.

-Derivesany of itsrevenue (ie O percentrevenue threshold) from

« Oiland gas” exploration, productionandrelated activities (pipeline transportation, refineries, and equipment and services for oil

and gasexplorationand production)

« Powergenerationfromthermalcoal, oiland gas” (however, Sustainable Growth may stillinvestin companies that sellequipment

andservices forpowergeneration)

e Theleasing, miningand processing of coaland coke; and uranium, radium, and vanadium mining are also excluded.

~includes, butisnotlimitedto, oilsandsandArctic oiland gas.

3 Companiesthathave the potential to benefit throughthe growth of low-carbonproducts and services as the globaleconomy transitions
from carbon-intensive tozero orlow-carbonoperationsand energy sources, as assessed by a third-party research provider. Examples
of theseindustriesincluderenewable electricity, energy efficientequipment, electric vehicles, and solar cell manufacturers.

4 Buildingswhichhave obtained agreenbuilding certification thatis administered by a World Green Building Council (WGBC) member
and/orthe percentage of revenue, ormaximum estimated percent,acompany has derived from design, construction, redevelopment,
retrofitting, oracquisition of ‘green’ certified properties - subjecttolocal greenbuilding criteria.

5 Impactinvestmentsareinvestmentstrategiesassessedas “Impact-generating” underRest’simpact due diligence framework

asdescribedonpage 68.
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Sustainable Growth: Weighted Average Carbon Intensity (WACI)!

250
200
150
@)
<
; 100
86
50 —— 72
56
0
2022 2022 2023 2023 2024 2024
Sustainable Growth - Benchmark - Sustainable Benchmark - Sustainable Growth Benchmark -
Listed Shares Listed Shares Growth - Listed Listed Shares - Listed Shares Listed Shares
Shares

Climate-related engagement

As outlinedin Active Ownership on page 40, Rest undertakes engagement
onclimate change with Australian companies that are identified as the most
material contributors to the WACI of Rest’s listed shares portfolio.

Bluescope Steelis the highest contributor to portfolio WACI for the Sustainable
Growth optionas at 28 June 2024, and was a priority company forengagement
onclimate change in2023/24.

Whatis RIAA certification?

RIAA’s Responsible Investment Certification Symbol signifies that a product orservice
offersaninvestment style that takes into account environmental, social, governance
orethical considerations. Rest’s Sustainable Growth option has been certified by
RIAA according to the strict operational and disclosure practices required underthe
Responsible Investment Certification Program. See Responsible Returns for details 2

' Wemeasuredthe Weighted Average Carbon Intensity (WACI) of the Sustainable Growth option’s Australianand overseas shares portfolios
asthereiscarbondataavailable forthese assetclasses. We compare thisagainstablendedbenchmark of each of these asset classes
(including S&P ASX300 and MSCIWorld ex-Australiarespectively). Prioryear WACImeasurements are provided forreference based onthe
previously disclosedvaluesasmeasuredin2021/22and 2022/23.

RIAA’'s Responsible Investment Certification Program details are available at www.responsiblereturns.com.au. Neither the Symbol, nor
the Program constitute financial productadvice. Neither the Certification SymbolnorRIAArecommendsto any person thatany financial
productis asuitableinvestment orthatreturns are guaranteed. Appropriate professionaladvice should be sought prior to making an
investment decision. RIAAdoesnotholdanAustralian Financial Services Licence. Ratings/awards are only one factorto considerwhen
decidinghowtoinvestyoursuper.
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Restinvests directly in sustainable office buildings

Rest has set atarget to achieve net zero carbon emissionsin operation by 2030 for the direct office
property portfolio. At the end of 2023/24, Rest was 100% owners of 140 William Street, Melbourne
and 717 Bourke Street, Docklands; 33% owners of Quay Quarter Tower (QQT), 50 Bridge Street,
Sydney; and 50% owners of 52 Martin Place, Sydney.

