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Disclaimer

This Product Disclosure Statement (PDS)is
asummary of significantinformationand
ismade up of the PDS, the Rest Corporate
Insurance Guide, AdditionalInformationon
Feesand Costs,and the Investment Guide
which containimportantinformationabout
Rest Corporate. Contactuson1300 300
778 toobtainaprinted copy free of charge
orview and download atrest.com.au/pds.
Your EmployerPlan Summary also forms
partof thisPDS andis provided shortly
afteryoujoinRest Corporate. ATarget
Market Determination(TMD)is available for
RestCorporate at go.rest.com.au/tmds.
The TMD sets outinformation about Rest
Corporateincluding the types of members
forwhomthe productanditsunderlying
investments may be best suited.

Rest Corporateis offered throughthe
Retail Employees Superannuation Trust
ABN 62 653 671394 (the Fund) by Retail
Employees Superannuation Pty Limited
ABN 39001987739 AFSL240003 (Rest) as
trustee forthe Fund. Unique Superannuation
Identifier RESO103AU and MySuperProduct
Unique Identifier 62653 671394 831.

RestAdviceis provided by Link Advice Pty
Ltd ABN 36105811836, AFSL 258145 (Link
Advice). Rest Advisers are staff members

of Restand provide advice as authorised
representatives of Link Advice. Rest Digital
Adviceis provided by Link Advice. Rest
Advice may be accessed by members
withoutincurring additional fees forsimple
advice. Anadvice fee may be payable for
complexadvice. Youshouldread the Rest
Advice Financial Services Guide, whichyou
canobtainby callinguson1300 300778,
before accessingthese services.
ThisPDSisissuedbyRest(thetrustee’, ‘we’,
‘our’or‘us’)and contains generalinformation
only.ltdoesnot takeinto considerationyour
financial situation, objectives orneeds.
Youshouldreadand considerthe PDS
carefullyand speakwithalicensed financial
adviserbefore making adecisionabout
Rest Corporate.
InformationinthisPDSisuptodate atthe
time of preparation, but we may make
changesfromtimetotime. Any changesthat
are not materially adverse willbe updated on
ourwebsite atrest.com.au/governance or
contactusforaprinted copy free of charge.
If any part of thisPDSisinvalid or
unenforceableunderthelaw,itis excluded
sothatitdoesnotinanyway affectthe
validity orenforceability of the remaining
parts. This offerismade only to persons
receiving this PDSin Australia.
Restisnotaqualified taxrelevant provider
underrelevantlaws. Any taxrelated
informationinthisPDSis generalinformation
only. You should seek advice froma
registeredtaxprofessionalif youintendto
rely ontheinformationinthisdocument.
The Fundisaresidentregulated
superannuation fund withinthe meaning of
the Superannuation Industry (Supervision)
Act1993(Cth)andisnotsubjecttoa
directionnottoacceptsupercontributions.


http://rest.com.au/pds
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http://rest.com.au/governance
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Super. It’s your money, and your future.
At Rest, we’re committed to helping you
grow and protect your super.

That's whatwe do every day forover

2 million Australians, with around

$86 billion*inretirement savings. Since

we started in1988, we've put ourmembers’
needs first. And as anindustry fund, profits
go backtoourmembers, not shareholders.

Oursuperproducts are designedto keep
pace withyourchanginglife - whether
it'syourfirstday at work, whetheryou're
changingjobsorit’s time to enjoy lifein
retirement. Ourrange of investment options
means you canchoose how toinvest your
super. Oryou canleave the investment
decisionstous,andwe’llautomatically

*asat30June 2024

About Rest Corporate

invest your superinour Growth option,
whichis ourMySuperproduct.

Andif life doesn’'tgotoplan, ourvalue
formoneyinsurance coveristhere tolend
ahand (subjectto eligibility).

We're proud of the recognition our
products have received from financial
publications andindependentresearch
houses”. At Rest, weinvestforlongterm
performance. Ourfees are competitive.
We keep things simple. We believe in fairer
superforall Australians. It’s all part of our
commitmenttoyou.

Visitrest.com.au/dashboard forRest’s
MySuperproduct dashboard. Forinformation
about trustee and executive remuneration,
visitrest.com.au/governance.

*Ratings, awards orinvestmentreturns are only some of the factors you should consider
whendecidinghowtoinvestyoursuper. Past performanceis not anindication of future
performance. Formoreinformation, go torest.com.au/awards.

02 How superworks

About super

Superannuationis money youinvest now
forwhenyou’reready to kick back andrelax
inretirement. Itisalong-terminvestment
andis the mainway most Australians save
fortheirretirement. Typically, eligible
employeesbeginaccruing superwhenthey
startworking, as theiremployerisrequired
to pay apercentage of theirsalary orwages
into theirsuperfund. These employer
contributions are known as Superannuation
Guarantee (SG). Restis also abletoreceive
othercontributions onbehalf of amember,
suchasvoluntary contributions orthe
Government co-contribution.

There are caps onthe amount of money
that canbe contributed to superwithout
incurring additional taxes. These caps
apply tobothvoluntary contributions and
employer contributions (including SG).
Contributions that come from
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before-taxincome are called concessional
contributions, while those made from
after-taxincome arereferredto as
non-concessional contributions.

