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At the moment, Super Guarantee (SG)
contributions are required to be paid
quarterly into your employees’

super accounts.

From1July 2026, itis proposed you
must pay your employees’ super
on payday - whether it’s weekly,
fortnightly, or monthly.

‘Payday’ is the date that an employer pays
Ordinary Time Earnings (OTE) - your SG should
appearinyouremployees’ superaccounts
within 7 calendar days of their payday.

If your business already pays super with salary
and wages, you might not need to make any
changes.

Are there any exceptions to the new
Payday Super rules?

e Yes.Fornewemployees, SG paymentis
due on the next payday after their first two
weeks onthejob.

e Yes.Smallorirregular payments outside
the pay cycle will be added to the next
regular payday.

Why has the government made
the changes?

Both businesses and employees will benefit
from changes to the law.

Here’s how: @

For Employees

The proposed laws willmake it fairer for more
workers because it will reduce the chance of
non-payment and underpayment.

e More frequent super contributions may help
increase retirement savings

e Itwillbe easierforemployees to track
the super contributions you make - this
is especially important forlow-income
workers and those relying oninsecure work,
many of whom are women
Government analysis found that under the
proposed new rules, a 25-year-old worker on the
medianincome who currently receives their super

quarterly and wages fortnightly could be about
$6,000 or1.5% better off when they retire'.

e SuperStreamupdates. The deadline
for superfunds to allocate orreturn
contributions will be reduced to 3 business
days, down from 20. The SuperStream
data and payment standards will be
revised to allow payments made via the
New Payments Platform and improve
error messaging to ensure employers and
intermediaries can quickly fix mistakes.

e STPupdates. You'llbe required to report
boththe OTE and the total super liability for
an employee in Single Touch Payroll (STP),
ensuring the SG can be correctly identified.



For Employers

Payday super could make it simpler to
meet your super obligations by:

e |owering the chance of you missing
super payments

e reducingyour payroll liabilities

¢ making your payroll system more
streamlined and manageable

e avoiding the Super Guarantee Charge
(SGC) forunpaid super
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If youwould like to speak with someone
about having Rest as your default fund
to keep up to date with this topic, click
the link to register your details. We'll be
intouch: rest.com.au/employer/what-
rest-offers/talk-to-us

The SGC Breakdown

The Australian Taxation Office (ATO) will have
extraresources to detect unpaid super cases
sooner, and they’ll likely act faster when an
unpaid super complaintis lodged.

e Employerswho don’t pay contributionsin
fulland ontime are liable for the SGC.

e The SGCwillinclude unpaid super, based
on OTE, at the time of assessment.

o Late contributions paid before the SGC
assessment willreduce the outstanding
SG shortfall.

Interest will be added to your SGC: this
will put employees in the same position
they would have been had they got your
paymentinfulland ontime.

Admin charges willbe added toreflect the
cost of enforcing the new law.

If youdon’t pay the SGC on time, you may
incur extrainterest and penalties.

The SGC is tax-deductible in the same
way that paying on time is - that’s to keep
theincome tax outcome consistent for
paid super, late or not.


http://rest.com.au/employer/what-rest-offers/talk-to-us
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What else should | know about?

It’s the right e The Small Business Superannuation Clearing
F House (SBSCH) will be shut down from 1

thmg todo July 2026. Therecent, rapid improvementin
cost-effective, higher quality payroll software
means more timely and accurate payment
options are now available. The government will
advise small businesses ahead of time to help
the change-overto acommercial alternative
thatis fit-for-purpose for Payday Supers.

e SuperStreamupdates. The deadline for super
funds to allocate orreturn contributions will
be reducedto 3 business days, down from
20 business days. The SuperStream data
and payment standards will be revised to
allow payments made via the New Payments
Platform and improve error messaging to

While most employers do the right thing, ensure employers and intermediaries can
the ATO estimates more than 500,000 quickly fix mistakes.

cases of underpayment and over

200,000 cases of non-payment in the e STPupdates. You'llberequired toreport
2022 financial year,amounting to over both the OTE and the total super liability for
$3 billionin lost retirement savings?. an employeein Single Touch Payroll (STP),

ensuring the SG canbe correctly identified.

Tip (ama Did you know? @
—V

Consider shifting to payday super ahead Rest Members can see their transaction

of time. It’s up to you, but it could help you history using the Rest App orin their online

get ahead of these regulatory changes accountviaMember Access. You cando

before they come into effect. the same via your Rest Employer portal.

Learn more about super-related responsibilities
as an employer. Scan the QR code with your Regt
smartphone camera to stay up to date.

Thttps://ministers.treasury.gov.au/ministers/stephen-jones-2022/media-releases/introducing-payday-super
Zhttps://www.superannuation.asn.au/media-release/payday-super-a-game-changer-for-fairness-and-transparency/
Shttps://www.ato.gov.au/about-ato/new-legislation/in-detail/superannuation/payday-superannuation

Thisinformationissued by RetailEmployees SuperannuationPty Ltd ABN 39 001987739 (Rest), trustee of RetailEmployees Superannuation Trust
ABN 62653671394 (Fund). Any adviceis generaland doesnot take account of your personal objectives, financial situation orneeds. Before acting
onanyadvice ordecidingtojoinorstay, consideritsappropriatenessforyouandthe PDSand TMD atrest.com.au/pds. Thisinformationisasummary
onlycurrentasat19 November2024 andis subjecttochange.

The costof providing financial servicesisincludedinthe feesasdisclosedintherelevant PDS. Restand the Fund donot charge additional fees or
pay orobtaincommissionsforadvice provided.Restemployeesare paidasalary anddonotreceive commissions orfeesforthe advice provided
toyou.Theymayreceive aperformancerelatedbonusthat takesinto accountthe financial services provided. SuperinvestmentManagement Pty
Limited, awholly owned company of Rest,manages some of the Fund’sinvestments. Rest has no otherrelationships orassociations withanyrelated
body corporate orproductissuerthatmightreasonably be expectedtoinfluence Restinproviding financial services. Formore information, contact
usatrest.com.au/contact-us.
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