Rest Direct Office Property Portfolio

Quay Quarter Tower 52 Martin Place, 140 William Street, 717 Bourke Street,
(QQT), 50 Bridge Sydney Melbourne Docklands
Street, Sydney

Rest’s direct office property sustainability-related performance ratings

Property Green Star Green NABERS® NABERS NABERS NABERS NABERS NABERS

address Performance  Star Energy Energy 30 Water Water 30 Waste 30 Indoor
30June2024' Design? 2016 June2024 2016 June 2024 June 2024 Environment

Quay Quarter

Tower (QQT), 50

Bridge Street, g ° < e

Sydney

52 MartinPlace, 4 45 5 35 45 45 5

Sydney

140 William

Street, 3 3.5 4 3 5 4 4.5

Melbourne

717 Bourke Street, Docklands*

1.717 Bourke

Street 3 5 4.5 4.5 3.5 5 55 4.5
(Combined
) score)
2. Mayfield 35 4 4
Place

! Green StarPerformanceratingsrange from1Star (Minimum Practice) to é Star(World Leadership), with Green Star Designratingsranging
from4-6 Star Green Star.NABERS building efficiencyratingsrange from1star(Making a Start) to 6 stars (Market Leading).
Formoreinformationsee https://new.gbca.org.au/green-star/rating-system/performance/.

2 GreenStarDesignratingsranging from4-6 Star Green Star, formoreinformation see
https://new.gbca.org.au/green-star/rating-system/.

3 NABERS providesratings forbuilding efficiency across: Energy, Water, Waste and Indoorenvironment, formore information see
https://www.nabers.gov.au/.

4 717 Bourke Street, Docklandsis dividedinto two separate towers separated by a carpark. The main tower, withanentrance at 717 Bourke
Street,isownedand operated by Rest. The Mayfield Place entrance is a smaller tower (four floors) and positioned on top of the car park. The
totalcomplexcanbe describedinfourparts - maintower, car park, Mayfield towerand hotel. Everythingis owned and operated by Rest,
excluding the hotel. The car parkruns through both towers. The separate towersresultin tworatings for the building, as they typically have
separate mechanical services. Therating forwasteiscombined forthe entire complex.
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Rest Direct Office Property Portfolio
(continued)

Ourdirect office portfoliois strategically
focused on creating sustainable assets that

are efficientinresource use and designed to
withstand climate-related challenges. We are
committed to operational excellence and are
actively pursuing our ambitious goal for ourdirect
office property portfolio to achieve net-zero
carbonemissionsinoperation by 2030.

We have undertaken arange of sustainability
actions across ourdirect office property
portfolioincluding:

e Electrification Studies: We initiated formal
electrification studies at 717 Bourke Street
and 140 William Street to transition away from
fossil fuels andreduce our carbon footprint.

e NABERS Commitment: By participatingin
the annual NABERS (National Australian
Built Environment Rating System)
Sustainability Index, we've increased
transparency around our environmental
performance, demonstrating our dedication
to continuousimprovement.

e Modern Slavery Compliance: We conducted
comprehensive Modern Slavery surveys with
allregulartrades and suppliers, enhancing the
governance and ethical standards across our
supply chain.

e SolarEnergy Advancements: At 717 Bourke
Street, we installed an additional 25 kW solar
array overreclaimedroof space, which has
boosted ourrenewable energy capacitytoa
total of 122 kW.
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Energy Efficiency Improvements: The
overhaul of 140 William Street’s high voltage/
low voltage (HV/LV)infrastructure led to
adecreaseinunidentified powerlosses,
indicating greaterenergy efficiency and
reduced waste.

Third Space Development: We delivered
amodern ‘third space’ at 717 Bourke Street,
complete with versatile meeting and
conference facilities amidst a backdrop of
lush greenery, fostering an environment that
supports evolvingwork styles and new ways
of working.

Health and Wellness Promotion: Recognising
theimportance of health and well-being,
weinstalled an all-access gymnasium at

140 William Street, offering occupants a
convenient andinclusive space to maintain
physical fitness.

Sustainability Collaboration: To enhance
datasharingandimplement best practices,
we’ve formalised Building Sustainability
Committees, facilitating better collaboration
and informed decision-makingin ourjourney
towards sustainability.



Ourplanned strategicinitiatives for Rest’s direct
property portfolio that we operate and control’
include:

Sustained Renewable Energy Commitment:
We aim to continue to secure renewable
energy contracts for the entire direct office
property portfolio, ensuring that clean energy
powers operations at these buildings.