There are alsorules and limits around when
you canwithdraw your super, like whenyou
reachacertainageorcan’tworkdueto
permanent disability,and how muchyou
canwithdraw. To find out more, including
information on withdrawals from super, visit
ato.gov.au/individuals/super.

Choosing your fund

You generally have the optionto select
your preferred super fund by completing
a‘Standard choice form’.If youdon’t
choose afund,youremployeris obligated
to checkwith the Australian Taxation Office
(ATO)whetheryou already have anactive
superfund, referredto asa'stapled super
fund',that canacceptyouremployer
contributions. If youdon’t have an existing


http://rest.com.au/dashboard
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super fund (forexample, if thisis your first
job)and youdon’t make a choice, your
employerwillgenerally pay your superinto
adefaultMySuperproduct of theirchoice.

Importantly, there are circumstances where

your conditions of employment mandate
that compulsory SG contributionsbe
directedto aspecific fund.

Making contributions

Supercanbe atax-effective way to save
foryourfuture thanks to government tax
concessions. Being mindful of the relevant
contribution caps, youcanboost your
superfurtherby:

o making extra contributions from
yourbefore-taxsalary. Forexample,
‘salary sacrifice’ may evenreduce your
taxableincome;

adding othersavings (after-tax) into your
Restaccount. If you do this, depending
onanumberof circumstances suchas
yourincome, youmay even be eligible
forthe Government co-contribution.

If you're aged under75, you can make or
receive personal contributions and salary
sacrificed contributions without having
tomeetaworktest. If, however, you wish
toclaimataxdeductionforpersonal
contributions and you're aged between
67 and74,you’llneedto meetawork test.
Formore details, visitrest.com.au/facts.

Transferringlow balances to the ATO

Each Apriland October, Restisrequired
by law to transferinactive low-balance
accounts to the Australian Taxation
Office (ATO). Generally, youraccount will
be considered aninactive low-balance
accountandtransferred to the ATOif all
the following criteria are met:

e youraccounthasnoinsurance cover;
e youraccountbalanceisbelow $6,000;

e youhave not satisfied a prescribed
condition of release; and

e we have notreceived a contributionor
rolloverto youraccount withinthe last
16 months.
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However, youraccountwillnotbe
transferredtothe ATOif,inthelast 16
months, you have done any of the following:

e changedyourinvestment options;

¢ electedtomaintaininsurance on
the account;

e made changestoyourinsurance
coverage;

e made oramended abinding beneficiary
nomination;

e givenRestawrittennotice electing
nottobeamemberofaninactive low-
balance account.

Formoreinformation, visit
go.rest.com.au/protect.

Getthe Rest App by
scanningthe QR code
withyoursmartphone
camera.

SuperTip #1:
Find and combine your super

Injust afew steps you could avoid
paying multiple fees formultiple
superaccounts.

You can find and combine your
superinthe Rest App.

Before decidingto combine your
super, you should consider whether
Restisright foryou. You should find
outabout feesand costsinyour
otherfund(s) and any benefits, such
asinsurance cover, thatwould be lost
if youcombined your super. Before
combining your super with Rest,
make sure your other fund(s) know
about any contributions forwhichyou
intend to claimas a tax deduction.
Formoreinformation, consider
speakingwith alicensed financial
adviserorvisit ASIC’'s MoneySmart
website (moneysmart.com.au) for
moreinformation.


http://rest.com.au/facts
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03 Benefits of investing with Rest Corporate

Competitive long-termreturns
Our Growth optionhasatrackrecord
of delivering competitive long-term
investmentreturns*,

G

Insurance cover

Default Income Protection (IP), Total
and Permanent Disability (TPD) and
Deathcover,dependingonthe
arrangement with youremployerand
subjecttoage, accountbalance and
othereligibility requirements. Youcan
also apply forcoverwith underwriting
atanytime.

©

Competitive fees

We work hardto keep fees
competitive, somore of your super
staysinyouraccount.

&

The Rest App and MemberAccess

Accessyouraccount, checkyour
balance, find and combine your super
any time and muchmore.

()

Arange of investment options

Arange of investment options for
youtochoose from,including
diversified, sustainable and
low-costindexed options.

&

SuperTip #2: Take Rest withyou
when you leave your employer

If youchange jobs down the track
andyou’re nolongeremployed by
your current employer, you can stay
in Rest Corporate. The suminsured
willbe fixed and yourinsurance
costswillchange, andif youhad

@ RestRetirementBonus”

0= Youcouldbe eligibleforaboost
toyouraccountbalance when
you transferyour superfrom
Rest Corporate toaRest Pension
Retirementaccount. Visit
go.rest.com.au/retirement-bonus
formoreinformation.

Advice whenyou needit

Rest Adviceisallabout helpingyou
make decisions about your super
today. We believe that everyone
shouldbe abletoaccesssimple,
quality advice about theirsuperthat
makes a difference, andthat getting
advice shouldn’t be daunting, orjust
forpeople who are already financially
well-off. To find out more, visit
rest.com.au/adviceorcallus.

»~ Responsible Investment

Resttakesimportant stepsto
make sure that environmental,
socialand governance (ESG)
factorsare considered across
ourinvestment decisions.

*Based on SuperRatings Fund Crediting
Rate Survey - SR50 Balanced (60-76) Index
of 20-yearreturns, June 2024. Ratings,
awards orinvestmentreturns are only some
of the factorsyoushould considerwhen
decidinghowtoinvestyoursuper.
Pastperformanceisnotanindicator
of future performance.