Green Star Performance Alignment: New
policies are being crafted to align closely
with the Green Building Council’s Green
StarPerformance v2 platform, setting a high
standard for sustainable practices across
these buildings.

Structured Internal Reporting: To enhance
internal transparency and accountability,

we are inthe process of establishingamore
structuredinternal annual reporting cycle
through Rest’s governance channels. This

will enable internal stakeholders at Rest to
bettertrack progress and the effectiveness
of sustainability initiatives for the direct office
property portfolio.

Electrification Study Actions: We

aimto activelyimplement the action
recommendations arising from our
electrification studies, prioritising the shift
towards low-emission technologies.

Innovative Third Spaces at 140 William Street:
Plans are underway to launch third space
facilities within 140 William Street, offering
tenants flexible and modernworkspaces
thatinspire collaboration and innovation.

All-Access Gymnasium at 717 Bourke Street:
In support of occupant health and well-
being, we're excited to openanew all-access
gymnasium, providing a comprehensive
fitnessresource forourcommunity at 717
Bourke Street.

Social: Dedicated Community Partners will
play anintegralrole in orchestrating a diverse
array of social events and activities throughout
ourdirect office property portfolio. These
partners will place a special emphasis
onpromoting charitable endeavors and
facilitating health and wellness programs.

By doing so, we aim to cultivate a culture of
philanthropy and provide comprehensive
wellness opportunities that benefit all tenants
and surrounding communities. Ourvisionis

to elevate each commercial space beyond

its traditional business function, creating an
atmosphere where social engagement and
mutual support thrive.

' Buildingswhich Rest has operational controlof include 140 William Street, Melbourne and 717 Bourke Street, Docklands.

60

Responsible Investment



2023 GRESB Rating for the
Rest Direct Office Portfolio

The 2023 GRESB Standing Investments
Benchmark Report for Rest Direct Office
Portfoliowas 4 Star. The Direct Office
Portfoliois:

e Quay Quarter Tower, 50 Bridge Street, Sydney
¢ 52 MartinPlace, Sydney

e 140 William Street, Melbourne

o 717 Bourke Street, Docklands

The period forreportingwas Calendar
Year2022.
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What is GRESB?

The Global Real Estate Sustainability
Benchmark (GRESB) provides a
consistent benchmarking framework
to collectand compare key ESG
indicators andrelated performance
metrics across globalreal estate
andinfrastructure portfolios.

We encourage investment and
asset managersin therelevant
asset classes to conduct GRESB
assessments, to give asset owners
accesstoasset-level orfund-level
ESG data, whichinturngivesusa
clearerview of the risk-return profile
of these asset classes.
Formoreinformation see
https://www.gresb.com/nl-en/.


https://www.gresb.com/nl-en/
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Appendix1-TCFD Signposting

The Task Force on Climate-related Financial Disclosures (TCFD) is structured around four voluntary

recommendations which support climate-related financial disclosures.

Governance

Disclose the organisation’s governance around climate-related risks
and opportunities.

Relevant section/Page

a) Describe the board’s oversight of climate-related risks
and opportunities

Pages 28-29: Governance

b) Describe management’sroleinassessingand managing
climate-relatedrisks and opportunities.

Pages 28-29: Governance

Strategy

Disclose the actual and potentialimpacts of climate-relatedrisks and
opportunities onthe organisation’s businesses, strategy, and financial planning
where suchinformationis material.

a) Describe the climate-related risks and opportunities the organisation
hasidentified overthe short, medium, andlong term

Pages 30-37: Strategy

b) Describe the impact of climate-relatedrisks and opportunities on
the organisation’s businesses, strategy and financial planning

Pages 30-37: Strategy

c) Describe theresilience of the organisation’s strategy, taking
into consideration different climate-related scenarios, including
a2 degrees Celsius orlower scenario.

Pages 30-37: Strategy

Risk management

Disclose how the organisationidentifies, assesses, and manages
climate-relatedrisk

a) Describe the organisation’s processes foridentifying and
assessing climate-relatedrisks

Pages 38-50:
Risk management

b) Describe the organisation’s processes formanaging
climate-relatedrisks

Pages 38-50:
Risk management

c) Describe how processes foridentifying, assessing, and managing climate-
relatedrisks are integrated into the organisation’s overall risk management

Pages 38-50:
Risk management

Metrics and targets

Disclose the metrics and targets used to assess and manage relevant climate-
relatedrisks and opportunities where suchinformation is material. Disclose
the metrics used by the organisation to assess climate-relatedrisks and
opportunitiesinline withits strategy and risk management process.

a) Disclose the metrics used by the organisation to assess climate-relatedrisks
and opportunitiesinline withits strategy and risk management framework

Pages51-61:
Metrics and targets

b) Disclose Scope 1,2 andif appropriate Scope 3 greenhouse gas (GHG)
emissions andrelatedrisks

Pages 51-61:

Metrics and targets
Page18: Operational
workplace emissions

c) Describe the targets used by the organisation to manage climate-related
risks and opportunities and performance against targets.

Pages 51-61:

Metrics and targets
Page 18: Operational
workplace emissions
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Appendix 2 -

Relevant policies,

and other helpful materials

Rest Strategy Documents

Purpose

Investment Beliefs

We have four coreinvestment beliefs that guide and shape how we manage
yourretirement savings.

Sustainability

Sustainability at Restincludes how we investresponsibly, our corporate
responsibilities as an organisation, and how we advocate forchange on
matters that areimportant to ourmembers, and broader stakeholders.

Investment Guide

The Investment Guide covers the basics of investing in superannuation
including asset classes, understandingrisk and the Restinvestment options
(effective 30 September2023).

Reflect Reconciliation
ActionPlan (RAP)

OurRAP formalises our commitment to addressing the inequalities that
exist for Aboriginaland Torres Strait Islander peoples. It outlines how

we’re embedding the principles and purpose of reconciliation across our
organisation and the actions we're taking to support First Nations members,
businesses and communities.

Rest Policies

Purpose

Responsible Investment Policy

The purpose of this Policyis to outline the Trustee’s approach to Responsible
Investment.

Climate Change Policy

The Climate Change Policy is made by the Board and deals with
addressing, assessing, managing, mitigating and monitoring the
material risk of climate change.

Staff diversity andinclusion
policy

Restrecognises that people from different backgrounds bring different skills,
knowledge and experiences that assistinactingin the bestinterests of our
members. Accordingly, Restis committed to promoting a culture that actively
values those differences and believes that diversity isanimportant part of
promoting that culture.

Rest Codes, Statements,
Reports

Purpose

Rest Code of Conduct

The Code of Conduct sets out standards of conduct and personal behaviour
required and any departure from the provisions of the Code may resultin
disciplinary action being taken.

Supplier Code of Conduct

Theintent of thiscodeis to set out our expectations of behaviours
and ethical business practices across our supply chain.

Modern Slavery Statement

OurModern Slavery Statement describes how we identify and assess
modernslaveryrisksin our operations and supply chain.

Tax Transparency Report

The way we manage tax and continue on to disclose this information to our
members and the publicisimportant. Restis committed to transparency,
the TaxTransparencyreportis available atrest.com.au/annualreport.

OtherRest Policies

Alist of governance documents and policiesis available at
rest.com.au/governance.
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Appendix 3 - Glossary

Acronym Description

AASB Australian Accounting Standards Board

ACSI Australian Council of Superannuation Investors
ACTU Australian Council of Trade Unions

AFC AuditandFinance Committee

AGM Annual General Meeting

AHRC Australian Human Rights Commission

AICD Australian Institute of Company Directors
AIST Australian Institute of Superannuation Trustees
APAC Asia-Pacific

ASFA Association of Superannuation Funds of Australia
ASX Australian Stock Exchange

ASFI Australian Sustainable Finance Institute

ASRS Australian Sustainability Reporting Standards
BAU Business-As-Usual

BIC BoardInvestment Committee

CDR Carbon Dioxide Removal

CIO Chief Investment Officer

CO, Carbondioxide

CO,e Carbon Emissions Equivalent

CH, Methane

CRO Chief Risk Officer

CTAP Climate Transition Action Plan

DE&I Diversity, Equity, & Inclusion
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https://aasb.gov.au/
https://acsi.org.au/
https://www.actu.org.au/
https://humanrights.gov.au/
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Acronym