" RestPensionisissued by Rest. Viewand
downloadthe PDS atrest.com.au/pds
before making any decisions aboutjoining

orstaying. Restmay, atitsdiscretion,reduce

anadministration fee discount , :
the Retirement Bonus payable ordetermine

Rest Corporate

while youwere amember of the
employer’s Rest Corporate plan,
this discount willbe removed and
you willbe charged the standard
Rest Corporate administration fee.
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notto pay aRetirement Bonus. We may do
sowithout priornotice, evenif youmeet
eligibility criteriaand have received an
estimate of the amount payable fromus.
Youcanfindupdatedinformationat
go.rest.com.au/retirement-bonus.
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04 Risks of super

Like allinvestments, superhasrisks.
Tobalancerisk, superfunds generally invest
inabroadrange of asset classessuchas
cash, debt, property and shares. Assets
withthe highest potentialreturn overthe
longterm(such as shares)may also carry
the highestriskinthe shortterm. Howyou
invest your superdepends onthe level of
risk you're ok with. Different strategies may
carry different levels of risk, depending on
the assets that make up the strategy.

Some things to keep in mind

¢ Thevalue of investment options
cangoup anddown.

o Futurereturns may differfrom
pastreturns.

e Returnsare notguaranteed andwillvary,
and you may lose some of your money.

e Superannuation, social security and tax
laws may changeinthe future.

e Theamountof yourfuture superannuation
savings (including contributions and
returns) may not be enough to adequately
provide foryourretirement.

Othersignificantrisksinclude currency risk,
interestraterisk, liquidity risk, and market
and economicrisk.

Therightlevel of risk foryou willdepend
onfactorssuchasyourage,investment
timeframes, how your otherassetsare
invested and how comfortable youare
withthe possibility of any negative returns.

You shouldread theimportantinformation
about therisks of superbefore making
adecision. Goto the Investment Guide
available atrest.com.au/pds. The material
relating to therisks of supermay change
betweenthe timeyoureadthis PDS and the
dayyouacquire the product.

05 How weinvest your money

Choose from many different paths

Rest offersarange of investment options
to suityourfinancialneeds and objectives.
You canevenchoose acombination of
optionstosuityourpersonallevel of risk
andreturn.

The Growth optionis Rest’s default
investment option, alsoknownas a
MySuperinvestment option. So,ifyou'rea
new membertoRestandyoudon't make an
investment choice, orif youactively choose
toinvest allyoursuperinthe Growth option,
you'llbe aMySupermember.

You'llalso be aMySupermemberif you
transferfromRest Superto Rest Corporate
and continueinvesting100%in the Growth
option. However, if you transfer to Rest
Corporate and choose not to put all your
superinto the Growth option, youwillbe

a Choice member.
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SuperTip #3: Think about risks,
returns and timeframes

Always consider the likely returns, risk
andyourinvestmenttimeframe when
choosinginvestment options. Use
ourInvestment Choice Solutionto
help you make therightinvestment
choices. Visitgo.rest.com.au/
investmentchoicesolution

to getstarted.

You shouldread theimportantinformation
abouthow we invest yourmoney before
making adecision. Go to the Investment
Guide available atrest.com.au/pds.

The materialrelating to how we invest
yourmoney may change between the time
youread this PDS and the day youacquire
the product.
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Growth

Rest’'s Growth optionis designed for Restmemberslooking forabalance between
riskandreturn, withawide asset allocationrange.

Aim

Achieve abalance of riskandreturn
byinvestinginboth growth assets
and defensive assets.

Investment return objective'

CPIl+3% pa(afterfees andtax)
overrolling10-year periods.

Assetallocation?

Abalance of growth and defensive assets,
withafocusongrowthassets(canrange
between 60-75% growth assets) consisting
of shares and debt (both Australianand
overseas), property, infrastructure, cash
and otherassetclasses.

Cash4.5% (0-10%)
Debt14.5% (5-25%)
@ Alternatives 2.5% (0-10%)
Infrastructure 11% (5-20%)
® Property 9% (5-15%)
Australian shares 23.5% (15-30%)
® Overseasshares 35% (30-40%)

\

Minimum suggested timeframe
10+ years

Estimated number of negative annual
returns expected overany 20 year period®
4tolessthané

Riskband andlevel®
Riskband 6, High

What this option has returned*
(Pastperformanceisnotanindication
of future performance).

Yearly return (to 30 June)

2020 -1.05%
2021 17.43%
2022 -2.37%
2023 9.26%
2024 8.67%
Fiveyearannualisedreturn = 6.14%
Tenyearannualisedreturn 6.75%

The Growth optionhas anexposuretothe
Australian shares asset class which may
include companieslistedin Australia but
are based overseas. In addition,up to 10%
of this asset class may be investedin stocks
listed onthe New Zealand Stock Exchange.

'Thisiswhatwe use todetermine assetallocation. Itisalso used to measure whether
theinvestment objectiveismet.ltisnotaguaranteedrate of return. Restdoesnotuse
theReturnTarget (showninthe MySuperProduct Dashboard)to set the investment

returnobjective.

2The'Assetallocation'isthebenchmark asset allocationforthe Growthinvestment option.
The assetallocationmay vary yeartoyearwithintheranges showninbrackets. Wereserve
therighttovarythe assetallocations,including the benchmarks andranges.