Description

ELT Executive Leadership Team

ESG Environmental, socialand governance

EVIC Enterprise Value Including Cash

FAIRR Farm Animal Investment Risk and Return Initiative
FNF First Nations Foundation

FUM Funds UnderManagement

Future IM/Pact

An Australianindustry initiative to attract diverse talent into
front-office investment teams

GBCA GreenBuilding Council Australia

GDP Gross Domestic Product

GRESB Global ESGBenchmark forReal Assets

HFCs Hydrofluorocarbons

IAST Investors Against Slavery and Trafficking

IEA International Energy Agency

IFM IFMInvestors are aninvestment company previously known
asIndustry Funds Management

IFRS International Financial Reporting Standards

IGCC Investor Group on Climate Change

IMP Impact Management Project

ISSB International Sustainability Standards Board

ISWG Indigenous Super Working Groups

KRI Key Risk Indicator

LISTO Low Income Superannuation Tax Offsets

LOGICs Real Estate LogisticsImpact Climate Solutions

MESC Memberand Employer Services Committee

MIC ManagementInvestment Committee

MIRC ManagementInvestment Risk Committee

MSCI Morgan Stanley Capital International

N,O Nitrous Oxide

NABERS National Australian Built Environment Rating System
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Appendix 3 - Glossary

Acronym Description

NF, Nitrogen Trifluoride

NGFS Network for Greening the Financial System
NGO Non-governmental organisation

OPIM Operating Principles forImpact Management

Paris Agreement

United Nations Paris Agreement

PCAF Partnership for Carbon Accounting Financials
PCRC People Culture and Remuneration Committee
PFCs Perfluorocarbons

PRI Principles for Responsible Investment

QQT Quay Quarter Tower

RAP Reconciliation ActionPlan

RC Risk Committee

RI Responsible Investment

RIAA Responsible Investment Association Australasia
RMS Risk Management Strategy

SAA Strategic Asset Allocation

SDGs Sustainable Development Goals

SF, SulphurHexafluoride

SHPs ShareholderProposals

SMCA SuperMembers Council of Australia

TCFD Task Force on Climate-Related Financial Disclosures
tCO,e Tonnes (t) of Carbon Dioxide (CO2) equivalent (e)
TNFD Taskforce forNature-related Financial Disclosures
WACI Weighted Average Carbon Intensity

WGEA Workplace and Gender Equality Agency
WorldGBC World Green Building Council
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Appendix 4 - Terms

Term

Description

Carbonemissions

Referstotherelease of carbon dioxide (CO,)into the atmosphere. CO e stands
forcarbon dioxide equivalent, anditis a way of expressing the totalimpact of
greenhouse gases (GHGs) interms of the amount of CO, that would have an
equivalentwarming effect.

Decent Work

Employment thatinvolves opportunities for work thatis productive and delivers a fair
income, security in the workplace and social protection forall, better prospects for
personal development and socialintegration, freedom for people to express their
concerns, organise and participate in the decisions that affect theirlives and equality
of opportunity and treatment for allwomen and men.

Investmentand Fund
Manager ESG Ratings

e Developingrated
Managers are working to betterincorporate ESG considerations into their
investment processes and active ownership practices. Theirapproach generally
stilllacks consistency or formalised practices. Forexample, disclosure onESG
issues may be minimal, and engagement with companies or promotion
of responsible investment withinthe industry limited.

e Improvingrated
Managers are making consistent progress to betterintegrating ESG
considerations within theirinvestment processes and active ownership practices.
They are refining frameworks forregularmonitoring and are improving their
responsibleinvestment practices. Forexample, they are seeking appropriate
ESG disclosures from theirinvestments, thereisincreased activity in promoting
responsible investment principles within the industry, and greater collaboration
with peersto enhance the effectiveness of theirESG processes.

e Leadingrated
Managers have fully integrated ESG considerationsinto theirinvestment
processes andinto theiractive ownership practices. Theirproactive ESG
leadership, transparentreporting, and contributing tolong-term sustainable
outcomes consistent with best practices canberecognised. Forexample, they
promote the adoption of responsible investment principles within the industry,
collaborate with others, andregularly report on their activities and progress
towards implementingresponsible investment principles and practices.

GHG

Greenhouse Gases are gases that trap heatinthe Earth’s atmosphere and contribute
to globalwarming. The GHG Protocolidentifies six main greenhouse gases: carbon
dioxide (CO,), methane (CH,), nitrous oxide (N,0), hydrofluorocarbons (HFCs),
perfluorocarbons (PFCs), and sulphur hexafluoride (SF)).

Impact-aligning
strategies

Investment strategies where the investment managerinvestsin companies
orassetsthatare aligned with sustainable development goals, but the investment
strategy lacks meaningfulintentionality, investor contribution, and impact
measurement.

Impact-generating
strategies

Investment strategies that go beyond simply investingin companies or assets

that are aligned with sustainable development goals. These are strategies where
investorinvolvementisinstrumentalin enhancing the impact of investee companies
and where the investment manager can demonstrate how they aim to intentionally
generate positive, measurable social and/or environmentalimpact beyond existing
norms and standards.

Just Transition

Adeliberate effortto planforandinvestinthe transition to environmentally and
socially sustainable jobs, sectors, and economies, especially asrelated to industries
which are the most affected by the transition to alower carboneconomy.
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Materiality Assessment

Astrategic analysis process used by organisations to identify and prioritise social
and environmental topics that are of most significance to theirbusiness and
stakeholders, guiding sustainability efforts, reporting, and decision-making.

Nature positive

Nature positive describes the global goalto have more nature in the worldin 2030
thanin2020 and continued recovery after that. In the Australian context it describes
the circumstances where nature (i.e. species and ecosystems) are being repaired

and areregenerating, ratherthanbeingindecline. Formore information see
https://www.naturepositive.org/what-is-nature-positive/ and Australian
Government Department of Climate Change, Energy, the Environment and Water’s
Nature Positive Planhttps://www.dcceew.gov.au/environment/epbc/publications/
nature-positive-plan.

Operational Workplace
Emissions

Scope 1Greenhouse Gas Emissions

Direct GHG emissions (including carbon dioxide (CO,), methane (CH,), nitrous
oxide (N,0), hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), sulphur
hexafluoride (SF,) and nitrogen trifluoride (NF,)) that occur from sources owned or
controlled by the reporting company, e.g. emissions from combustionin owned or
controlled boilers, furnaces, vehicles.

e Scope 2 Greenhouse Gas Emissions
Indirect GHG emissions from the generation of purchased oracquired electricity,
steam, heating, or cooling consumed by the reporting company. Scope 2
emissions physically occur at the facility where the electricity, steam, heating,
orcoolingis generated.

e Scope 3 Greenhouse Gas Emissions
Allotherindirect GHG emissions (notincludedin Scope 2) that occurinthe value
chainof thereporting company. Scope 3 can be broken downinto upstream
emissions and downstream emissions. Upstream emissionsinclude all emissions
that occurinthelife cycle of amaterial/product/service up to the point of sale by
the producer, such as from the production or extraction of purchased materials.
Downstream emissionsinclude all emissions that occuras a consequence of
the distribution, storage, use, and end-of-life treatment of the organisation’s
products orservices.

Financed GHG GHG emissions that banks and investors finance through theirloans andinvestments.
emissions
Physical Risk Physicalrisks may have financialimplications for organisations, such as direct

damage to assets andindirectimpacts from supply chaindisruption. They canbe
acute, e.g. weather-related events such as cyclones or hurricanes, droughts, floods,
fires, orchronic, e.g. temperature increase, sea-levelrise and biodiversity loss.

Real-world change

Real-world changerefersto the positive ornegative effects onpeople, society,
andthe environmentresulting frominvestment decisions and activities.

Transition Risk

Therisks from the transition to alower carbon economy, including policy and
regulatoryrisks, technology risks, marketrisks, reputational risks and legal risks.
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