3Moreinformationaboutriskband andleveland estimated number of negative annual
returns expected overany 20-yearperiod can be foundintheInvestment Guide available

atrest.com.au/pds.

4Returnsare quotedat 30 June eachyearafterfeesnotdirectly chargedtoyouraccount
andtaxeshave beendeducted. Thereturns stated are correctasat 30 June 2024.
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06 Feesandcosts

Consumer Advisory Warning

DID YOUKNOW?

Small differencesinbothinvestment performance and fees and costs
canhave a substantialimpact onyourlong-termreturns.

Forexample, total annual fees and costs of 2% of your account balancerather
than 1% could reduce your final return by up to 20% over a 30-year period
(forexample, reduce it from $100,000 to $80,000).

You should consider whether features such as superiorinvestment performance
orthe provision of better member servicesjustify higher fees and costs. You or
your employer, as applicable, may be able to negotiate to pay lower fees. Ask the
fund or your financial adviser.

TOFIND OUTMORE

If youwould like to find out more, or see theimpact of the fees based onyourown
circumstances, the Australian Securities and Investments Commission (ASIC)
Moneysmart website (www.moneysmart.gov.au) has a superannuation calculator
to helpyoucheckoutdifferentfee options.

Fees and othercosts

The tablesonpages 8 and 9 show the

SuperTip #4: Know how fees can
2 > mainfeesandcosts foraRest Corporate

affect your super - !
memberwholly investedinthe Growth
The calculatoron the ASIC website optionwhich are deducted directly from
atmoneysmart.gov.aucanbe youraccount, frominvestmentreturns
usedto calculate the effect of fees orfromthe assets of the superannuation
and costs onyour superannuation entityasawhole. Youcanuse this
accountbalance. informationto compare the Growth

option’s fees and costswith other
superannuation products.

Definitions of feesand costscanbe
foundinthe ‘Defined fees’ sectionof the
Additional Information on Fees and Costs
documentavailable atrest.com.au/pds.

Rest Corporate Product Disclosure Statement


https://rest.com.au/tools-advice/resources/pds
http://www.moneysmart.gov.au
http://www.moneysmart.gov.au

Fees and costs summary

Rest Corporate - Growthinvestment option

Type of fee
orcost

Amount

How and when paid

Ongoing annual fees and costs!’

Administration $1.50 perweek plus 0.10% pa of

Deducted fromyouraccount

feesand youraccountbalanceontheday generally onthelastFriday of each
costs?® thefeeisdeducted(0.10% pa month and whenyou close your
componentiscappedat $300pa. account.
From 30 November2024,
this cap willincrease to $600 pa),
plus administration costs of Deducted fromthe Fund’sreserves
0.09% pa? throughout the year, not fromyour
account. Knownas ‘Costs met
fromreserves’.
Investment 0.53% pa? Accrued andreflectedintheunit price
feesand of eachinvestment optionon a daily
costs34 basisand deducted fromtheincome
orassetsunderlying theinvestment
option. These fees and costs are not
deducteddirectly fromyouraccount.
Transaction 0.10% pa? Transactioncostsareincurred

costs*

when assets are bought orsold and
are deducted fromtheincome or
assetsunderlying theinvestment
optionandreflectedinthe unit price.
These costsare notdeducted
directly fromyouraccount.

Member activity related fees and costs

Buy-sell
spread*

Buy spread: 0.07%
Sellspread: 0.00%

Includedinthe unit price foreach
optionwhenweissue unitstoyou
uponreceipt of acontribution
orrollover,orredeemunitsfora
withdrawal, orwhen switching
betweeninvestment options.

Switching fee

Notapplicable. Abuy-sell spread
applieswheninvesting or switching
into aninvestment option.

Otherfees
andcosts*

Insurance fees, known

as premiums, if you have
insurance cover.
Otherfeesand costssuchas
advice fees forpersonal advice.

Please see the ‘Insuranceinyour
super’ section of thisdocument.

Refertothe ‘Additional explanation
of feesand costs’ section*fordetails.

Rest Corporate
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'If youraccount balance foraproduct offered by the superannuation entityisless than
$6,000 atthe end of the entity’sincome year, certainfees and costs charged to youin
relationtoadministrationandinvestmentare capped at 3% of the account balance.

Any amount chargedin excess of that cap mustberefunded.

2Thesefeesandcostsare based onactualand estimated costs forthe financial yearended
30 June 2024 (except performance feeswhichare generally averaged over the previous
5financialyears). The actualfees and costs eachyearmay be higherorlowerthanthe
feesandcostsshown. See the 'Howwe use estimates'and 'Fee changes' sections of the
AdditionalInformationon Feesand Costs document for detail. Past costsare notareliable
indicator of future costs.

SInvestment feesand costsincludesanamount of 0.06% for performance fees.

The calculationbasisforthisamountis set outinthe AdditionalInformation on Fees
and Costsdocument available atrest.com.au/pds.

4Furtherinformationcanbe foundinthe Additional InformationonFeesand Costs
document atrest.com.au/pds. Thisincludestheinvestmentfeesand costs, transaction
costsandbuy-sellspread foreachinvestmentoption.

5Depending onyouremployerplanarrangement, youremployermay be able to negotiate
topayloweradministrationfees. If so, this willbe outlinedin Your Employer Plan Summary.

Example of annual fees and costs

This table gives an example of how the ongoing annual fees and costs for the Growth
option for this superannuation product can affect your superannuationinvestment over
al-yearperiod. You should use this table to compare this superannuation product with
othersuperannuation products.

EXAMPLE - Growth BALANCE OF $50,000

Administration  $1.50 perweek ($78' pa) plus Forevery $50,000youhaveinthe

feesandcosts 0.10% pa of youraccount superannuation product, you will be
balance onthe day the feeis charged orhave deducted fromyour
deducted, investment $95in administration fees

plus 0.09% padeductedfrom  andcosts,plus $78'regardless of
the Fund’s reserves and not from Yourbalance

youraccount?

PLUS 0.53% pa And, youwillbe charged orhave
Investment deducted fromyourinvestment
feesand costs $265ininvestment fees and costs
PLUS 0.10% pa And, youwillbe charged orhave
Transaction deducted fromyourinvestment
costs $50intransactioncosts

EQUALS If your balance was $50,000, at
Costof the beginning of the year, then for
product thatyearyouwillbe charged fees

and costs of $488'forthe
superannuation product.

Note: Additional fees may apply.

'Basedonatypicall-yearperiod with 52 Fridays.

2Formoreinformationsee ‘Costs met fromreserves’ onpage 7 of the Additional Information
onFeesand Costsdocument available at rest.com.au/pds.
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Fee changes

Allfeesand charges are current and may
berevised oradjusted by Rest fromtime
totime. We may alsointroduce new fees.
Where there is amaterial or significant
increaseinfees orcharges, we will give you
atleast 30 days’ priornotice, asrequired
by law. This excludesinvestment fees

and costs, transaction costs and buy-sell
spread feeswhich Restreviewsregularly
and will notify you of any material or
significant change asrequired by law. Go
tothe Additional InformationonFees and
Costsdocument atrest.com.au/pds for
the estimatedinvestment feesand costs
andtransactioncostsforalltheinvestment
options offered by Rest.

Personal advice fees

Simple personal advice about your
Restaccountis generally available to
youatnoextracostasit’'sincludedin
youradministration fees and costs.
More complex personal advice may
incuran additional fee thatis not
payable fromyourRestaccountand
thatyouwillneed to pay fordirectly.
Speakwithyour Rest Adviserfor
more information about personal
advice and any fees that may be
payable whichwillbe setoutinthe
relevant Statement of Advice.

Youshouldreadtheimportantinformation about fees and costs before makinga
decision. Go to Additional Information on Fees and Costs available atrest.com.au/pds.
The materialrelating to fees and costs may change between the time youread this PDS

andthe day you acquire the product.

07 How superistaxed

The tax treatment of superis complexand

may change. For furtherinformation onyour

personal circumstances, we recommend
you seek advice fromanaccountantor
licensedfinancial adviser.

Taxrules onyour super

o Restwilltypically pay the tax applying to
youraccountdirectly tothe ATO.

Contributionsinto yoursupermade from

yourbefore-taxsalary are generally taxed
at15%. An additional tax of 15% may apply

if your combinedincome and before-tax
contributions are over $250,000 - thisis
referred to as ‘Division 293 tax’.

Rest willnot tax contributions made from

after-taxmoney unlessyoutellus thatyou

intend to claim apersonal taxdeduction
forthe contribution.

e Dependingonyourincome each financial

year,youmay be eligible toreceive a
LowIncome Superannuation Tax Offset
(LISTO) from the Government.
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The LISTO paymentis 15% of the before-
tax contributions forafinancial yearand
capped at $500/year. Formore info, visit
ato.gov.au.

Investment earnings are taxed at
amaximum of 15% pa.

If youare underthe age of 60, subject
tomeeting a condition of release,
withdrawals fromyour super may

be taxed.

If you exceed the contribution caps,
you may also need to pay additional tax
depending onyour circumstances and
the types of contributions.

Onceyouturn 60, youcangenerally
withdraw your supertax-free, subject
tomeeting a condition of release.

Your Tax File Number (TFN) isimportant

Providing your TFN can help make sure that
youdon't miss out onsuperthat belongs
toyou. Without it, by law, we can only
accept certaintypes of contributions

and additional taxmay apply.

10
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Super Tip #5: Don’t pay more tax

Checkthat we've gotyour TFN whenyou join Rest so you don’t pay additional
tax, and be careful not to exceed your contribution caps because that willmean
you could pay extratax as well. Forinformation about how tax applies to super
contributions, investment earnings and withdrawals, and the limits around how
muchyou can contribute to your super, go torest.com.au/facts.

08

Protecting your most valuable asset. You.

Life doesn’talways gotoplan.Insurance
canbe asmartway to protect yourself
financially. There are different ways you can
receiveinsurance coverwhenyoujoin Rest.
You'llbe provided with Defaultinsurance
coverautomatically if youmeet certain
eligibility requirements. If youdon’t meet
theserequirements now, butyou'dlike to
have insurance cover, you canchoose to
have Defaultinsurance coverwithin180
days of joining your employer. Otherwise,
you canapply forcoveratany time but may
need to provide healthinformation.

Asyoureadthrough thisinsurance section,
you canrefertothe Rest Corporate
Insurance Guide formore information at
rest.com.au/pds.

What is Default cover?

Default covercomprises three types
ofinsurance:

e Income Protection (IP) cover paysyou
amonthlyincomeinthe eventyou're
unable toworkforaprolonged period
duetoillnessorinjury.

e Total and Permanent Disability (TPD)
coverprovidesalump sum payment to
help you financially if you're unlikely to
everworkagainduetoillness orinjury.

e Death cover provides yourbeneficiaries
orestatewithalump sumor(subjectto
eligibility requirements) a pensionif you
passaway. Italsoincludesanadvance
payment of your death benefit if you
become terminallyill.
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Insurance in your super

YourDeathand TPD cover are linked.
Thismeansthatany TPD payment made
toyouwillreduce your Death benefit by
the amount paid. Please note when a Death
benefitis paid, all TPD coverwill cease on
the date of yourdeath.

Default cover

For permanent employees or fixed term
contractors working 15 hours per week
ormore

The leveland type of coveris selected by
youremployer from the followinginsurance
benefit design options:

e Fixedcover(asetsuminsured)forDeath
and TPD (forexample $100,000).

o Multiples of Salary forDeathand TPD
(3,4 or5times Salary).

o Percentage of Salary forDeathand TPD
(forexample 5,10,15, 20, 25%) times
future years of servicetoage 650or70.

o AWaiting Period of 30, 60 or 90 days,

and aBenefit Period of 2 years, 5years
orToAge 65forlP.

e Analternate design.

For casual employees or employees
workingless than15 hours per week

The type of cover providedis unit-based
cover,where the value of eachunitdepends
onyourage andthe type of coveryouhave
(i.e. Death, TPD, and/orIP).
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How much coverdolget?

For permanent employees or
fixed term contractors working
15 hours per week or more

The amount of Default coveryouwillreceive
willdepend ontheinsurance benefitdesign
chosen by youremployer. The design
applicable to youraccount willbe shown

in Your EmployerPlan Summary.

Depending onyouremployer’'s chosen
benefit designand theirapplicable
automatic acceptancelimit (AAL - see
page 13), your cover may vary fromthe
amount you receive when your cover first
starts. Most changes willoccurwhen your
salary changes (and we are notified by your
employer of the change) oryoureachyour
next birthday but will always be capped at
the AAL unlessyou apply formore cover
and provide healthinformation.

For casual employees or employees
working less than 15 hours per week

The amount of Default coveryouwill receive
willdepend onyourage, and the value each
unit of cover provides. Death cover starts at
lunitatage18,increasingto 5units by age
35.ForTPD and|IP,you're given 2 and 5 units
respectively regardless of yourage.

Commencement of Default cover

Choosing cover

If you're an eligible member, youcan
choose Default coverwithin 180 days of
startinganewjob. Youcando thisonline at
rest.com.au/memberaccess.

If you'reunderage 25 and choose Default
cover, coverwillcommence whenwe
receive yournext SG contribution from your
employer. If you are age 25 oroverwhenyou
choose cover, coverwillcommence aslong
asyou have sufficient fundsinyoursuper
accountto pay premiums. If youchoose
some Default cover (but not all Default
cover), youwillnotreceive any further
automatic Default coverwhenyoubecome
eligible. Forexample, if you choose Death
covernow, youwon'tautomatically receive
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TPDandIP coverwhenyouturn 25, have
abalance of atleast $6,000 and make
asubsequent SG contribution.

Cover automatically or by applying forit

If youdon’t choose Default coverwithin180
days of startinganewjob, you are eligible
for Default cover automatically once you
areage 25 oroverandhave abalance of
$6,000 ormore.

Onceyoumeet these eligibility
requirements, coverwillcommence
automatically whenwe receive the next
mandatory employer contributioninto your
account(aslongasyouhaven'thadthe
cover previously inyourRestaccount).

Alternatively, you canapply forinsurance
atanytime, subjectto policy terms

and conditions. Youwillneed tologin
toMemberAccess atrest.com.au/
memberaccess, and click ontheinsurance
tab orcomplete the ‘Rest Corporate
Insurance application’ formwhich may
require youto complete ahealth check.

The cost of insurance cover

There are costs associated withinsurance
cover. The cost of Default cover for fixed
orsalary based covervaries dependingon
yourage, occupation category, gender,
Plan Rating Factor(PRF)andforlP cover,
the Waiting Period and Benefit Period.
The cost per $1,000 of cover (excluding
the above variables) canbeintherange of:

o ForDeathcover: $0.11-$14.48
e ForTPD cover: $0.01-$18.10
e ForlPcover: $0.83-$43.30

The cost of Default cover, for casual
employees oremployees workingless than
15 hours perweek, willvary depending on
yourage and forlP cover, the Waiting Period
and Benefit Period.

The weekly cost perunit of cover(excluding
the above variables) canbeintherange of:

» ForDeathcover: $0.02-$2.56

e ForTPD cover: $0.01- $1.97

 ForlPcover: $0.01-$2.91
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Wheneveryour cover changes, your
insurance premiums will be recalculated
toreflectyournewlevel of cover. More
information oninsurance premiums and
changestoinsurance covercanbe found
inthe Rest Corporate Insurance Guide.

Paying for yourinsurance cover

Insurance premiums willbe deducted
fromyouraccount balance each month.
This means that unless you opt out of the
Default cover orcancelit, the cost of that
cover willbe deducted from your Rest
Corporate account.

It’simportant to ensure you have enough
inyour account to cover these premiums.
If your account does not have sufficient
funds to pay for yourinsurance, you will
lose your cover.

Automatic Acceptance Limit (AAL)

Your EmployerPlan will have alimit onhow
much Default cover(including special

offer cover, see sectionbelow)willbe
providedtoyou. Thisis called the automatic
acceptancelimit. Youwillneed to apply
forany additional coverthat exceeds

the AAL and may need to provide health
information. The AAL applicable to your
accountwillbeincludedinYourEmployer
PlanSummary.

A special offer toincrease your cover

If youchoose Default coverorreceive
Default coverautomatically, youcan
increase your Death and TPD coverwithout
the needto provide healthinformation

by taking up the special offer. Thisis only
available for90 days from the date of our
lettertoyou confirming your Default cover
has started.

The special offermay not be available
depending onyouremployer’s chosen
benefit design. Limits and conditions apply.
Formoreinformation on this offersee the
Rest CorporateInsurance Guide. To checkif
youare eligible, go onlinein MemberAccess
orcalluson1300300778.
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Opting-out of Default cover, changing
or cancelling your existing cover

If youdon’t want any Default cover now
orinthe future, you are able to opt-out of
Default cover. You have the option to tailor
yourIP, TPD and Death coverto suit your
needs. Youcandecrease orcancelallor
any type of yourinsurance cover, but please
note thatif youreduce orcancel your cover,
youwillnotbe able to obtainanyinsurance
coverinthe future without providing

health evidence and havingyourinsurance
applicationreviewed and accepted by
ourlnsurer.

If the coveryou haveisn't enoughforyour
needs,youcanincrease:

e IP cover-upto $30,000 permonth
(subjecttoyourincome)

e TPD cover-upto $5 million
e Death cover - up to any amount

Otherwise, just by answering afew
questions, the other options available
toincrease your cover (subject tolimits,
conditions and approval)include:

e Transferring yourinsurance to Rest
You cantransferany existing IP, TPD
and/or Death coveryouhave with
anothersuperfund orinsurerto your
Rest Corporate account.

e Applying for extra coveratimportant
timesinyourlife
OurLife Event coverletsyouincrease your
coverwhenyoureach akey milestone.

If you’d like to opt-out of Default cover,
change or cancel your cover, you can
request thisonline atrest.com.au/
memberaccess or by callingus on
1300300778.

The premium foryourinsurance covercan
be calculated using Your EmployerPlan
Summary and theinsuranceratestables
showninthe Rest Corporate Insurance
Guide. Forexample, foramale aged 40
workinginaprofessional occupationwith
aDeathand TPD PRF equalto1.00, the
weekly premium for $300,000 of Death
and TPD coveris $4.79 (the weekly cost
forDeath coveris $3.12and $1.67 forTPD
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cover). ForhisIP cover of $5,000 permonth
(60 day Waiting Period and 5 year Benefit
Period)witha PRFequalto1.50, the weekly
premiumis $6.45.

What happens whenlleave my employer?

Coverforsalary and fixed covermembers
will continue in the Retained Category
within Rest Corporate andyourinsurance
premiums will be adjusted effective the day
following the date of yourlast day of work,
as advised or confirmed by youremployer.
Your TPD and Death coverwillbe rounded
up tothe nearest $1,000 and become
fixed. Any IP coveryou have willremainin
place. Your premiums may alsoincrease or
decrease as the PRF notedin Your Employer
Plan Summary willbe replaced by the
following factors:

o forDeathand TPD, arating factorof1.12;

o forlPwitheithera2yearor5yearBenefit
Period, aratingfactorof1.23;and

o forlPwitha ‘To Age 65’ Benefit Period,
aratingfactorof 2.56.

Members with unit based coverwillbe
transferred to Rest Super and your cover
and premiums will continue. The amount
you are eligible to claim on yourIP cover
will consider your Pre-Disability Salary,
specifically yourincome over the

12 months prior to the Incident Date
foryourclaim. So, if you stop working
foranextended period of timeitis
important to letus know. Please refer
tothe Rest Corporate Insurance guide
formoreinformation.

Cooling off period

You have al4-day cooling off period, from
whenwe tellyou that your coverhas started,
todecideif youdon’twanttheinsurance
coverandwe willrefund any premiums
chargedtoyouwithin this time. After

14 days you canstill cancel your cover
however the premiums will be charged

until the date we receive yourrequest.

Need to make aclaim?

Our specialist claims team aims to make
the process as easy as possible by guiding
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youthrough eachstep.Learnmore about
the claims process, including the steps
andthetimeittakes, at
rest.com.au/insurance-claims.

Keep yourinsurance switched on

Yourinsurance will ‘switch off’ if there’sno
contributionto your superfor13 continuous
monthsandyoudon’telecttokeep your
insurance. Yourinsurance covercanbe
turned onagain (reinstated) by:

e youoryouremployercontributing
toyouraccountwithin 28 days of the
cancellation; or

o tellingusyouwouldlike to keep it within
60 days of the cancellation. Go online at
rest.com.au/memberaccess andselect
theinsurance tab, orcomplete the
‘Electiontoreinstateinsurance cover’
formavailable fromrest.com.au/forms.

You willneed sufficient fundsinyour
accountto pay forany premiums owed
before yourcoverisreinstated. If you

stop working, ormove jobs, it’'simportant
tokeepincontactwithus soyourRest
insurance keeps you covered. To find out
more, referto the Rest Corporate Insurance
Guide available atrest.com.au/pds.

You shouldread theimportantinformation
aboutinsurance, including the eligibility,
cancellation, conditions and exclusions
of insurance coverbefore makinga
decision. Thisinformation may affect your
entitlementtoinsurance cover. Goto the
Rest Corporate Insurance Guide available
atrest.com.au/pds and Your Employer
Plan Summary whichis provided shortly
afteryoujoinRest Corporate. To calculate
yourinsurance premium, please use

Your EmployerPlan Summary alongwith
the premiumtables available inthe Rest
CorporateInsurance Guide. Youcanalso
refertothe Key Facts Sheetforasummary
of the features of the Default cover
providedinRest Corporate at go.rest.
com.au/corporatekeyfacts. The material
relating toinsuranceinyour supermay
change betweenthe time youreadthis
PDS andthe day you acquire the product.
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09 Howtoopenanaccount

1. Youremployer will set up youraccount for
you. We'll send you a welcome pack with
yourmembernumber. Your EmployerPlan
Summary willbe sent out shortly after
yourwelcome pack.

2. Make sureyou’veread this PDS and other
importantinformation that forms part of
this PDS. You canalsoreview the Target
Market Determination (TMD) at
go.rest.com.au/tmds which outlines
the types of membersRest Corporate
isdesignedfor.

3. Useyourmembernumbertokeep tabs
onyoursuper24/7inthe RestApp and
onlineinMemberAccess.

4. Choose aninvestment option that suits
you. If youdon’'t make a choice, and
you’re anew member of Rest, your super
willbeinvestedin the Growth option. You
canswitchyourinvestment optiononline
inMemberAccess andinthe Rest App.

5. Importantdisclosures (including
yourannual statements and exit
statements, significant event notices,
and confirmations of transactions),
are provided electronically to your
nominated email address ormobile
number or by Rest making them
available through the Rest Website,
MemberAccess, orthe Rest App, as
determined by Rest. If youwould like
toreceive papercopies,youcando so
by phoning1300 300 778.

6. Rest Corporateisn’topento everyone
-youneedtobeinvitedtojoinby aRest
Corporate employer. If you're already a
Restmemberfromapreviousjob, you
canmove your existingaccount to Rest
Corporate atany time, if eligible.

Beneficiary nomination

By nominating aperson (orpeople)to be
your beneficiary, you're letting us know who
you'd like to get your superwhenyoudie.
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There arerules around who canbe avalid
beneficiary. Tolearn about who you can
nominate and the types of beneficiary
nominations you can make, visit
go.rest.com.au/beneficiaries.

If you change your mind

Eventhough asamemberof Rest
Corporate youdo not have any cooling-off
rights, you canstill rollover your superto
anotherfundatanytime.

Partial rollover/withdrawal

If youmake a partial rollover/withdrawal,
andyourremainingaccountbalanceisless
than $6,000, and youraccount becomes
inactive, youraccountbalance willbe
transferred tothe ATO. Once the account
balanceistransferred to the ATO, your Rest
accountwillbe closed. See ‘Transferring
low balancestothe ATO’in Section 2 of
this PDS to find out how you can keep your
accountactive.

To keep yourinsurance cover, you'llneed
to ensureyouhave enoughinyouraccount
to pay forfuture premiums.

Temporaryresidents

If you are atemporaryresident, and not
anAustralian or New Zealand citizen, there
are limited conditions underwhichyou

may withdraw your super. Afteryou have
departed Australiaand yourtemporary
visahas expired, you canlodge a Departing
Australia Superannuation Payment (DASP)
claimwithyoursuperfund orthe ATO. If you
don’t claimyour superwithin sixmonths,
your super balance willbe transferred to the
ATO asunclaimed monies. Youwillthenbe
abletoclaimit fromthe ATO. Underrelief
provided by the Australian Securities and
Investment Commission (ASIC), Rest will not
notifiy you orsend you an exit statement if
we transferyoursuperto the ATO.

Tofind out more, visit the DASP page
onthe ATO website at ato.gov.au.
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Concerns and complaints

If youfeel something’s gone wrong, please
getintouchwithussowecantrytosort
things out. You can make a complaint by
phone, email, letteror Live Chat. Formore
details, go torest.com.au/complaint.
We'llacknowledge your complaint within
one businessday and we’llaimtoresolve
your complaint within 45 days, or 90 days

if your complaintis about a death benefit
distribution.

If youaren’t satisfied withhowwe’re
handling your complaint, oryoudon’t
agree with ourdecision, youcanlodge

We’re here to help
Visit us Live Chat
rest.com.au/ rest.com.au
contact-us
foroperating
hours

Get the Rest App
by scanning the
QR code with your

smartphone camera.

acomplaint (for free) with the Australian
Financial Complaints Authority (AFCA), the
independent external dispute resolution
body online at afca.org.auorcall

1800 931678.

Your privacy

Your privacyisimportanttous. Youcan
learn more about how we collectandlook
afteryourpersonalinformation,andwho
we share it with, in Rest’s Privacy Policy and
Privacy Collection Statement available at
rest.com.au/Privacy-Policy.
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